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Bio: David Leix

CSP, Safety & Risk Manager

Dave Leix is a Certified Safety Professional (C5P) and Safety & Risk Manager for the State of Wisconsin / Department of
Woarkforce Development (DWD) — Worker's Compensation Division, Madisan, WI.

Dave brings forty (40) plus years of professional safety and health (EHS) consulting and managerial experience to a wide
variety of customers and clients, This has included working as a Safety Director in private industry: and, progressively
responsible IL; 14, MN and WI customer field service consulting experience with the Liberty Mutual Group and two other
national property casualty insurance carriers, Recent emphasis has been with Industrial; Construction; Transportation,
Warehousing & Logistics; Construction; and Public Sector operations and clients.

Dave has also developed, directed and managed customer and agency loss contrel services provided by Wisconsin and
Minnesota based field Loss Control Consultants while serving as Wisconsin Loss Control Manager for Fremont
Compensation [nsurance Group.

Dawe’s current State of Wisconsin/DWD — WC Division job responsibilities and duties include:

» Overseeing and periodically visiting the State’s large Wrap Up — Owner Controlled Insurance programs (OCIP)
projects, Activities include penodic site safety surveys and audits, especially during phases of major work activities;
EHS collaborations and mentoring of the projects’ site operations, safety 8 risk management personnel; and, EH5
input at the projects’ periodic stewardship meetings.
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New Orleans Hard Rock Hotel
Collapse While Under Construction

October 12, 2019 I
Dave - on vacation - 7/01/2020 ~ E

new orleans
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Workplace Safety
“Safety Works for Everyone”
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Workers

‘! Safety Program

Employers ﬂﬂ
phaye Safety Works For Everyone
R sers because it can improve the bottom-line cozts of doing .
¢ plar el Y FEtEs esult in zignificant .h"’l,
Medical Providers savings for emplo by lowering the costs of worker's pensation insurance | L
premiums. Infury prevention reduces training and recru nt oosts. A 3afe =

Legal Resources workplaoe makes ites s d “*

-
good Customer sarnvice. ? SA F E
EEEZEE ;
ployees

“~_ WORKPLACE

=r for employers to meet production schedules and provide

Councils and Committees

Safery works for employess becsuse it kseps them on the job. 53fe employess ars N
able to remain productive and produce high guality work. Employees in safe '
Letters workplaces experience higher morale and greater productivity. i
' Feo . &
o  Astng ta A Tt o 0 Sraie : Siatistics And, =3 orks for customers because of the overall lowered costs for goods [}
dnty Cocmmr i produced and services provided. y '

Contact Us

“Proactive” Safety vs “Reactive”
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Be flaxible Job redesign can be 2 majar shep towad a sfe
workgisce. Employers need to be opersminded when reveswing
@ poiy for safety redesign. When evalsating an employes’s work
ares, foliow thess thres sngonomic prircipies to reduce o the-ob
mjuries:

1 Work actwties should permit the workes o adopt severs
different but squaily heaitny and safe postures,
Bodily effort should be exerted by the brgest appropriste
mmumcle groups svarksbie (=g B weth your legs nat yoor arms;.

3. Work aciwiies showld be performed wilh the joaris ot aboot
mid-point of their renge of movemestt, particularly the head,
trurd (bach) and upper imbs.

Franopés L con be satsied by providing ergoncamicaly corect
equipment or affice furnibune. Ask yoer sgoipment supplies. They
iz el you everything you reed to know. Prircipies 2. and 3. may
e pastinlly sshistied by the employer provichng appeopnabe
egoramic modificnbons tn the work aren. Howevez 10 comabetely
adhere to thess two prnciples, warkers alsa must mase a
cormoous evaluation of how they are perfosrmeng the 'work tash and
adjust thewr boddy movemesnts accordingfy:

& Arestaff sesied correctly whee workng st the computer?

* Arecarrect Bifting procedunes wssd #ach time 3 box or carton

b moved?

*  fre emmloyees using tooks popery®

o matter what the work = if employees experience pain from a
fnsk, thery should STOF and think about how they ane perfomeng
fthe work. ‘What adusiments can you make to the work anea, or how
ezn emplayees change pasture of work habitsT A cooperative
safety relationsinp between emnployers and employess makes it
e to evelate work areas and make them sader.

The Five W’'s

WHAT IF AN ACCIDENT
HAPPENS?

Everyone nesds to krow their job in neducing the damage from
en acccent d A happens aff are prepared bedore an
accidert ocours, there will be ks deday and confusion when
bt b5 remeded. s there & designated first sid stvton? Are
empioyees baanod in admirsstenng basic first aid mensunes?
Propesr medical attertion can reduce & ot of peysicat Aam from
workpiace rpunes.

Reporting a Worker's
Compensation Claim

It's time to repoet the acoident {0 your nsurance camier or
claims adminisirator. Superviscrs shoud know the amswers o
these basic questions:

# Towhom should the claim be reported - a person in your
human resources office or deectly to the insurance camier's
i office?

® e spesoad forms requined’ by the rsuranoe camer?

# ‘What part of the form should be completed by the
Empioyes the superviso of 1he insurance carmes?

Im cases invohang three or more: days of lost work ime, you may

remed fo fill aut & WHEE-12 "First Heport of Injury” form This form

allows the facis of an nvesisgstion io be reporied cleardy and

concisely.

Mast insurers encourage immedte claim reparting v the
tefenhone. Mo matter how the claim = reposted, your msurer wil
resed infiormaton reganding the employes and how the scodent
rempened. The vast majorty of claims e legitimate, but
there Bre any SUSDICIoGS CifCLEMSiEnoes of |noonaslenomes,
report them bo the nsurer for thes investigation.

17

Accident Investigation

Once the initial claim repart is filed, the supervisor shauld then
rvestigate the acodent

*  Who and what was involved?

*  Exactly where and when did & happen?

*  Who syw it occur? s there video?

*  Was the employee using required safety equpment?

* Was the employee performing his/her assigned work tasks?

The injured employess) should describe the accident in thesr own

words. Encourage employees 10 be speafic. The supervsor should

take statements from all witnesses. If possible, the nterviews
ents should be compieted at the scene of th

accumte / will be.

The supervisns should reies the socident statements taken fom
thie smployess and coworkess;

¢ Do they agree on the muse of the acodent?

®  Could the scciderd have besn prevented?

 possinke, form a “safety taam® to stucy the cause of the aocicet

and mizke recommendabons o how & semilsr socident may be
mevented in the futare. The team could even videotsge o

reenaciment of the accident for fulre TamIng purposes. it is 3=n

abest marsgement practios o imestigate ‘near misses® o

acciients whene thene were no senous mjuries. § you can come up

with preventhe mensures for hess nodents, you may beabie b
meEveni someone from being burl in the future. & thorough
rwestigabion poicy gves smployees the messige hat

managemeni salues their seraces and wants io protect them from

farm,

18 -

Follow-up with the Injured Employee

tsor foliow -up with rgured ermployees after the accidert
pushout the disabality period is humars and smart. The
should make sure employpees are satisfied with ther
worker's compensaion berefits were tully
v the ciaim adjuster.

ot dimee ejumes. the empl oyer may wish fo

e with the emphnees's treabing physican bo discoss
ands of the employes's job a5 well 2 the employee's
oiktes with the current injury. An emaloyer hins the optian to
=et up an earty refumin-work progrant f you can asssin ighier
duties, empiloyees may robam 0 work bedore thesy are abie o
perform the: duties of the: job held before the accident. Getting
injured empicyees back to the workplace helps your compary and
the empimyees. A wel-designed program pronding medically
justifisd light duty sork can heip motivane ths employes 10 reham
ta normad dutes, paomate healing and refsse concern sbout
rehaming tos normad ife after an injury.

Upstream - “Proactive” Safety vs. Downstream - “Reactive”
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The Five W's...

Lmoe thee mrhal claim repEEt i fiked, e supsasor shookd Ehen 2 h qll.
rrveshgzbe the acodent

¢ Wha argl whenl wes irreobved? 3 W h e n ?

*  Exacty whens and shen did € hapoen? 4 W h 7
s the employers uong reduined ety equpment?

¥ W the emoioyes performing RS/ her assigned work insks 5 W hy?
° °

Accident Investigation

W =w it ocour? |5 theere widea?

“Root Cause(s) + Fact Finding” = Prevention ... not affixing blame
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EMPLOYER'S FIRST REPORT OF INJURY OR DISEASE
Capanrun .ﬂnm-u-uupm.
Carparazhar

Finl injrise Expioyr nisas i o (07, Wae Sumn | mum reper mhoms masing o saah e =
T oTant. ! st WSO CHT, f P, AT T Sl Pt Chatts of L SITRORSS a - T
Mzn-Fucd injurisa: | e ey or ocr ool Bnece sl T Seasy Sapond e Srse-cey sy oyt u'l"““'"

i, e srpioyr, f smared, s 20y 8 aTmece Ceve i 7 Cays akey ihe oy o beginning e b B ° o _o

=i Sanmiy RSSca- oy CHEE BT 13 BE RS I FB RSO SuTar o, FE 1 Dapaera T R °

Eacirerss Raporing Raguiremant: Allwask csmin] wiams. s frmm ams seadiing & compmmacnosi g0y =20 T U

e, il P nepic. o P, st rapcrtest seck ey b Fuu Dmemsirar via E00m it (2R PO DT

=7 e racECE CETer or ef-rased eTpoyr mEhe W cays o dw die o gy o begrnng of = .
Smwsiiy. Eruskayer may Bua e o faial njasien 0 [S00] 2470 e

Frwmon of yar Sornd Secuy i (SSA) 8 sy Tl m s Ry sl n o e s Soomg min

by ST o § ° y
e e  The Five W’s: Who? What? When? Where? Why?
Erkryns hisrma (Frad Miocke Lasil | Socar Securly Mumber | Lrmcyes Horm Telephors o
T vt Fadwin = ﬂ” D' ! I..:cm.u
L. Toaia of Them |mrld;_“ﬁ'-’l ooow o Laprmse Cooered
Lreirye hara |\u [rr——— ey Yy 'E‘d-n.E'J ||ur.'rIHII.l'|lu % pachc Promues:
Y e
A bt il i —— injury Date | Tma af inguny Last Dimy Worked | Daie Empioyer Noified
TaaTa o oM 1 LOTEAPANEN DN LS T Sl Snses Lo Taaw TEIN
e e e e e e i AM_ - PM Estimated Date of Retum
2 Did injury Cause Death? | Date of Death Was This a Lost Time Did Injury Occur Because of.

:q-:'rlzlh..ry :.:.1.:.4" e —— a:;uun.;‘:?"m ;: : :::’: D Yes D No Compensable "!\J'Y? D Substance D Failure 10 Use D Fabure to
il A B i Ovyes O Abuse Safety Devices Obey Rules

In Wk Fuid tor Sverirm T O] Yo Clhio 8 Yo, Afier How sy Houre of W P s
For b 53 Youwi Pasod Frics -3 Woesh b ingry Occumsd, Report: Selow i husbas of Wesks Veriesd o e Same Knd o Wik,
r P

Was Employee Treated in an Emergency Room? [] Yes [JNo W ployee Hospitalzed Overnight as an In-Patient? (] Yes [

Name and Address o

NJURY INFORMATION

s ol W ks Eivcms Autrcaird Exclodiog Tam: § 1 Piaz Wik, M. of Hie. Esdusing Svartims
gt Temy Viowra T Dy | i P Vs | Dingn P rmas:
Erciope 3 Lausl Yeork Schacss When imred ] O aa O] P
Exioysr 8 Limam Tl Timm Schedus o Thi
Ty of Wik mi Tirss of Evedoyen's inpary
k. | Ara thar O Pl -Timie Worsers Oong Pe Same Waork | Sembar ol Full-Time Empoymin Song The
E | W T Sarre Bethiin? Simrvm Tz O Wi
— s L What Happened to Cause This | Iiness? (Describe How The |
e Tirom of ingry ||.|D|.- B | [ e ——r— ppe! use S Injury or 87 ( 7 ow nyury
) il Ouly of Figtam,

9]
O inlry Couma Cuatiy Vil Thina Lom T o Oy | D iy Do Bacaass of
Ov4 Ok ety — O swmmes Oremous e
Ovm Ok Aums Fiii ¢ D by Pudam

W Brcicryem Tt in an Crsagaesy Roam? ] en L] Mo 9 Evpcyss Hesmstied Ovarmegel s o nesimnt T 1] Tas 1] o
Narvefun St of Traateg Practsoner and Hompesd
Cane Borsivnr from ihw DA Log

Erpen - D dotmt o Crecyas Wen Wy B S rs Wan Yoo Ve Eary s Teeai, TE
Wer ol rescenct

[T

What Was The Injury or liness? (State the Part of Body Affected and How

Wil Musparad ic Cmas T igery o Enam 7 Daers b T ey Dooues

Work Phone Mumber
‘L1 -

Report Prepared By Daie Sgned

Vit T iy o By Y | Shds i Pt of oy SSases an o E WS Adeosd|

Ticcos s Oy THE Fram T L= This S

T WHKC-12 (R. D201 7)

WHE-12 L 38T}
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Wisconsin WC Act 102|2016.03.02 Amendments | PLAIN LANGUAGE SUMMARY 2015 WCAC BILL
PLAIN LANGUAGE SUMMARY 2015 WCAC BILL 12.4.15 (2).pdf

AMENDMENTS TO THE WORKER'S COMPENSATION ACT
PLAIN LANGUAGE SUMMARY 2015 WISCOMNSIN ACT 180
EFFECTIVE MARCH 2, 2016

LTI bl Feds D U0 S S | OWRIRLL W BT IR WAL DErPETil fdle NS Sds=ews [ruen

5582 to 3682 and payable for weeks of disabidy cccurring after the effective date of the
amendment. s. 10244 (1) (ag). (am) & (b}

22. Minimum PPD Ratings. The Deparmment will create a medical adwvisory commities
to review the minimam pemanent partiad disability (PPD) ratings in Chapter DWD B0.32
of the Administrative Code. This committes will rewew and update the minimam ratngs
exery eight (3) years. 5. 10244 (24m)

23. Violation of Employer's Alcohol! Dnug Policy. There shall b= no recovery of

— indemnity or death benefts when an employes viclates the employer's drug andior
alzohol policy and where there i a direct causation between viclation of the dnug andfor
alcohol policy and e workplace injury. 5. 102.58

24, UEF Computer Upgrade. Fundng from the WC annual assessment will be
provided to update the Uninsured Employers Fund (UEF) mainframe computer system
to a camrent platform during this biennium. Mon-statutony

(JOM 3.1.16}
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STATE OF WISCONSIN
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Department of Workifores Developmant

UNEMPLOYMENT WORKPLACE INJURY ECLMAL RIGHTS EMPLOYMENT & TRAINING  DISABILITY EMPLOYMENT ABOUT DWD

# Worker z Compensation > Employers > Worker's Compensation and Process for Handling Work Injuries and [liness

Worker's Compensation and Process for Handling Work Injuries and lliness

‘When one of your employess is injured on the job, first makes sure that he or she recsives any necessary medical atisntig
Timelines:
24 hours after fatal incident

the Worker's Compenzation Divizion, Madizon Office, within 24 hours of the incident Work relsted fatalities
(602) 267-0304.

All employers must report il work related fatslitis: 1o
can b= phoned in by calling (608} 266-1340 or faxed in st

7 days after injury

insurance carrizr within 7 days.

Insured employers must repors any claim of an injury to their

Mare than 3 days lost time from work?

Self-insured employers and insurance carriers must report injurizs which result in more 38 2 0&)
»  The Employer's First Repor of Injury or Diseaze must be electronically filed with forker's Compensation Divizion within 14 days after the injury.
# The Supplementary Report on Accidents and Industris| Diseases must be electronically filed with the Worker's Compensation Division by the 30th day after
the injury.

‘arious mediczl forms a5 well az final paymant repors may be required as wel

Failure to Report

f an employer intentio y be szzezzed 3 penalty for bad faith up to 530,000 or 200 percent of compensation due.

&n employer may be = porting an injury with the delay causing an untimely payment to the emplayes. If the penalty

amount is not paid by ¢

J}t-,.\rhm;r of Workiorce Development

DWD WC Division - Fatalities & > Three Days
Lost Time (Indemnity) Injuries Reporting
Requirement Timelines

1. Fatal Incident — Within 24 Hours

All employers must report all work-related
fatalities fo the Worker's Compensation
Division, Madison Office, within 24 hours of
the incident. Work related fatalities can be
phoned in by calling (608) 266-1340 or
faxed in at (608) 267-0394.

2. More than three days lost time from work?
The Employer's First Report of Injury or
Disease must be electronically filed with the
Worker's Compensation Division within 14
days after the injury (Indemnity Cases).

DWD.WISCONSIN.GOV




STATE OF WISCONSIN

https://dwd.wisconsin.gov/wc/employers/handling-injuries.htm w ’ii}DWD

DWD WC Division - Fatality & > Three Days Lost Time
(Indemnity) Injuries Reporting Requirement Timelines

24 hours after fatal incident:

All employers must report all work-related fatalities to the Worker's
Compensation Division, Madison Office, within 24 hours of the incident. Work
related fatalities can be phoned in by calling (608) 266-1340 or faxed in at
(608) 267-0394.

Seven days after injury:
Insured employers must report any claim of an injury to their insurance carrier
within seven (7) days.

DWD.WISCONSIN.GOV
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DWD WC Division - Fatality & > Three Days Lost Time
(Indemnity) Injuries Reporting Requirement Timelines (cont.)

More than 3 days lost time from work?

Self-insured employers and insurance carriers must report injuries that result in
more than three (3) days lost time from work 1o the Worker's Compensation
Division:
« The Employer's First Report of Injury or Disease must be electronically filed with the
Worker's Compensation Division within 14 days after the injury.

« The Supplementary Report on Accidents and Industrial Diseases must be electronically
filed with the Worker's Compensation Division by the 30th day after the injury.

Various medical forms and final payment reports may also be required.

DWD.WISCONSIN.GOV




OSHA - Workplace Fatalities — within 8 Hours / Serious Injuries — 24 Hours

www.OSHA.gov - https://www.osha.gov/pls/ser/serform.himl
OSHA 24-hour hotline 800-321-6742 or Local OSHA Office

UNITED STATES
DEPARTMENT OF LABOR

Occupational Safety & Health Administration AboutOSHA  AteZindex | Contacrls  FADs  WharsNew

For Workers - For Employers - Law & Regulations - Data &

Enforcement - Training & Education - MNews & Publications -

En Espafol

Report a fatality or severe injury

All employers must notify OSHA when an employee is
killed on the job or suffers a work-related hospila\izationz\
amputation, or loss of an eye. Know the deadlines and
required reporting procedures

OSHA

IN FOCUS 4,821 workers died on the job in 2014

Know Your Rights!
g 3

reporting severe work:

related injurles, linesses and fatalities (o

keeping &

Secretary of Labor Thamas E. Perer

NEWSLETTER
DSH/

kTakes

https://www.osha.gov/recordkeeping2014/OSHA3745.pdf

OSHA FactSheet

Updates to OSHA’s Recordkeeping Rule:
Reporting Fatalities and Severe Injuries

OSHA's updated recordkeeping rule o
omployers must rog to OSHA. Es:
OSHA jurisdiction m
2015. Establishm

progr

new requirements

What am | required to report under the

new rule?

Prawiousty. employers had to report tha followng

to OSHA:

« ANl work relsted ftalities

+ Work relsted hospaskratons of threa of more
ampioyess

Starting i 2015, employers will have 10 report the

1o OSHA

roistod fatalitas

relsted inpatont hosptaluations of
ployess

* &l work reisted smputations

« All workrelsted losses of an eye

Who is covered under the new rule?

All ermployers urder O0HA jurndition must
ropon sll work relstad fataimas, hospd sizancns,
amputabons and losses of an eve to OTHA. even
amployers who se exempt from routinely keoping
OSHA iury and iinoss records dus 1o company
o or industry.

An smpuestion s defined s th traumatc loss of

8 limb or cehor sxmmal bady e, Amputations
nchade & part, such 81 8 imb or sppandags, that has
boen saverad, cut off, smputsted lasher complataly
parbalyt fingertp smputssons with of without
bone loss: medical amputations resulting from
roparabic damage. and amputstons of body parts
that have snce boen reattachad.

How soon must | report a fatality or
severo injury or illness?
Ermpiovers must report work relsted fatalites

witt & hours of findwng out sbout them

nds the list

of severe injuries that all

ments located in states undor Federal

begin to comply with the new requirements on January 1
located in states that operate their own safety and health

ms should check with their state plan for the implementation date of the

Empiovars oy hava 1o repen fataitos that
occurred within 30 dsys of » work relsted incdent

For any mpstient hasprtalization, amputaton,
5r sve 1033 amployers must report the incident
weithin 24 hours of learning sbout it. Empioyers
only have ta report sn inpatient hospitslizztion
smputation o loss of an aye that cccurs within
24 hours of 3 work related incadars.

—_—

How do | report an event to OSHA?
Employers have thres options for reporting the event

* Bytelephona to the nea

+ By telophons 10 the 24 hour OSHA hotline st
1.800-221-OGHA 16742,

+ OSHA is developing 8 new mesns of reporting
overts slectromcally, which will bo avadable
2000 Bt www .

What information do | need to report?

For any fatalty that ocour then 30 days of &

lovers must report the

of finding out sbout

https://www.osha.gov/pls/ser/serform.html
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1. Private Sector EE’s Only

@S[I ﬁ NEW REPORTING
'S ExPLAINED
I——lwunmmsrmlunrf)|

-

0 CEI
WITHIN

OSHA - hitps://www.osha.gov/fatalities
Fatalities — 8 Hours

Serious Injuries — 24 hours
https://www.osha.gov/pls/ser/serform.html

*  Amputations
* Loss of Eye

* In-Hospitalization — One or more EE, treatment other than observation

ETATE OF WISCONSIN

2. ®@@®»DWD

D-t1,.1'|r|r|’ of Workiorce Development

nsin,
D p lmentn%fely nd Professional Services

Public Sector EE’s Only

https://dsps.wi.gov/Pages/Programs
[PublicSafety/Default.aspx

DSPS Madison Office
(608) 267-9420 during
regular business hours

All Private & Public Incidents
https://dwd.wisconsin.gov/wc/
employers/handling-injuries.htm

Fatal Incidents — Within 24 Hours
Phone - (608) 266-1340
with written WKC-12 to follow
or fax (608) 267-0394

State of Wisconsin
Division of Emergency
Management

I (800) 943-0003, outside of
regular business hours
More than three days lost (24 Hour on Duty Officer)
time from work |
Report to DWD WC within 14
days after the injury (Indemnity
Cases) - WKC-12 E online

& DWD WC Division

Requirements
https://dwd.wisconsin.gov/wc/
employers/handling-injuries.htm
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STATE OF WISCONSIN

O'J': h-._._L _ e ¥
” ® ¢ \ GE | I o
: ‘ = ?>) DW D ;‘ ¥ Department ofSdfety and Professional Services

Department of Workforce Development

DSPS - Website

Department of Safety & Professional Services (DSPS)

Public Sector Workers - Workplace Safety
“Accident Investigations”

https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx
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DSPS - Public Sector Employee Safety

Vi) S 7 Professional Sevices hitps://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

o Chﬂpter SPSs 332 ’ STATE OF WISCONSIN Public Sector Safety
eS LA PUBLIC EMPLOYEE SAFETY AND HEALTH e i

Subchapter I — Scope, Application and Definitions

SP5 332001 Purpose.
SP5 332.002 Scope.
SPS 332.003 Application.

Subchapter IIT — General Requirements

SPS 332,15 QOSHA Safety and health standards.
SPS 332,16 Wisconsin admimstrative code chapters.
SPS 332.17 Substitution of “secretary "

Subchapter IV — Amendments to O5HA Standards
5PS 33220 Amendments to OSHA standards.
SPS 332.203 Safety and health program.
SPS 332205 Recording and reporting occupational injuries and illnesses [29 CFE 1904].

SPS 332.203 Safety and health program. This is a department rule in addition to the requirements in 29 CFR

1910, 1915, 1917, 1926 and 1928: Each employer shall develop and implement a safety and health program that describes the procedures,
methods, processes and practices used to manage workplace safety and health. The program shall include elements for hazard identification
and assessment, hazard prevention and control, and information and training.

History: CR 14-060: renum. from 332.11 (1) and am. Register August 2015 No. 716, eff. 9-1-15.

DWD.WISCONSIN.GOV
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DSPS - Public Sector Employee Fatalities & Serious,
In-Hospitalization Injury Reporting
T ‘ ST https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

State of Wisconsin,

e Department omfety and Professional Services

DSPS Division of Industry Services establishes and enforces occupational safety and health standards
for public sector employees. Consultation and inspections are provided by Industry Services
Occupation Safety and Health staff. Wisconsin's Clean Indoor Air Act and Right to Know Law, which
provide information to employees on workplace conditions, are administered by the Division.

Department of Workforce Development - Process for Handling Work Injuries & lliness

Questions regarding the Public Sector Safety program can be sent T ———
to DSPSSBHealthAndSafetyTech@Wi.gov. NN \N
R
Dt;;ﬂmcm &2 LQT Dr-::n:-g
Reminder

When reporting a public sector employee fatality or hospitalizations of three (3) or more employees,
contact the DSPS department at 608-266-3723 or 608-267-9420 during regular business hours.

After hours, please call (608) 751-7983 or (608) 438-8299.
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DSPS - Public Sector Employee Fatalities/Injury Reporting
https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

State of Wisconsin,
Department oﬁfety and Professional Services

1. DSPS Reporting - (608) 267-9420 - https.//dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

All Public Sector Worker Fatalities and Serious incidents — (upon occurrence, or learning of) — Call:

« DSPS Madison office - (608) 267-9420 during regular business hours; or

« State of Wisconsin Division of Emergency Management at (800) 943-0003, outside of regular
business hours (24-hour on-duty officer)

DSPS serves a similar function for Public Sector workers that OSHA does for the Private Sector workers.

All/Both Public & Private Sector Employees Fatalities & Injury Reporting

2. DWD/WC Division Reporting — 608-266-1340 or fax to 608-267-0394 (for both Private and Public
sector workers)

All Private and Public Sector Worker Fatalities and Serious incidents (upon occurrence, learning of)
hitps://dwd.wisconsin.gov/wc/employers/handling-injuries.htm
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OSHA - Wisconsin Four Area Offices / County Assignments DSPS - Public Sector Safety
Wisconsin falls under the Federal OSHA Plan (vs. a State Plan State) Five Wisconsin Districts
Four Area Directors, plus Compliance Assistance Consultants & CSHOs Inspectors Map

https://www.osha.gov/contactus/bystate/Wl/areaoffice January 2020 (r 5/1/20)

“'_' STATE OF WISCOMNSIN Public Sector Safety
2] Dy of Safety and F i Services Program

s/ 4323 Madson Yards 'Way, Madizor Wi 53705
Web: gaps ooy Wab: Pubie Sector Safety

Wisconsin

Contact the office nearest you.

Drasigla.
OSHA Area Office B o |
Azhland | Wilaa
These four federal OSHA offices cover private sector empleyers and workers in VWisconsin Bdreec, s | |
i
Appleton Area Office @ Eau Claire Area Office @ Madizon Area Office o ef:fm{:ﬂi
1 1648 Tri Park Way 1310 W. Clairemont 1402 Pankraiz Sireet. Suile | Taidhiy
{ Y Appleton, W1 54914 Avenue #114 Bonly o chisasws 1
{ H . (920) 734-4521 Eau Claire, W1 54701 Madison, WIS3T04 ]
I (| &, (715)832-8019 t, (508) 733.2822 "" STl T e
1/ 16 (715) 832-1147 B (508) 7332823 L daen ]
o . / ® Milwaukee Area Office e

— i
— Appheton 310 West Wisconsin genFeng g Lo
{ i () Avenue, Room 1180 ik = e e
0 \ Milwaukee, W 53203 Y it [ rrict
— el - G (414) 2973315 e HERIcE & oo el s
5 / J A 2 Bran Wimubezha
= 1 Lefayertn draen| Rucl
o

.r I8 (414) 2974299

.'._._..' - __".I-_._ ..... =ha
HnonCH - 9 On-Site Consultation Program @ Prone Fax
I | i WF“"‘H 1 - Breanna it Breanna. i1 i isconsingov 08-225-55.

‘f Wi in On-Site Cor iom Program 2 Jan= Dienger Jane DiengerfiWisconsi cov 715-538-3308

3 - Tim Condon Timottts. CondonilWisconsin cow 414-852-3560  E05-283-7205

4 - Anarew Amacher Andrew Amachenivisconsingoy E08-438-5051  £05-283-7480
. . 5-Jm C.'Eeg:n James Cres \itsconsin ooy B08-219-T155
hitps://www.osha.gov/contactus/bystate/Wl/areaoffice Amin ot Dt s

Suimit g g DSPSSE: yTechiEwesconsin oo

Al Stz Govemment Buid o i EOR-838-6331

Ann Jurkowski - Industial Hygiene

@SHA https://dsps.wi.gov/Documents/Programs/Maps/PublicSafety.pdf
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STATE OF WISCONSIN

©@»DWD

Department of Workforce Development

DWD WC Division — Website
Workplace Safety

Wisconsin WC Act 102 - Safety Violations

A Wisconsin STATE LEGISLATURE

HomMr Semate Assespcy CoMMITTEES SERVICE AGURCIES
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https://docs.legis.wisconsin.gov/statutes/statutes/102/57

“~ C | & https//docslegiswisconsin.gov/statutes/statutes/102/57

fr

222 Apps [ Suggested Sites [ MapQuest 2016.08.1 B Google Maps_2016.0 [ Dictionary.com 2016 [ Wisconsin Safety Co @ osHA [ Imported From [E » | (O] Other bookma

WISCONSIN STATE LEGISIATURE o 592 o e Seorh

HoME SENATE AsseMBLY COMMITTEES SERVICE AGENCIES

Docs OptioNs HELP B

Menu © Statutes Related » Statutes » Chapter 102

CHAPTER 102

WORKER'S COMPENSATION

102.01 Definitions.

102.03 Conditions of liability:

102.04 Definition of employer.

102.05 Election by emplover. withdrawal.
102.06 Joint liability of emplover and contractor.
102.07 Emplovee defined.

102 555 Occupational deafness: definitions.
102:56 Disfigurement.
\ = Xic Or Nazardous expostre: amination: conditions of lability

Violations of safety provisions. penalty.
Decreased compensation

Kl asl il
TrrooTey . OOCCTIRIEY .

10260 Minor 1lle ;a Uy employed.
102 61 Indemmity under rehabilitation law.
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https://docs.legis.wisconsin.gov/statutes/statutes/102/57

102.57 Violations of safety provisions, penalty. If injury is caused by the failure of the employer to comply with any
statute, rule, or order of the department of safety and professional services, compensation and death benefits provided in this chapter
shall be increased by 15 percent, but the total increase may not exceed $15,000. Failure of an employer reasonably to enforce
compliance by employees with any statute, rule, or order of the department of safety and professional services constitutes failure by
the employer to comply with that statute, rule, or order.

History: 1981 ¢. 92; 1983 a. 98; 2001 a. 37; 2015 a. 55.

This section and s. 102.58 may be applicable in the same case if the negligence of both the employer and employee are causes of the employee's injury. Milwaukee Forge v.
DILHR, 66 Wis. 2d 428, 225 N.W.2d 476 (1975).

Death benefits for dependent children are not increased by this section. Schwartz v. DILHR, 72 Wis. 2d 217, 240 N.W.2d 173 (1976).

The application of this section is not restricted to statutes "of the" department of workforce development. Statutes are not "of" departments of the state. The reasonable reading of
this section is that "of the department" modifies "order" and not "statute." The only word that modifies "statute" in the first sentence of the section is "any." This section allows an
administrative law judge to increase worker's compensation benefits if it finds that the employer failed to comply with any statute. A violation of a federal OSHA standard was not
a violation of "a statute, rule, or order of the department” but was evidence of a violation of a Wisconsin statute, the safe place statute, s. 101.11. Sohn Manufacturing Inc. v.
LIRC, 2013 WI App 112, 350 Wis. 2d 469, 838 N.W.2d 131, 12-2566.

This section is not preempted by federal law. It is not an attempt to regulate in an area that the state has not been authorized to regulate and does not constitute enforcement of
federal workplace safety regulations. Rather, this section is a worker's compensation law "with respect to injuries, diseases, or death of employees arising out of, or in the course
of, employment" exempted from preemption under 29 U.S.C. § 653 (b) (4). Sohn Manufacturing Inc. v. LIRC, 2013 WI App 112, 350 Wis. 2d 469, 838 N.W.2d 131, 12-2566.

[ Wisconsin STATE LEGISIATURE

Homr Serate Assssmy Coppormees  Smevice AGisRcins
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102.58 Decreased compensation. If injury is caused by the failure of the employee to use safety devices that are
provided in accordance with any statute, rule, or order of the department of safety and professional services and that are
adequately maintained, and the use of which is reasonably enforced by the employer, or if injury results from the employee's
failure to obey any reasonable rule adopted and reasonably enforced by the employer for the safety of the employee and of
which the employee has notice, the compensation and death benefit provided in this chapter shall be reduced by 15 percent
but the total reduction may not exceed $15,000. If an employee violates the employer's policy concerning employee
drug or alcohol use and is injured, and if that violation is causal to the employee's injury, no compensation or death
benefits shall be payable to the injured employee or a dependent of the injured employee. Nothing in this section shall
reduce or eliminate an employer's liability for incidental compensation under s. 102.42 (1) to (8) or drug treatment
under s. 102.425.

History: 1971 c. 148; 1981 ¢. 92; 1983 a. 98; 1987 a. 179; 1995 a. 448; 2001 a. 37; 2015 a. 55, 180.

The burden of proof'is on the employer to establish not only the fact of intoxication, but also a causal connection between the condition and the injury or accident. Haller Beverage
Corporation v. DILHR,49 Wis. 2d 233, 181 N.W.2d 418 (1970).

This section and s. 102.57 may be applicable in the same case if the negligence of both the employer and employee are causes of the employee's injury. Milwaukee Forge v. DILHR, 66
Wis. 2d 428, 225 N.W.2d 476 (1975).

Whether a traveling employee's multiple drinks at a tavern was a deviation was irrelevant when the employee was injured while engaged in a later act reasonably necessary to living.
Under this section, intoxication does not defeat a worker's compensation claim but only decreases the benefits. Heritage Mutual Insurance Co. v. Larsen, 2001 WI 30, 242 Wis. 2d 47, 624
N.W.2d 129, 98-3577.

WCONSIN STATE LEG
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Safety Violation — Example #1 - gg;f;;g:ﬁ; ABOR e d-EY=
Power Press Amprqiion Occupational Safety and Health Administration

OSHA w STANDARDS TOPICS ~ HELP AND RESOURCES w

*1910 Subpart O - Machinery and Machine Guarding
'] 9] 02] ] - Deflnlhons By Standard Number | 1910.217 - Mechanical power presses
*1910.212 - General requirements for all machines
]
]

«1910.215 - Abrasive wheel machinery
«1910.217 - Mechanical power presses

Safeguarding the Point of Operation
1910.217(c)(1) General requirements. :
1910.217(c)(1)(i) It shall be the responsibility of the employer to provide and ensure the usage of "point of operation guards" or
properly applied and adjusted point of operation devices on every operation performed on a mechanical power press. See Table
O-10.

1910.217(c)(1)(ii) The requirement of paragraph (c)(1)(i) of this section shall not apply when the point of operation opening is one-
fourth inch or less. See Table O-10.

1910.217(c)(2) Point of operation guards.

1910.217(c)(2)(i) Every point of operation guard shall meet the following design, construction, application, and adjustment
requirements:

1910.217(c)(2)(i) (a) It shall prevent entry of hands or fingers into the point of operation by reaching through, over, under or around
the guard;

1910.217(c)(2)(i) (b) It shall conform to the maximum permissible openings of Table O-10

DWD.WISCONSIN.GOV




Safety Violation — Example #1 - EE,LTQ,\TE?}TE; ABOR e d-BY=
Power Press Amprqiion (Conf-) Occupational Safety and Health Administration

https://www.osha.gov/laws-regs/requlations/standardnumiber/1210/1210.217

OSHA Table O-10

et Donger LI
- - Guard must mxtend from soms point on
{=4———— Clesrance Lime f clesrance line to some point on opening

line
g
|—<—umu Guarding Line ;

OSHA 29CFR 1910.217
3 Table 0-10 [In ifthes]

Distance of opening from Maximum
Ej:(]] y. ¥4 1//11;111111 YT TSTONITETENTTTIEN ] point of operation hazard \:;nl:}nc;f
RIRA I,I :L.le..r PN PP SN FpCN P u',_..l osrances,. - e
- o -i. " ‘Ufr ‘:;:3 11/2to2 1/2 3/8
OPENING. 21/2t0 3 12 1/2
31/2t05 1/2 5/8
Stock Travel Line 51260612 24
61/2to 7 1/2 7/8
71/2to 12 1/2 11/4
12 1/2 to 15 1/2 11/2
15 1/2to 17 1/2 17/8
17 1/2 to 31 1/2 21/8
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Safety Violation — Example #2 - INITED SRS fyBNTO
. R . . . DEPARTMENT OF LABOR
AerS|Ve G"ndlng Wheel Injurles Occupational Safety and Health Administration

1910 Subpart O - Machinery and Machine Guarding et Ay |CSTANTARRE e
1910.211 - Definitions

1910.212 - General requirements for all machines
1910.215 - Abrasive wheel machinery

TOPICS » HELP AND RESOURCES »

By Standard Mumber = 1910215 - Abrasive wheel machinery.

https://www.osha.gov/laws-regs/regulations/standardnumber/19210/1910.215
https://www.osha.gov/SLTC/machineguarding/new-grinder-checklist.html

Checklist for Abrasive Wheel Equipment Grinders

EYE SHIELD
* (OPTIONAL)

ADJUSTABLE
TONGUE
GUARD

B MAX.

FLANGE

SPINDLE
GUARD

Floto gomiwry T2 Hutal sty Conkr

DS CIOINSHINS GO




https://www.osha.gov/laws-regs/oshact/section5-duties

UNITED STATES
DEPARTMENT OF LABOR

Cerugakicnal Salety B Health Actyen etralion M,ﬂd.l,qn-u

h “Nwies. Do ha, Jplainshesws bicwadlsp s oW _Soou imbia= EHALT] =GEEE

2% LISC 254

OSHA General Duty Clause

SEC. 5. Duties

®
' } {a) Each employer —
' (1) shall furmish to each of his emplovess employment and a

place of employment which are free from recognized hazards that
are causing or are likely to cause death or serious physical harm
to his employees;

(2] shall comply with occupational safety and health standards
promulgated under this Act.

(b} Each employee shall comply with occupational safety and health
standards and all rules, regulations, and orders issued pursuant
to this Act which are applicable to his own actions and conduct.
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hitp://wisconsindot.gov/Pages/safety/education/seat-belt/law.aspx

http://wisconsindot.gov/Documents/safety/education/seat-belt/347.pdf

1

347.01
347.02
347.03
34704
347.05

347.06
347.07
347.08
347.00
347.10

347.11
M7 115
34712
347.13
34714
347145

34715
347.16
347.17
347.18
347.19
34720
34721
34722

34723
74
347.245
347.25
34726
34727

Updated 2013—14 Wis. Stats. Published and certified under s. 35.18. March 1, 2016.

Updated 13—14 Wis. Stats.

CHAPTER 347
EQUIPMENT OF VEHICLES
SUBCHAPTERI 347.28  Certain vehicles to carry flares or other warning devices.
GENERAL PROVISIONS 347.28  Display of waming devices for certain vehicles when standing on highnway.
Words and phrases defined. 34730  Penalty for violating lighting equipment requirements.
Applicability of chapter. SUBCHAPTER. IO
Sale of prolubited equipment unlawiil. THER EQUIPMENT
Owner responsible for improperly equipped vehicle. 34735 Brakes. 0 EQ
Reciprocity agreements as to equipment. 347.36  Performance ability of brakes.
SUBCHAPTER IT 34737 Brake flnid, sale regulation
LIGHTING EQUIPMENT 347.38  Homs and wamning devices.

When lighted lamps required 347.385 Awmiliary lamps on emergency vehicles; traffic control signal emergency
Special restrictions on lamps and the use thereof. preemption devices.
Determining the visibility distance and mounted height of lamps. 347.30  Mufflers.
Headlamps on motor vehicles. 34740 Mirrors.
Headlamp specifications for motor vehicles other than mopeds and motor ~ 347.41  Speed indicators.

bicycles. 347413 Igmtion mterlock device tampering; fatlure to mstall.
Headlamp specifications for mopeds and motor bicyeles. 347415 Odometer tampering.
Modulating headlamps for motorcycles, motor bicycles or mopeds. 347.417 Immobilization device tampering.
Use of multiple—beam headlamps 34742 Windshield wipers.
Tail lamps and registration plate lamps. 34743 Safety glass
Stop lamps. 34744  Pamting requirements for school buses: restrictions as to painting of other
Deceleration warning lights for motoreycles. motor bicycles. mopeds or vehicles.

motor buses 347445 Crossing gates for school buses
Direction signal lamps or devices. 347447 Additional safety mirrors on school buses.
Clearance lamps and reflectors. 34745 Tire equipment.
Color of clearance and marker lamps and reflectors. 347455 Modifications fo height of vehicle
Mounting of clearance lamps and reflectors. 34746 Fenders and mudguards.
Visibulity of clearance lamps and reflectors. 34747 Drawbars, trailer hitches and mobile home couplings.
Lamp or flag on projecting load or fixture. 347475 Airbags. prohibited practices
Lamps and flags on trains of agricultural vehicles. 34748  Safety belts and child safefy restraint systems. N
Lamps on farm tractors, self—propelled fanm implements, and lightweight  347.485 Protective headgear for use on Type 1 motorcycles.

utility vehicles. 347.486 General requirements.
Lamps on highway maintenance equipment 347487 Seating requirements.
Lamps and reflectors on nonmotor vehicles and equipment. 347488 Moped equipment.
Identification emblem on certain slow moving vehicles. 347.489 Lamps and other equipment on bicycles, motor bicycles. and electric per-
Special wamning lamps on vehicles. sonal assistive mobility devices.
Restrictions on certain optional lighting equipment 34742  Equipment of vehicles transporting flammable liquids
When lighted lamps required on parked vehicles. 34750 Penalties.

EQUIPMENT OF VEHICLES 347.02

r.mms

47 4

34

7 47
748
347 485

TATF 0L

i

rar

(2m) REQUIRED USE (a) In this subsection, “properly
restramed” means weanng a safety belt approved by the depart-
ment under sub. (2) and fastened m a manner prescribed by the
manufacturer of the safery belt whieh permuts the safety belt to act
as a body restraint.

(b) If a motor vehicle 15 required to be equipped with safety
belts in thus state, no person may operate that motor velucle unless
the person 15 properly restramed n a safety belt

(c) If a motor vehicle 1s required to be equpped with safety
belts m this state, no person may operate that motor velucle unless
each passenger who 15 af least § years old and who 15 seated at a
designated seating position in the front seat required under 49
CFR 571 to have a safety belt installed or at a designated seating
position i the seats, other than the front seats, for whach a safety
belt 1s requured to be mstalled 15 properly restrumed

{d) If a motor vehicle 1s required to be equipped with safety
belts in this state, no person who is at least 8 years old and who is
seated at a designated seating position in the front seat required
under 49 CFR 571 to have a safety belt mstalled or at a designated
seating posttion m the seats, other than the front seats, for which
a safety belt 1s required to be installed may be a passenger in that
motor vehicle unless the person is properly restramed.

(dm) Paragraphs (b), (c) and (d) do not apply to the operation

of an authonzed emergency vehicle by a law enforcement officer F'-

or other authorized operator under circumstances m which com-
pliance could endanger the safety of the operator or another.

(dr) Paragraph (b) does not apply to the operator of a velucle
while on a route which requires the operator to make more than 10
stops per mule myvolving an exat from the vehuicle in the scope of

19 ST o5 LT T l.H.JEhI' (S BRLLE ITER
Fendery and smudguords

Drawhbars, wailsyr Inbches aind isobnde Inodie cougps
Aurhiags
Safery bedty and chald safety restramt syuiems
Protectsve headigeas for nse oo Tipe | motorcyeles

I s s acasrasasy

ohghiied practioes
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Wisconsin Administrative Code
Wisconsin Safe Work Place Act 101.11

101.11 Employer's duty to furnish safe employment and place.

(1) Every employer shall furnish employment which shall be safe for the employees therein
and shall furnish a place of employment which shall be safe for employees therein and for
frequenters thereof and shall furnish and use safety devices and safeguards, and shall
adopt and use methods and processes reasonably adequate to render such employment
and places of employment safe, and shall do every other thing reasonably necessary to
protect the life, health, safety, and welfare of such employees and frequenters. Every
employer and every owner of a place of employment or a public building now or hereafter
constructed shall so construct, repair or maintain such place of employment or public
building as to render the same safe.

A%’as—:c:_:msm STATE LEGISIATURE
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Wisconsin Administrative Code

Wisconsin Safe Work Place Act 101.11

101.11
(2)

(a) No employer shall require, permit or suffer any employee to go or be in any employment or place of
employment which is not safe, and no such employer shall fail to furnish, provide and use safety devices and
safeguards, or fail to adopt and use methods and processes reasonably adequate to render such
employment and place of employment safe, and no such employer shall fail or neglect to do every other
thing reasonably necessary to protect the life, health, safety or welfare of such employees and frequenters;
and no employer or owner, or other person shall hereafter construct or occupy or maintain any place of
employment, or public building, that is not safe, nor prepare plans which shall fail to provide for making the
same safe.

(b) No employee shall remove, displace, damage, destroy or carry off any safety device or safeguard furnished
and provided for use in any employment or place of employment, nor interfere in any way with the use
thereof by any other person, nor shall any such employee interfere with the use of any method or process
adopted for the protection of any employee in such employment or place of employment or frequenter of
such place of employment, nor fail or neglect to do every other thing reasonably necessary to protect the
life, health, safety or welfare of such employees or frequenters.
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STATE OF WISCONSIN
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fW rkforce Developmen

DWD WC Division — Website
Workplace Safety

Bureau of Labor Statistics (BLS) - DWD WC Division -
Data Capture & Analysis
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https://www.bls.goV/iif/
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BURE LABOR STATISTIC

1] 5 L T M F * 1 F 1 A KN D
For release 10:00 a.m. (ET) Wednesday, December 16, 2020 USDL-20-2265
Technical information: (202) 691-6170 « difstaffi bls.gov « wew.blsgoviif
Media contact: {202) 691-5902 - PressOfficef@bls. gov

NATHINAL CENSUS OF FATAL OCCUPATIONAL 1IN0 IN201%

There were 5,333 fatal work mjuries recorded in the United States in 2019, a 2 percent increase from the 5,250
tn 2018, the U.S. Burcau of Labor Statistics reported today. (See chart 1 and table 1) The fatal work injury ratc
was 3.5 fatalitics per (00,000 full-time equivalent (FTE) workers, which was the rate reported in 2018, (Sec
chart 2.} These data are from the Census of Fatal Occupational Injunes (CFOI).

Chart 1. Namber of fatal work injories, 200019 Chart 2. Fatal work injary rage, 2000-1%
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+ The 5,333 fatal eccupational injuries in 2019 represenis the largest annual number since 2007

® A worker died every 99 minutes from a work-related injury in 2019,

Fatalitics among workers age 55 and over mercased § percent from 1,863 in 2018 to 2,005 in 2019,
which is the langest number ever recorded for this age group.

Hispanic or Latmo worker tatalities were up 13 percent to 108K in 2019-a series hugh since 19492
Warkplace deaths due to suicides (307) and unintentional overdoses (313} increased slightly in 2019,
Fatalities in the private construction industry mereased 5 percent to 1.061-the largest total since 2007.
Diriver'sales workers and truck drivers incurred 1,005 fatal occupational injurics, the highest smee this
scnies began in 2003,
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Survey Respondents

State Occupational Injuries, Ilinesses, and Fatalities

Overview of State data available

State data presenting the number and frequency of work-related injuries, illnesses, and fatal injuries are available from two BLS
programs: the BLS Survey of Qccupational Injuries and Illnesses (SOII) and the BLS Census of Fatal Occupational Injuries (CFOI}. 501
provides estimates for nonfatal cases of work-related injuries and ilinesses from participating States and Territories that are recorded by
employers under Gccupational Safety and Health Administration (05HA) recordkeeping guidelines. CFOI publishes data on fatal cases of
work-related injuries for all States, Territories, and Mew York City.

Mote: The number of States for which S0II data are available varies from year to year due primarily to changes in State participation in
the SOIL. Ameng participating States for which State-level estimates are available, the sample sizes often are not sufficient to generate
estimates at the same level of detail as are available from the national estimates. The industries for which datz are available also vary
among States, primarily due to the differences in industry concentration and sample size from one State to the next. An asterisk {*)
indicates that State estimates are available for both public and private industry.

Select a State below, or find your State on the map:

[Select a state | (G
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Number and rate of fatal work injuries by industry sector, 2017

Construction

Transportation and warehousing

Agriculture, forestry, fishing and hunting | 581 —

Professional and business services 532 _3.0
Government 473 _ 20
Manufacturing 303 _ 1.9

Retail trade 287 _ 20
Leisure and hospitality 262 _ 22

Other services {exc. public admin_} 205 _2.9
Educational and health services 189 - 0.8

<[ -

Wholesale trade

Mining, quarrying, and oil |
and gas extraction |

Financial activities 101- 10

| Total fatal work injuries = 5,147
Information i e 43- 16
7| All-worker fatal injury rate = 3.5
Utilities oy 2 [ 25
T T T T T — T T T
[ Fewer than in 2016 % 1,000 800 600 400 200 0 5 10 15 20 25
[ More than in 2016 o
View data MNumber of fatal work injuries Fatal work injury rate

No Change from 2016 (per 100,000 full-time equivalent workers)

*  Private construction had the highest count of fatal injuries in 2017, but the private agriculture, forestry,
*  Twenty-one states and the District of Columbia had more fatal injuries in 2017 than in 2016; twenty- fishing and hunting sector had the highest fatal work injury rate.

seven states had fewer. California and Maine had the same total for both years.

Note: Fatal injury rates sxciude workers under the age of 16 years, volunteers, and resident military. The number of fatal work injuries represents total published fatal injuries before the
exclusions. For additional information on the fatal work injury rate plaase see wynw.bls cou/if) icet0.htm
Source: U5 Bureau of Labor Statistics, Current Population Survey, Cansus of Fatal Dccupational Injuries, 2018

View data

Source: U.S. Bureau of Labor Statistics. 2018,
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Injuries, Ilinesses, and Fatalities -

20" 9 b Gel detasiled statistics for cocupational Fakal
[__OTHER AVATLABLE STATES v |@

Fatal occupational injuries in Wisconsin

Fatal occupational injuries by selected characteristics, by major event or exposure, Wisconsin

2019
Event or exposurell}
Violence - -
and other
injuries Contack
by Exposure to writh
persons @ Transpor- Fires Falls, harmful objects
201 9 Total fatal or taticn and  slips, substances or and
Characteristic injuries animals | incidents | explosions | trips envirconments equipment
Total ] ) ) \ ) /T is 41 [ 23| 14| 7
l;'m-ployee status ) ) ) |
h";l'age and salaryl2) g 31 15| 10| 11
Self-emplcyedr-é:l- | 10| [ B| al |
Gendear
| wWomen | 13] 3 | | 3| al
Men | 100 | 12| | 3 0| 10|
Age | ) - -
Under 16 years | 4
16 to 17 years | |
18 to 19 fea rs
20 to 24 years | 2
25 to 24 years | 13| 3| 5| 3
35 to 44 years | 12| 3| 7| 7|
45 ko 54 years | zg| 6| 11| q 3| 5
55 to 64 years | 73| | g| 3 4
55-y'ear5 and owver | 18| 4| i
persons  Tramspoe- Fires Falis, substances objacts
Tokal fatal or tation and slips, or and
201 8 Characteristic imjuiries animals  incdents  explosions | trips emdronments  equipmeant
Todtal 114 15 448 3 14 I3 20
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Chart 1. Total fatal occupational injuries, Wisconsin, 2009-2013
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SOURCE: U.S. Buresu of Labor Statistics
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Chart 2. Fatal occupational injuries by selected event, United States and Wisconsin, 2018

United

States
= Transportation incidents
m Contact with objects and equipment
= Violence and other injuries by persons or animals
mFalls, slips. trips
u All ather

Wisconsin
0 20 40 60 80 100
SOURCE: U.S. Bureay of Lsbor Statistics Percent

Feroentages may not add to 100 becauss of rounding,

http://www.slh.wisc.edu/wp-content/uploads/2020/06/CFOI-WI-2018-BLS-Press-Release.pdf
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Workers Research Statistics
Ergloyers Overview

Wisconsin |/ameson Bair Neonfatal occupational Injuries and illnesses data by
7 | Phone: 608-221-6292 industry (SO11)
IO Fax: 608-221-6297 (Please comtact the State for additional data,)
"2019 Incidence rates ({L5X) Case counts [X
Mailing address: - *2018 Incidence rates %) Case cournts
Wisconsin State Laboratory of Hygiene - *2017 Incidence rates | Case counts [XLEX]
Decupational Safety & Health Division
2810 Walton Commaons Lane Suite 200 Fatal occupational injuries {CFOI) data
Madison, Wl 53718 (Please comtact the State for additional data )
- 2009 Fatal injury counts (H1ML) rates {
Internet: - 2018 Fatal injury counts [HIML) rates (HTH

v i wise evifils? 2017 Fatal injury counts [HTML) rates |

Archived State Tables

By gender, body pa f injury, nature of injury and county code:

2018 Wisconsin Work Injury Claims

https://www.bls.gov/iif/oshstate.htm#WI

Leading Cause of Injuries

By NAICS code:

W Division Annual Report on Injury and lliness Claims--Year of Injury {historic)

1 Jarvaary 19 2008 a 3t be run acain therefore refiecting o sneoshot ©

DWD.WISCONSIN.GOV




https://dwd.wi.gov/wc/research

statistics/pdf/2017-highlights.pdf

STATE OF WISCONSIN
:“:‘ 2®DWD 2017 Wisconsin Work Injury Claims
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IHDEHITY SFENT OM
TRALMATIC SMJURIES In 2017, Wisconsin workers sustained 7,881 scrains and 5,433 fallsislips.

Thers were 1,331 workers injured by being struck by an object or person
and 1,355 workers injured by miscellaneous causes.
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Traumatic Injuries: Of tha 20,751 total ciams fied, 18,817 wars noted 22 traumsatic injortas and
Tir% of those traumas wers to bomes, narvs, spinal cord, musdlaes, joints, 2 in 2007: 59% of thess
rRTEREE injuries wers straing | 8% wars fractures, and 4% wers spraies. Thers wiars also 261
amputation daime.

Wounds, Bruises, and Burns Nature of Injury: Wi 2017
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IR Lo Leading Cause of Injuries

In 2018, Wisconsin workers sustained 7,370 strains and 5,477 fallv/slips.
There were 2,219 workers injured by bang struck by an object or person
and 1,423 workers injured by miscellancous causes.
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http://www.slh.wisc.edu/wp-content/uploads/2019/02/2017-CFOI-Infographic.jpeg

Wisconsin Work-Related
Fatalities 2017/

What's the trend? 32

oo

O] O 6 fatalities

3.5 fatalities
occur for every
100,000 workers

What causes Wisconsin worker fatalities?
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Survey of Occupational Injuries & llinesses: 2015 Infographics
Matural Resources Construction Manufacturing Trade/Transport  Healthcare
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Archived SOl Data

Summary: 2017 2016 2015 2014 2013 2012 2011 2010 2009 2008
Case & Demographics: 2017 2016 2015 2014 2013 2012 2011 2010 2009 2008

Census of Fatal Occupational Injuries (CFOI)
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WISCONSIN WORKERS COMPENSATION CLAIMS: 2015

TOTAL WUMBER OF CLAIMS 22059
TOTAL INDEMNITY PAID FOR CLAIMS $207,988,885 79 NUMBER OF TOTAL i
AVERAGE INDEMNITY CALCULATED PER CTATM $0.42875 NATURE OF INJURY: 2015  CLADMS INDEMNITY  \1 cor o TED)
CALCULATED oo oo
TRAUMATIC INJURIES TO BONES, NERVES, SPINAL CORD, MUSCLES,
JOINTS, ETC. 14,060 $§142,857,255.75
T AVERAGE AMPUTATION 21 $3.141.004 10 ;
CAUSE OF INJURY: 2015 Nlc'ﬁﬁ‘]ilﬂ[sﬂf INDEANITY Cﬂggmﬂjlgn DISLOCATION 302 fjs1 7.909.23 sza.liz.o_j
CALCULATED  opetrami FRACTURE 2280 $22.001 64634 $10,05333
HEARING LOSS (TRAUMATIC ONLY) 15 $89.310.41 $5,954.03
§ RUPTURE 611 £0.220 036,05 $15.104.84
FALL OR SLIF INJURY 5.381 ;'1‘5;;?;9;5;3 :ga;‘l’g‘ SPRAIN 2,088 $10,153 080 48 $9,17337
FALL, SLIP OR TRIPNOC. 1407 50014792 08115 : - s Tl x e
FROM DIFFERENT LEVEL 640 $8.367,752.05 $13,074.61 — 5543 i i o
FROM LADDER. OR SCAFFOLDING mn $6.019.609.14 $16.181.99 WOUNDS, BRUISES, AND BURNS 3,612 $21,807,860.05 $6,062.53
FROM LIQUID OR GREASE SPILLS 201 $2.588.213.91 $8.894.21 BURN 303 $1.425,909.15 $4.703.97
INTO OPENING 86 7 $9.170.50 CONTUSION 1,649 $10.743.860.80 $6.516.30
ON ICE OR. SNOW 745 $10,065.74 CRUSHING 303 $3.853,466 35 $12717.71
ON SAME LEVEL 1.191 $9,15132 FOREIGN BODY 84 $194 413.70 §2314.435
ONSTARS ER §3.104.50893 $10.01442 LACERATION 1,058 4.696.286.50 $443283
PUNCTURE 180 $653.802.57 $3,632.24
s AVERAGE SEVERANCE 35 $328.120 80 $0.375 14
PART OF INJURY: 2015 “&mﬁg INDEMNITY Cn:—["}&’gnrén MULTIPLE TRAUMATIC INJURIES AND DISORDERS 2182 $23,824,302.24 $11,835.15
CALCULATED Lo o i ATL OTHER - SPECIFIC INJURIES (NOT OTHERWISE CLASSIFIED) 957 $11217.224.64 $11,72124
HEAD 1.281 $12,047.954.59 $9.405.12
BRAIN 163 $1.545.530.06 $9.48178 CABER OF s n.:j\)mact
EAR(S) 309 §4385.772.13 $14,193 44 S T NUD - IDEMNITY
EYE(S) 130 $750,502.01 $5.773.10 CUUNEXOE INURY: 201 CLAIMS thcm CALCULATED
FACIAL BONES 37 $311.440.01 $8.41730 : PER CLAIM
MOUTH 14 $43242 80 $3,088 77 ADAMS 35 $431234 73 $12.220.99
MULTIPLE HEAD INJURY 197 $2.448.796.02 $12.43044 ASHIAND 49 $477,179.87 $8.717.96
NOSE 40 $63,504.06 $1.589.85 BARRON 178 $1.636,476 37 $9.306.03
OTHER FACIAL SOFT TISSUE 153 $958,51737 $6.264.82 BAYFIELD 34 $240927.01 $7.086.09
SKULL 27 $1535857.17 $6.765.89 BROWN 1,005 §09,700,643.58 $9,741.93
TEETH u $4.701.08 342746 BUFFALD 9 348 07097 $12,000.43
LOWER EXTREMITIES 5,402 $48,87,092.26 $9,04815 BURNETT 36 $405.223.97 1236 1
ANKLE 008 $6.045,365.44 $6.657.80 CATUMET 120 $1.124.974.84 §9.374.79
FOOT 728 $4.657.896 80 $6.30821 CHIPFEWA 207 $1.82432012 $8.813.18
GREAT TOE 82 $200,250.78 $2,442.08 CLARK 114 $1,523.922 67 $13,367.74
HP 191 $3.155.060.43 $16.512.64 COLUMBIA 218 $1.914.02790 $8.779.94
KNEE 2,553 $27.037,23230 $10,500.38 CRAWFORD 51 $554.261 42 $10.867.87
LOWER LEG 451 $4217911.55 $9.35233 DANE 1,766 $13,648 475 67 §7.72847

AT TIOT T T ATUTT TV TR T AT €1 0T enc £x €0 ana an
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Wisconsin OSHA - Fatalities Data Analysis @SHA
OSHA - Compliance Assistance Consultations

: o A SAFE WORKPLACE IS SOUND
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OSHA - Focus Four -
Fatalities Priorities
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: "'r: .iln.ll.r'phu.

Electrical Hommuainria] < RSN smmacmmecidiimdienin
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Struck By/Against
Caught In/Between
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Struck-by hazards were: a vehicle an an incline (roliover], biind spots {crushed
between tweo vehicles, a felled tree, falling objects, and rigging that foiled.
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STATE OF WISCONSIN

«“@»DWD

Department of Workforce Development

DWD WC Division — Website
*** Employers ***

Independent Contractors &
Self-Employed Workers
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Independent Contractors - Self-Employed” Workers

: ) Independent Contractor —
hitps://www.dwd.wisconsin.gov/wc/employers/

The Nine Part Test

Jobs at WD Agency Directory  Online Senvices

| ' P :’>‘-’ DWD Search DWD's Website Q‘

Department of Workforce Development

UNEMPLOYMENT WORKPLACE INILRY

EQUAL RIGHTS

EMPLOYMENT & TRAINING  DISABILITY EMPLOYMENT

A& Worker's Compensation > Employer Resources

Warkers 0% Employer Resources

Empl v
&/ overvien

Insurers ] anrc 2 = 7
If employees get hurt on the job, employers can direct them to their insurance company's worker's compensation system

Dot P for quality medical and prompt payment of benefits and an early return to work.
Wisconsin Employers that meet speafic requirements are required to carry Werker's Compensation insurance unless they
qualify for Self-Insured status. Employers receive the assurance they will not be sued for damages, medical care and lost
wages if their employees get injured while working.

Legal Resources

Safety Program

Insurance Requirements by type of business:
Councils and Committees

* Covered Employers

Letters
* Farmers

Statictics . ‘C/o"pora'.-'o’-s and Carpofate Officers

- - Tormanorn

Contact Us * Sole Proprietors, Partners and M Liability Companies
* Independent Contractors
* Real Estate Agents

Contact Information T O baapls

.

Domestic Servants &8 Home-Care Providers
If you have comments regarding any
documents on WC's website or need
an alternate format, you may contact

Employer Publications:

—_

Maintain a separate business.

2. Obtain a Federal Employer

Identification number from the

Federal Internal Revenue Service

(IRS) or have filed business or self-

employment income tax returns

with the IRS based on the work or
service in the previous year.

Operate under specific contracts.

Be responsible for operating

expenses under the contracts.

S. Be responsible for satisfactory
performance of the work under
the contracts.

6. Be paid per contract, per job, by
commission or by competitive bid.

7. Be subject to profit or loss in
performing the work under the
confracts.

8. Have recurring business liabilities
and obligatfions.

9. Be in a position to succeed or fail if

business expense exceeds

income.

o
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Independent Contractors — The Nine Part Test STATE OF WISCONSIN

https://www.dwd.wisconsin.gov/wc/employers/ (a(a)») DWD

ind eDende ﬂT-COﬂTrOCTorS. hTm Department of Workforce Development

To be considered an independent contractor and not an employee, an individual must meet and maintain
all nine of the following conditions:

1.
. Obtain a Federal Employer Identification number from the Federal Internal Revenue Service (IRS) or have filed

N

O NOoO AW

9.

Maintain a separate business

business or self-employment income tax returns with the IRS based on the work or service in the previous year.
Operate under specific contracts.
Be responsible for operating expenses under the contracts.

Be responsible for satisfactory performance of the work under the contracts. .DWD WC - UEF’s Role

Be paid per contract, per job, by commission or by competitive bid. (Uninsured Employer’s Fund)
Be subject to profit or loss in performing the work under the contracts. httos://dwd.wisconsin.gov/wc/emplovers
Have recurring business liabilities and obligations. [uef-info.htm

Be in a position to succeed or fail if business expense exceeds income.

Note: When requesting a Federal Employer Identification Number (FEIN) from the IRS, you must inform the IRS

that you are required by Wisconsin Worker's Compensation law to obtain a FEIN. A social security number — ’ :
cannot be substituted for a FEIN and does not meet the legal burden of s. 102.07(8). DWD WC Worker S Compensqhon
Definition of an Independent Contractor Fraud Reporﬁng

Independent Contractor Definition Under s. 102.07(8), Wis. Stats.

Printable Independent Contractor Definition Under s. 102.07(8), Wis. Stats. (PDF)

https://dwd.wisconsin.gov/wc/fraud/
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UNITED STATES fYEANT O
DEPARTMENT OF LABOR OS H A =
Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX ENGLSH ESPAfioL s e If -em p I oye d p erson (s)

*Part Number: 1904

*Part Number Title: Recording and Reporting Occupational Injuries and lliness.

*Subpart: 1904 Subpart D

*Subpart Title: Other OSHA Injury and lliness Recordkeeping Requirements

-Standard Number: 1904.31 https://www.osha.gov/laws-regs/requlations/

“Title: Covered employees. standardnumber/1904/1904.31
*GPO Source: e-CFR

1904.31(q) Basic requirement. You must record on the OSHA 300 Log the recordable injuries and ilinesses of all
employees on your payroll, whether they are labor, executive, hourly, salary, part-time, seasonal, or migrant
workers. You also must record the recordable injuries and illinesses that occur to employees who are not on your
payroll if you supervise these employees on a day-to-day basis. If your business is organized as a sole proprietorship
or partnership, the owner or partners are not considered employees for recordkeeping purposes.

1904.31(b) Implementation.

1904.31(b)(1) If a self~-employed person is injured or becomes ill while doing
work at my business, do | need to record the injury or illnesse No, self-
employed individuals are not covered by the OSH Act or this regulation.

DWD.WISCONSIN.GOV




(@ Fiusbiai R L LUl Self-employed person(s)

Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX ENGLISH ESPAfioL (Coni- )
L]

Temporary — Contract Workers

1904.31(b)(2) If I obtain employees from a temporary help service, employee leasing service, or personnel supply
service, do | have to record an injury or illness occurring to one of those employees? You must record these
injuries and illnesses if you supervise these employees on a day-to-day basis.

1904.31(b)(3) If an employee in my establishment is a contractor's employee, must | record an injury or illness
occurring to that employee? If the contractor's employee is under the day-to-day supervision of the contractor,
the contractor is responsible for recording the injury or iliness. If you supervise the contractor employee's work on a
day-to-day basis, you must record the injury or illness.

1904.31(b)(4) Must the personnel supply service, temporary help service, employee leasing service, or contractor
also record the injuries or illnesses occurring to temporary, leased or contract employees that | supervise on a
day-to-day basis? No, you and the temporary help service, employee leasing service, personnel supply service, or
contractor should coordinate your efforts to make sure that each injury and iliness is recorded only once: either on
your OSHA 300 Log (if you provide day-to-day supervision) or on the other employer's OSHA 300 Log (if that
company provides day-to-day supervision).

[66 FR 6131, Jan. 19, 2001] https.//www.osha.gov/laws-regs/requlations/standardnumber/19204/1904.31
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STATE OF WISCONSIN
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Department of Workforce Development

DWD WC Division — Website
*** Employers ***

Worker’'s Compensation Fraud
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DWD WC - Worker's Compensation Fraud Reporting Avoiding Questionable Worker's

https://dwd.wisconsin.gov/wc/fraud/ . .
Compensation Claims
| Oeomin e

va=DWD | A Following are some basic elements of a good

: - : S — . accident response program. These tips came

. s from the suggestions of experienced worker's

How To Report Worker's Compensation Fraud compensation claims personnel and defense
R ' attorneys.

1. Policy Statement

2. Knowledgeable Managers
3. Effective Communications

4. Obtain Accurate Information
5. Establish Preventive Practices
6. Prompt Reporting
7. Obtain Medical Attention
8. Return to Work Options
9. Value the Employee
10. Maintain A Safe Workplace

DWD.WISCONSIN.GOV
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Department of Workforce Development ADMINISTRATION
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DWD WC Division — Website

M”;‘;’
 mmcoiim Workplace Safet
¥ §A|=E P y
Other State of Wisconsin Agencies - @“‘

*'--a-

Safety Resources & Assistance

- WISCONSIN DEPARTMENT
hy HEALTH SERVICES )
of I WisconsinGov Qj'\xf\(f oNsINGOV
About ata & iseases & : alth Care & : £ te of Wisconsin State of Wisconsin, H
- — — . i Department oﬂﬁfety and Professional Services IS o n
Topics A-Z: A B € D E E G H 1 J G 3 g

Department of Administration
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hitps://dwd.wisconsin.gov/wc/safety/pdf/safe-workplace.pdf

M

State Safety Consultation and
Inspection Programs

There mre three state agences in Wisconsn that offer free
pre-05HA safety corswuftatons and mnspectiors: The Depastment of
Eateby and Professional Servces [DSPE), the Departmesni of
Heafth Senaces {DHS) and the Wisoonsin Stale Laboratosy of
Hygene. These siate offices only foous on presentaon ard
etucation. Inspection findings ane confidentad They are not
conrecied tn O5SHA erdorcement activey:

The Department of Safety and Professional Services (DSPS)
perianms inspections on uldngs and equipment 1o evalust
comgkance with state and fecend |aws.
dspwi_ oy
For information on & safety nspection, call 508-258-2117 or st
depzwi.pov, Papes Programs, Pubiic Satecy

The Department of Headth Services (DHS) perfarms repections

for cocupmtioral diseases and health harands. For ocoupatioras|

heakh surveiliance, call G068 286- 1856 ar 80B- 3861130 or wsit
dhs wisconsingov/ occupational-heaith
dhsmscansin.goy oooupational-heaith workers iim

dhs wisconsin goy s ooou patineal-heatth emploven:hem

ha= Departmant of Workfo
Devedopmerd

WisCon - Ormite Satety & Heatth Consultation s Wesponsin
- The Wisconsr Strie Labormiony
§ of Hyglene's ‘WisCon Program,
. as part of the Uneeersty of
'ﬁl\‘ is.(__'nn Wisconsin-Madison and in
I conjunciian weth the U5
Depariment of Labar, ourmesty offers ansibe consultstion servioes
o assis smad busnesses inmeebng ther chbgations ard
nespansibibties under the federal Gocupational Safety and Heaith
ot PO HAL

BN atse e etCupabanal f wisson, saety-and-ealith-wiscon-training

An on-sste consultation wish can helpc
»  |deniify workplace ferards
¢ conckct indusinal ygiens mog

-
i
o
|
5
(=]

rmal commining esponses

M devsioping and Assessng controls for OSHA otation

eiwriement

& ponduct limebed ergonomic amessmesnls

¥ recommend and a5t in developng oonbols

¥ ealushs and sssest o devesoning orad impaEmErting
MSCESRArY Orogrars

¢ evalusts ard assest n develiomng srd impésmenting & pie
e safety mnd hesith management progam

* ponduct |imibed treaeng anc education

For more informaton: sthowisc.edu cocupabonad wiscon,
B8 205240 or BO0-S4T-O553

The maibng addess is
\sscorsin State Laborory of Hyglens
2310 Watton Commons W

Madon W B3T18

WISCONSIN DEPARTMENT
of HEALTH SERVICES

Topics A-Z:

https://www.dhs.wisconsin.gov/occupational-health/workers.htm

B Prevention & Healthy Living Qccupational Heaith Workplace Safety and Heaith Information for Workers

Occupational Health: Home

Workplace Safety and Health Information for
Workers

Adult Lead Program

For Workers bd

For Employers

https://www.dhs.wisconsin.gov/occupational-health/employers.htm

#  Prevention &Healthy Living  Occupational Health  Workplace Safety and Health Information for Employers

Occupational Health: Home

Adult Lead Program Em P one rs
(=] flwin]

For Workers

For Employers >

http://www.slh.wisc.edu/occupational/wiscon/

Safety and Health Training (WisCon)
i

'\N?isCon

Oresile Safety & Health Consultation i \Wisconsin

In addition to on-site assistance for individual employers,
the WisCon program also provides presentations.
seminars, and workshops on Occupational Health and
Safety topics to the Wisconsin small business community.
The following st provides Topics available, as well as a
link to the event registration page. These presentations.
occur throughout Wisconsin, often at UW-Madison
facilties including the UW Extension, and Agriculture.
Research Stations, as wiell as other UW System
Campuses. Other partners include the local technical
colleges throughout the state
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STATE OF WISCONSIN

Department of WG{RBWWB Th a n k Yo u ! e
Q u e s f’. o ns ? State of Wisconsin

Dave Leix, CSP, Safety & Risk Manager
State of Wisconsin
Department of Workforce Development
DWD — Worker's Compensation Division

(608) 266-1340, DWD WC Switchboard
(608) 266-4541, Direct #
David.Leix@dwd.wisconsin.gov

"Building the Workforce to Move Wisconsin Forward"
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