STATE OF WISCONSIN

*@»DWD

Department of Workforce Development

State of Wisconsin

State of Wisconsin
DWD WC Division - WCD PDC

November 17 & 18, 2020

DAVE LEIX
SAFETY AND RISK MANAGER

DWD.WISCONSIN.GOV

11/16/2020

DWD WC Division = WCD PDC - Nov 18, 2020
Topics for Review & Discussion

4. WC Fatalities &
Serious Injury
2.  Wisc WC History Reporting
3. DWD WC Web 5. DWD WC Safety
Site Review Investigations Role -
Safety Violations

1. SpeakerBio... 6. DWD WC - BLS -
SLH.edu Data

Collection Program
7.Independent
Contractors - “Self-
Employed" Workers
-WC

DWD. WISCONSIN.GOV

DISABLITY EMFLONENT AsoUTOWD.

Bio: David Leix

CSP, Safety & Risk Manager

DWD. WISCONSIN.GOV




STATE OF WISCONSIN

©@»DWD

Department of Workforce Development

State of Wisconsin

Dave Leix, CSP, Safety & Risk Manager
State of Wisconsin
Department of Workforce Development
DWD - Workers’ Compensation Division

Mutu? e ,t COm

e Wide Wttty CONSTRUCTION, INC.

% pber Speaker Bio @ffﬁ"mn

WISCONSIN.GOV

11/16/2020

New Orleans Hard Rock Hotel

Collapse While Under Construction
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Worker'si\Compensation

https://dwd.wisconsin.gov/wc/
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https://dwd.wisconsin.gov/wc/safety/pdf/safe-workplace.pdf

The 5 W’s .

Accident Investigation

repaet s filed, the supsstsar should then
nt

+ Wha anc when wes imalved?

* Exactly where and when did i happen?

* Wha s it oceur? |5 these videa?

* W the employee usng eduired safety coqupment?

* Was the empiloyes perirming histher sssigned wors tosks?

“Root Cause(s) + Fact Finding”
= Prevention ... not affixing blame

* Who?

* What?
* When?
* Where?

Why?

hitps://dwd.wisconsin.gov/dwd/forms/wkc/pdf/wkc 12.pdf

« The 5- W's Who? What?

+ WC Safety Penalties Provisions

When? Where? Why?

Wisc WC Act 102|2016.03.02 Amendments | PLAIN LANGUAGE SUMMARY 2015 WCAC BILL
PLAIN LANGUAGE SUMMARY 2015 WCAC BILL 12.4.15 (2).pdf

AMENDMENTS TO THE WORKER'S COMPENSATION ACT
PLAIN LANGUAGE SUMMARY 2015 WISCONSIN ACT 180

EFFECTIVE MARCH 2, 2016

SN s A1 S S WL R L Y W

538210 5669 and pay: y
amencment 5 10244 (1) (3g). (am) & (b}

22 Minimum PPD Ratings. The Dspariment w craats 3 medical adis

0 rewew e minimim permansnt partal disabilty (PPD) ratings in Chapter DIWD 80,32
1 inistrat Thi wil d upd: raings

every eight (8) years.=. 102,44 (4m)

23. Violation of Emplover's Alesholl Drug Palicy, Thre shall be no recovery of

ployer's drug andior
aloohol palicy s the drug andior.

aloohal policy and e workplacs injury. 5. 10258

24. UEF Computer Uparade. Funding from the WC annual 3ssessment wil be

provided io update the Uninsured Employers Fund (UEF) mainframe computer system

03 current platiorm during s biennium. Nen-statutory

(J0M3.1.18)
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https://dwd.wisconsin.gov/wc/employers/handling-injuries.htm @ :’,D

ol worire Devabomer

DWD WC Division - Fatalities &

> 3 days Lost Time (Indemnity)

Injuries Reporting Requirements
Timelines:

1. Fatal Incident - Within 24 Hours

All employers must report all work related
fatalities to the Worker's Compensation
Division, Madison Office, within 24 hours of
the incident. Work related fatalities can bej
phoned in by calling (608) 266-1340 or
faxed in at (608) 267-0394.

°)

» T o

Worker's Compensation and Process for Handling Work Injuries and lliness

Timelines:

26hous

[ —

More than 3 days kst tme from work?

e

2. More than 3 days lost time from work?
The Employer's First Report of Injury or
Disease must be electronically filed with
the Worker's Compensation Division within
14 days after the injury (Indemnity Cases)

https://dwd.wi in.gov/wc, ployers/ ing-injuries.htm
DWD WC Division - Fatality & > 3 days Lost Time
(Indemnity) Injuries Reporting Requirement
Timelines:

STATE OF WISCONSIN

24 hours after fatal incident
All employers must report all work related fatalities to the Worker's Compensation Division, Madison
Office, within 24 hours of the incident. Work related fatalities can be phoned in by calling (608) 266-
1340 or faxed in at (608) 267-0394.

7 days after injury
Insured employers must report any claim of an injury to their insurance carrier within 7 days.

More than 3 days lost time from work?
Self-i d yers and il carriers must report injuries which result in more than 3 days lost
time from work to the Worker's Compensation Division:
« The Employer's First Report of Injury or Disease must be electronically filed with the Worker's
Compensation Division within 14 days after the injury.
« The Supplementary Report on Accidents and Industrial Diseases must be electronically filed with
the Worker's Compensation Division by the 30th day after the injury.
Various medical forms as well as final payment reports may be required as well.

WISCONSIN.G

OSHA - Workplace Fatalities — within 8 Hours / Serious Iniuries - 24 hrs
www.OSHA.gov - hitps://www.osha.gov/pls/ser/serform.html - \
OSHA 24-hour hotline af 1-800-321-6742 (OSHA) or Local OSHA Office OSHA FactSheet

Updates to OSHA: Recordkeeping Rule:
\g Fatalities and Severe Injuries

o : : | htips://www.osha.gov/recordkeeping2014/OSHA3745.pdf
hitps://www.osha.gov/pls/ser/serform.html

11/16/2020




OSHA ™ :
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All Private & Public

Public Sector EE's Only

hitps://d: i Pages/Program

OSHA - https://www.osha.gov/fatalities

Fatalities - 8 Hours

Serious Injuries - 24 hours:

https://wy ha.
Amputations

htm!

ers/handilin

ries.htm

Fatal Incidents - Within 24
Hours
Phone - (608) 266-1340-
with written WKC-12 to follow
or fax (608) 267-0394

More than quys lost time
from work.

Report to DWD WC within 14
days after the injury
(Indemnity Cases) - WKC-12 E
online

DSPS Madison office -
(608) 267-9420 during
regular business hours or
State of Wisconsin
Division of Emergency
Management

(800) 943-0003, outside of
regular business hours (24
Hour on Duty Officer)

& DWD WC Division Rgmnts

11/16/2020

Loss of Eye

1 or more EE, than observation

STATE OF WISCONSIN

»DWD

Deparmant o Worklorce Deveopment

State of Wisconsin
Department offSafety and Prof

nal Services

DSPS - Web Site
Dept of Safety & Professional Services (DSPS)

Public Sector Workers - Workplace Safety
“Accident Investigations”

https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

DSPS - Public Sector Employee Safety

Chapter SPS 332
PUBLIC EMPLOYEE SAFETY AND HEALTH

Subehapter I — Scape, Application and Definitons

‘e.‘\,‘l

SPS 332,001 Purpose.
SPS 332,002 Scope.
§PS 332003 Application.

&

Subchapter L1 — General Rquirements
15 OSHA Safety and health standards
‘Wisconsin administrative code chapters.
‘Substituion of “sccretary.”
Subchapter IV — Amendments (o OSHA Standards

Amendments to OSHA standards.
Safety and health program.
Recording and reporting occupatioral injories and illnesses [29 CFR 1904].

SPS 332.203 Safety and health program. This is a department rule in addition to the requirements in 29 CER.

1910, 1915, 1917, 1926 and 1925: Each employer shall develop and implement a safety and health program that describes the
procedures, methods, processes and practices used to manage workplace safety and health. The program shall include elements for
hazard identification and assessment, hazard prevention and control, and information and training.

History: CR14-060: renum. from 332.11 (1) and am. Register August 2015 No. 716, eff. 9-1-15,




https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx
DSPS - Public Sector Employee Fatalities & Serious
Injury Reporting

The Division of Industry Services establishes and enforce occupational safety and health standards for public
sector emp .C ion and i ions are provided by Industry Services Occupation Safety and
Health staff. Wisconsin's Clean Indoor Air Act and the Right to Know Law, which provide information to
employees concerning workplace conditions, are administered by the Division.

STATE OF WISCONSIN

Department of Workforce Development - Process for Handling Work Injuries & lliness -

)&
Cosurman et

Questions regarding the Public Sector Safety program can be sent to DSPSSBHealthAndSafetyTech@Wi

Ocvspman

Reminder Y.

When reporting a publlc sector yee fatality or hospif ions of 3 or more contact the
department at 608-266-3723 or 608-267-9420 during regular business hours. After hours, please call (608)
751-7983 or (608) 438-8299.

PO 5 https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx
7294 : DSPS - Public Sector Employee Fatalities /
Executive Summary: Injury Reporﬁng

1. DSPS Reporting - (608) 267-9420 - https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx
All "Public Sector" Worker Fatalities and Serious incidents — (upon occurrence, or learning of) — Call:

DSPS Madison office - (608) 267-9420 during regular business hours; or, B': L
State of Wi in Division of y ent at (800) 943-0003, outside of regular business
hours (24 Hour on Duty Officer)

(DSPS serves a similar function for the Public Sector workers that OSHA does for the Private Sector
workers.)

STATE OF WISCONSIN
»)

oo All / Both Public & Private Sector Employees Fatalities & Injury Reporting
2. DWD/WC Division Reporting - 608-266-1340 and/or fax to 608-267-0394 - (for both Private and Public sector
workers.)

Worker Fatalities and Serious incidents — (upon occurrence, learning of) -

QSHA - Wisconsin 4 Area Offices / County Assignments DSPS - Public Sector Safety

Wisc falls under the Federal OSHA Plan (vs a State Plan State) 5 Wisc Districts I 4 M

4 Area Directors, plus Compliance Assistance Consultants & CSHO's isc Districts Inspectors Map
: .0sha January 2020, r5/01/2020

wisconsin |

Contact e ofice nearst you

osHAEa Ofke

onse Corsuaion ogan @

hitps://www.osha. bystate/W,

@SHA hitps://dsps.wi.go: P o Maps/Publi pd

11/16/2020
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Wisc WC Act 102 - “Safety Violations”

NSIN STATE LEGISIATURE

11/16/2020

htty wiscon: v/statut tatutes/102,

& e e egmscanenaon
e [ Soppmrec s G0 MssChen 201500 B oo

ey [ > B ot
‘WISCONSIN' STATE LEGISIATURE
Hows “SENATE ASSEMBLY COMMITTEES SERVICEAGENCIES Docs Orrions fisue 1 m

Meru - Statutos Related - Stattes

CHAPTER 102
WORKER'S COMPENSATION

Occupational deafess: definitions
Disfigurement

amssation: conditions of iablity

Indenniy under rehabilitation law

WISCONSIN.G

GOV

https://docs.legis.wisconsin.gov/statutes/statutes/102/57

102.57 Violations of safety provisions, penalty. If injury is caused by the failure of the employer to comply with any

shall be increased by 15 percent but the total increase may not exceed $15,000. Failure of an employer reasonably to enforce
compliance by employees with any statute, rule, or order of the department of safety and profes
the employer to comply with that statute, rule, or order.

History: 1981 ¢ 92; 1983 9%; 2001 & 37; 2015 55,
This ccionand . 10258 may be applcabl i he same case f the neglignce of ot the mployer and employee arecauses ofth cmployee’s injry. Milvaukee Forge v
DILHR, 66 Wis. 24 428, 225 N.W.24 476 (197

“This section is not preempted by federal law. It i not an attempt to regulate in an area that the state has not been authorized to regulate and does not constitute enforcement of

4469,

of, employment" exempted from preemption under 29 US.C. § 653 (b) (4). Sohn Manufacturing Inc. v. LIRC, 2013 W1 App |

statute, rule, or order of the of safety and services, and death benefits provided in this chapter

ional services constitutes failure by

Fderal wrkplce sty reultons, Rathe, i etion i wokers compensation " respec 1 s, dscass, ordeathof cployeesarisig ut o, or e coure
u 122566,

Death encfis fo depedent chden e ot nekeased by i section. Schwart . DILHR, 72 24217, 240 XLW 4 173 (1976)
e aplcatio of i st s 0 st i st of i degarent o Statutes are not "of” the stae. reading of
this section is that "of the department” modifi e a " The only word that modifics "statute” in the first sentence of the section is "any.” This scction allows an
administratiy o increase v.urks.ntumvtmulum i i 4 find that h eployer e 1o compy wih sy st A ilton o fodral OSHA sandind s ot
a violation of ut was eidence of  viltion ofa Wisconsi sttt thesa place st . 101.11 Sobn Manufactuing Ic.

RC, 20.

GOV




https://docs.legis.wisconsin.gov/statutes/statutes/102/58

102.58 Decreased compensation. If injury is caused by the failure of the employee to use safety devices that are
provided in accordance with any statute, rule, or order of the department of safety and professional services and that are
adequately maintained, and the use of which is reasonably enforced by the employer, or if injury results from the employee's
failure to obey any rule adopted and bly enforced by the employer for the safety of the employee and of
which the employee has notice, the compensation and death benefit provided in this chapter shall be reduced by 15 percent
but the total reduction may not exceed $15,000. If an employee violates the employer's policy concerning employee
drug or alcohol use and is injured, and if that violation is causal to the employee's injury, no compensation or death

benefits shall be payable to the injured employee or a of the injured employee. Nothing in this section shall
reduce or eliminate an employer's liability for incidental compensation unders. 102.42 (1) to (8) or drug treatment
unders. 102.425.

3a.98; 1987 a. 179; 1995 a. 448; 2001 a.37; 2015 a. 55, 180.
only the fact of intoxication, but also a causal connection between
15 (1970).

same case if the negligence of both the employer and employee are causes of the employee’s injury. Milwaukee Forge v. DILHR, 66

-ondition and the injury or accident. Haller Beverage

Corporation v DILHR 49 Wis. 2
This section and s. 102.57 may by
Wis. 2 428, 225 N.W.2d 476 (1975),

Whet ing employee's muliple drinks at a tavern was a deviation was irrelevant when
Under this section, intoxication does not defeat a worker's compensation claim but only decreases the benefits. Heritage Mutual Insurance Co. v. Larsen, 2001 W
N.W.2d 129, 98-3577,

ployee was injured while engaged in a later act reasonably necessary 10 lving.
242 Wis. 2447, 624

Safety Violation - Example #1 -
Power Press Amputation

UNITED STATES
DEPARTMENT OF LABOR

+1910 Subpart O - Machinery and Machine Guarding Occupational Safety and Health Administration

+1910.211 - Definitions. OSHA v STANDARDS v TOPCS v HELPANDRESOURCES .
+1910.212 - General requirements for all machines.
+1910.215 - Abrasive wheel machinery. By Standard Numbee | 1910217 - o

+1910.217 - Mechanical power presses.

ing the point of op:
1910.217(c)(1) General requirements
1910.217(c)(1)(i) It shall be the ibility of the employer to provide and insure the usage of "point of operation
guards" or properly applied and adjusted point of operation devices on every operation performed on a mechanical power
press. See Table 0-10.
1910.217(c)(1)(ii) The requirement of paragraph (c)(1)(i) of this section shall not apply when the point of operation opening is one-fourth
inch or less. See Table 0-10.
1910.217(c)(2) Point of operation guards.

1910.217(c)(2)(i) Every point of operation guard shall meet the following design, and
1910.217(c)(2)(i)(a) It shall prevent entry of hands or fingers into the point of operation by reaching through, over, under
oraround the guard;

1910.217(c)(2)(i)(b) It shall conform to the maximum permissible openings of Table 0-10;

. . INITED STATES
Safety Violation - Example #1 - EPARTMENT OF LABOR
Power Press Amputation - con't o Safety and Health
https://www.osha.gov/I g i 1910/1910.217
OSHA Table O-10 e
—— ot s o s o e t e ot s e s

|t Minimm Guardiag Line

L_.__ Clascance Line Clearance Line 1o some point on opening
/ Innlﬁ
Tymicat.

11/16/2020
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UNITED STATES
DEPARTMENT OF LABOR

Safety Violation - Example #2 -
Abrasive Grinding Wheel Injuries

R X Occupational Safety and Health Administration
1910 Subpart O - Machinery and Machine Guarding

+1910.211 - Definitions.

+1910.212 - General requirements for all machines.
#1910.215 - Abrasive wheel machinery.
hitps://www.osha.gov/I; gs/ i 1910/1910.215
https://www.osha.gov/SLTC/machineguarding/new-grinder-checklist.html

1o s et
o e A TS Bkl

OSHA v | STANDARDS v TOPICS v HELPANDRESOURCES v

By Stancard Number | 1910215 -Abrasive vheel machine

Checklist for Abrasive Wheel Equipment Grinders'

SwiELD
(OPTIONAL)
ApsusTABLE
ToNGUE
GUARD wok
MAX. ResT
178" MAX.
FLaNGE
sinpLe
GUARD

hitps://www.osha.gov/laws-regs/oshact/section5-duties

OSHA General Duty Clause

SEC. 5. Duties

®
(2) Each employer —
(1) shall fumish to each of his emplovees employment and a
place of employment which are free from recognized hazards that
are causing or are likely to cause death or serious physical harm

to his employees;

(2) shall comply with occupational safety and health standards
promulgated under this Act.

(b) Each employee shall comply vith occupational safety and health
standards and all rules, regulations, and orders issued pursuant
to this Act which are applicable to his own actions and conduct.

-/ Jwi i fety i t-belt/I
hitp: gov/P aspx (2m) ReumED st (a) In this subsection, “properly
s : . sestined” means weani & safry bl approved by e depar
hitp:, go! t-belt/347 pdf ment under sub. () and fastened in a mamner prescribed by the
samacurer ofhesafey el which perts e saey el 0ot
e 01314 W Sy Pbshed s e e 3519 M 17016 5 body e,
() 188 motor vl s rquird 0 be eqiped with sty
T U 1314 Wi st EQUIPMENT OF VEHICLES 34702 ekt s s, 0 peson may oprate tht mror v s
withsaery
o motor e e
CHAPTER 347 rsd wdr 49
! oy el stledor a3 esigmatedsetng
EQUIPMENT OF VEHICLES ostion i e ssts, e ha e ot st o which 3 afry
o (0 104 motor sl s required 1o be cquipped withsaery
S0 S e B B e e i s ok and whio st
i ey 1 poon i he front st requred
it ey bet mstalledor t  designed
Seting postion i he sets.other s he font s fo which

(@) P torofavelicle
Wil on 3 ot which i e cpezlor to make e a 10
ot el volving o xt o e ehcle n b scope of
S,

A S Fenders and mndgurds
s R e Drawbars, trailee huiches ansd moble home tw;y
it o o g i 4T S S o s 3 Airbags. probabired practices
e L N e alad i
s e 7485 Protectve beadgear o nse ca Type | mororcycles

11/16/2020

ONSIN.GOV

D.W
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(1) Every employer shall furnish employment which shall be safe for the employees therein
and shall furnish a place of employment which shall be safe for employees therein and for
frequenters thereof and shall furnish and use safety devices and safeguards, and shall
adopt and use methods and processes reasonably adequate to render such employment
and places of employment safe, and shall do every other thing reasonably necessary to
protect the life, health, safety, and welfare of such employees and frequenters. Every
employer and every owner of a place of employment or a public building now or hereafter
constructed shall so construct, repair or maintain such place of employment or public
building as to render the same safe.

ov/statutes/statutes/101/1/11

Wisconsin Administrative Code
Wisconsin Safe Work Place Act 101.11

101.11  Employer's duty to furnish safe employment and place.

https://docs.legis.wisconsin.gov/statutes/statutes/101/1

Wisconsin Administrative Code Wisconsin Safe Work Place Act 101.11 -
Con't

101.11
2]

(a) No employer shall require, permit or suffer any employee to go or be in any employment or place of
employment which is not safe, and no such employer shall fail to furnish, provide and use safety devices and
safeguards, or fail to adopt and use methods and processes reasonably adequate to render such
employment and place of employment safe, and no such employer shall fail or neglect to do every other
thing reasonably necessary fo protect the life, health, safety or welfare of such employees and frequenters;
and no employer or owner, or other person shall hereafter construct or occupy or maintain any place of
employment, or public building, that is not safe, nor prepare plans which shall fail to provide for making the
same safe.

(b) No employee shall remove, displace, damage, destroy or carry off any safety device or safeguard furnished

and provided for use in any or place of nor interfere in any way with the use
thereof by any other person, nor shall any such employee interfere with the use of any method or process
adopted for the lion of any employee in such employ or place of employ or of

such place of employment, nor fail or neglect to do every other thing reasonably necessary to protect the
life, health, safety or welfare of such employees or frequenters.

STATE OF WISCONSIN

Deparmant o Worklorce Deveopment

»DWD

DWD WC Division - Web Site
Workplace - Safety

“BLS — DWD WC Division —
Data Capture & Analysis”

11/16/2020
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hitps://www.bls.gov/iif,
hitps://www.bls.gov/iif/oshstate.htm#WI|

NEWS RELEASE AR
st 14 i ()

Injuries, Ilinesses, and Fatalities oso

May 6, 2019

Injuries, lllnesses, and Fatalities 2

hitps:/wvww, bls qov/ifioshstate himi#wi

11/16/2020

https://www.bls.gov/iif/oshcfoil.htm#2017

Number of fatal work injuries by state, 2017

gl ) “he
g %
TA<E
| a5\ Y

=<y

Number and rate of fatal work injuries by industry sector, 2017

hitps://www.bls.gov/iif/oshwc/cfoi/tgs/2018/iiffw55.htm

5. BUREAU OF LABOR STATISTICS

Howe

oaTATOOLS

JBLICATIONS  ECONOMIC RELEASES /  CLASSROOM

Injuries, Ilinesses, and Fatalities
OTHER AVAILABLE STATES %)@

Fatal occupational injuries in Wisconsin

Fatal ional injuries by selected istics, by major event or exposure, Wisconsin
2018
Event or exposure(d)
Violence
and other
injuries Exposureto | Contact
harmful with
persons Transpor-  Fires  Falls, substances  objects
Total fatal or | tation and sips, or and
Characteristic injuries. animals | incidents explosions  trips environments  equipment
Total 14 15 S 3w 13 20
Employee status
Wage and salary@ 78] 9 36 El 12 1
Self-employed® 36 6 12 6| 9
Gender
Women 13 g
Hen 101 1 E} 3 12 1 2

13



Wisconsin State
Laboratory of Hygiene

p———
200 ko o
Fios o0 841173
" Vit

D hitps://dwd.wi.gov/wc/statistics/pdf

Sy
ey ekt

2017-highlights.pdf

www.slh.wisc.edu/bls/

son/cror

Phone: 608-221-6202
Fax: 608-221-6207

Mailing address:
Wisconsin State Laboratory of

Occupationsl Safety & Health
Division
2610 Walton Commons Lane

Nonfatal occupational injuries and illnesses data
by industry (so1r)
(Please contact the State for additonal data.)
-=2017 Incidence rates (XLSX) Case counts (XLSX)
- %2016 Incidence rates (XLSX) Case counts (XL5X)
<2015 Incidence rates (PDE) Case counts (PDF)

Fatal occupational injuries (CFOT) data
(Please contact the Sate for adttonal data.)

2017 Fotalinjury counts (KTML) rates (HTHL)

- 2016 Fatal njry counts (HIML) rates (KTML)

2015 Fatal nury counts (ATM) rates (L)

- Archived SO and CFOI State Tables

[ 9

Research Statistics

11/16/2020

WD 2017 Wisconsin Work Ijury Claims

D

e et g 8 bt
fowericy

Wisconsin Work-Related

Fatalities 2017

What's the trend? “‘%f'
¥

" 0106 etter

fatalitie:

What causes Wisconsin worker fatalities?

14
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http://www.slh.wisc.edu/occupational/bls/data/ @w.wuw State

Labosatory of Hygiene

Survey of Occupational Injuries & llinesses: 2015 Infographics

Natural Ce i TradefTransport ~ Healthcare

(== b= == == (==

Archived SOIl Data

Summary. 2017 2016 2012 2

5 2014 2

Case & Demographics

Census of Fatal Occupational Injuries (CFOI)

[WISCONSIN WORKERS COMPENSATION CLAIMS: 2015
TOTAL NUMBER OF CLADAS

ToTAL PADFOR CLADS 2079883 sommer  JOML - dhan
AVERAGE INDEMNITY CALCULATED PER.CLADY P = e LoD

oy

PNCTURE
SeveRance
MULTIPLE TRATAATIC INTRIES \NDDISORDERS s
ALLOTHER SPECTC DRI (0T OTHERWISE CLASSFED) W

Wisconsin OSHA - Fatdlities Data Analysis

OSHA - Compliance Assistance Consultations @SHA

A SAFE WORKPLACE IS SOUND

Wisconsin Fatalitiesn 2017
Sammry 1-Decemier 3, 017

OSHA - Focus Four -
Fatalities Priorities

* Falls

« Electrical

« Struck By/Against
« Caught In/Between
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Struck-by < vehi incline
 a felled tree, faling ob igging that oited.
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S_TATE OF WISCONSIN
«@®»DWD

Warktorce Destlspment

DWD WC Division — Web Site
*** Employers ***

“Independent Contractors” &
“Self-Employed Workers”

https://www.dwd.wisconsin.gov/wc/employers

“Independent Contractors” - “Self-Employed” Workers

Independent Contractor—
The 9 Part Test

The 9 Point Test

- Maintaina separate business
S Employer R 2. Oblain a Federol Employer
Wooeus, o EmployerResources Identification numberfrom the.

or have filed business or self
tox retums with
the IRS based on the work or service

= Fogrt e Rovanuesanice R
& oweriew e ioma FovenueSon co (%)

Meicl Providers:

(e e e R S T 3. Operate underspecific contracts.
SuatyProgram 4. Beresponsible for operating expenses
Insurance Requirements by type of business: under the confract

Council and Commitees

5. Beresponsible forsafisiactory

Lot performance of the work under the
St ‘
Contact s oty Companies
7
Contact Information performing the work under the
contracts.
8 Hoverecuringbusinessliabilfies and
Employer Publications: obligations
e 9. Beinapositionto succeedor failif

business expense exceedsincome.

e e i 97

Independent Contfractor —
The 9 Part Test

Worker's Compensation and Independent Contractors

Independent Contractor - The  Part Test

To be considered an independent contractor and not an employee, an individual must meet and maintain all
nine of the following conditions:

. Maintain a separate business

Obtain a Federal Employer Identification number from the Federal Internal Revenue Service (IRS) or have filed
business or self-employment income tax returns with the IRS based on the work or service in the previous year.

o=

3. Operate under specific confracts.

4. Be responsible for operating expenses under the confracts. ,

5. Be responsible for satisfactory performance of the work under the contracts, _ DWD WC - UEF's Role

6. Be paid per contract, per job, by commission or by compefitive bid. (Uninsured Employer's Fund)

7. Be subject to profit or loss in performing the work under the contracts. )

8. Have recurring business liabiliiies and obligations. e

9. Be in a position fo succeed o fail if business expense exceeds income. 5

oo ' '

Definition of an Independent Contractor DWD WC - Worker's Compensation Fraud Reporting
Independent Contractor Definition Under s. 102.07(8). Wis. Stats hitps://dwd wiscansin gav/we /raud/
picictie e o e siais o)

11/16/2020
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UNITED STATES
DEPARTMENT OF LABOR

OSHA -
Occupational Satety and Healih Adminstaton s ria o e “Self-employed*
part Number: 1904 Person(s)...

+Part Number Title: Recording and Reporting Occupational Injuries and fliness.
*Subpart: 1904 Subpart D

+subpart Title: Other OSHA Injury and lliness Recordkeeping Requirements https://www.osha.gov/laws
+Standard Number: 1904.31 regs, i wmber/1
Title: Covered employees. 904/1904.31

*GPO Source: e-CFR

1904.31(a) Basic requirement. You must record on the OSHA 300 Log the recordable injuries and ilinesses of all
employees on your payrol, whether they are labor, executive, hourly, salary, part-time, seasonal, or migrant
workers. You also must record the recordable injuries and illnesses that occur to employees who are not on your
payrollif you supervise these employees on a day-to-day basis. If your business is organized as a sole proprietorship
or partnership, the owner or partners are not considered employees for recordkeeping purposes.

1904.31(b) Implementation.

1904.31(b)(1) If a self-employed person is injured or becomes ill while doing work at my
business, do I need to record the injury oriliness? No, self-employed individuals are not
covered by the OSH Act or this regulation.

INITED STATES

DEPARTMENT OF LABOR “Self-employed” person(s)
Occupatons!Safty and Heaih Adminsaen e = _con't

Temporary - Contract Workers

1904.31(p)(2) If I obtain employees from a temporary help service, employee leasing service, or personnel supply
service, do I have to record an injury or iliness occurring fo one of those employees? You must record these
injuries and ilinesses if you supervise these employees on a day-fo-day basis.
1904.31(b)(3) If an emp! in my i isa 's , must I record an injury or illness
occurring to that employee? If the contractor'semployee is under the day-to-day supervision of the contractor,
the contractor is responsible for recording the injury or iliness. If you supervise the contractor employee's work on a
day-to-day basis, you must record the injury or iliness.

1904.31(b)(4) Must the personnel supply service, temporary help service, employee leasing service, or contractor
also record the injuries or illnesses occurring to temporary, leased or contract employees that I supervise on a
day-to-day basis? No, you and the temporary help service, employee leasing service, personnel supply service, or
contractor should coordinate your efforts fo make sure that each injury and illness is recorded only once: either on
your OSHA 300 Log (if you provide day-fo-day supervision) or on the other employer's OSHA 300 Log (if that
company provides day-to-day supervision).

[66 FR 6131, Jan. 19, 2001] hitps:, osha. ! i 1904/1904.31

STATE OF WISCONSIN

®@®»DWD

Deparmant o Worklorce Deveopment

DWD WC Division — Web Site
*** Employers ***

“Workers Compensation Fraud”

11/16/2020
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DWD WC - Worker's Compensation Fraud Reporting
https://dwd.wisconsin.gov/wc/fraud/

s@®DWD | —

HowTo Repart Werksr's Compansation Fraud

Avoiding Questionable Worker's
Compensation Claims

Following are some basic elements of a good
accident response program. These tips came
from the suggestions of experienced worker's
compensation claims personnel and defense
attorneys.

1. Policy Statement

2. Knowledgeable Managers
3. Effective Communications

4. Obtain Accurate Information
5. Establish Preventive Practices
6. Prompt Reporting
7. Obtain Medical Attention
8. Return to Work Options
9. Value the Employee
10.Maintain A Safe Work Place

11/16/2020

Department of Woeklorce Develogment

WISCONSIN DEPARTMENT
O HEALTH SERVICES.

“Misc State of Wisconsin Agencies -
Safety Resources & Assistance”

DEPARTMENT OF
ADMINISTRATION

DWD WC Division - Web Site
Workplace - Safety

https://dwd.wisconsin.gov/wc/safet:

State Safety Consultation and
In:

df/safe-workplace.pdf

Workplace Safety and Health Inform,
Workers

[ SRSl

sconsin. gav/occupational health/emp

Workplace Safety and Health Information for
Employers G

AL ;sCop
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STATE OF WISCONSIN

*@»DWD

Department of Workforce Development

State of Wisconsin

Thank You... !
Questions...??7?

Dave Leix, CSP, Safety & Risk Manager
State of Wisconsin
Department of Workforce Development
DWD - Workers’ Compensation Division

(608) 266-1340, DWD WC Switchboard
(608) 266-4541, Direct #
David.Leix@dwd.wisconsin.gov

"Building the Workforce to Move Wisconsin Forward"

11/16/2020
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