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Bio: David Leix
CSP, Safety & Risk Manager

Dave Leix is a Certified Safety Professi
Workforce Development (DWD) — Worl

al (CSP) and Safety & Risk Manager for the State of Wisconsin / Department of
r's Compensation Division, Madison, WI.

and health (EHS

Dave brings forty (40) plus years of professional saf
va of customers a its, This has included w
onsible IL, 1A, MN and Wi customer field serv vith the Liberty Mutual Group and two other
natianal property casuatty insuranc s ndustrial: Canstruction;: Transportation,
Warehousing & Logistics: Con and clients.

ulting and managerial experience to a wide
orin private industry; and, progressively
t

Dave has also developed, directed and managed customer and agency loss control services pravided by Wiscansin and
Minnesota based field Loss Control Consultants while cerving as Wisconsin Loss Control Manager for Fremont
Compensation Insurance Group.

Dave’s current State of Wisconsin/DWD - WC Division job responsibilities and duties include:

» Overseeing and periodically visiting the State's large Wrap Up — Owner Controlled Insurance programs (QCIP)
projects, Activities include periodic site safety surveys and audits. especially during phases of major work activities:

operations, safety & risk management personnel: and, EHS

EHS collaborations and mentoring of the project
ewardship meetings.

input at the projects’ perio
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New Orleans Hard Rock Hotel _
Collapse While Under Construction

October 12, 2019 r
Dave - on vacation - 7/01/2020 ~.

new orleans
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DWD WC Division - Website
Workplace Safety

“Safety Works for Everyone”

5 Safety Program
ﬂﬂ Safety Works For Everyone

@@@ DWD.WISCONSIN.GOV

6



11/19/2021

EMBACREMT B TR (AT CMLORREHT

Worker's:.Compensation

Foc Workeer For Employecs For Insunes Par Madical Prosiders

https://dwd.wisconsin.gov/wc/
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For Workers For Employers For Insurers For Medical Providers

Help answering questions for workers Insurance info helping employers Guidance for insurance carriers and Helping medical services providers with
filing a Worker's Compensation claim understand legal obligations self-insured employers the required information
» How dol file a claim? Independent Contractors > LMS for WC Internet Applications » Partial Disability Schedule
+ Injured worker's rights Workplace Safety LMS Report User » Evaluating Permanent Partial Disability
Resources F E I
+ Basic Facts or I"F‘ IJ}'ETS

nsurance info helping employers
pyer's Insurance Carrier Uﬂd Erstar‘d Ega Db gat ons

Mileage Reimb®
Employers

Independent Contractors
Wiarkplace Safety

.
.
.
.

ement Rates for Claimants

Insurance

* Calculation of PPD and Wage Ra™

\ Documents
* Insurance Letters and Standard Letters
* Forms and Publications

Need Assistance?
* How to Report Fraud
* Contact Us
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“Accident Investigations”
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https://dwd.wisconsin.gov/wc/safety/pdf/safe-workplace.pdf

A safe workplace is good for everyone. For

employers, it means lower worker's compensation

etter productivity by experienced
and loyal workers, and higher profitability. For

workers, a safe workplace means fewer injuries,
greater confidence, higher morale and steady pay

to support themselves and their families.

Putting Together a Safe Workplace provides a
verview on the basics for an effective safety
program that virtually any Wisconsin employer
can implement. This publication highlights key
considerations, reviews core safety program
elements, and includes a comprehensive st of
safety resources and organizations.

Thank you for your interest in Putting Together a

Safe Workplace!

Worker's Compensation
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The Five W's...

Accident Investigation

1. Who?
Onoe the mrhal claim repoet & filed, the supsransor should Bhen 2 ° W h qi.?
e 3. When?

¥ Ewactly whens arnd shen did & happen?

b Who = It ocoury |5 These wideas 4. Where?

¢ Wes the employes using requined =afety eguipment?

*  Wax the srgioyes periorming hedhes sssigned work sks? 5 W hy7
o [ ]

“Root Cause(s) + Fact Finding” = Prevention ... not affixing blame

@@@ DWD.WISCONSIN.GOV
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https://dwd.wisconsin.gov/dwd/forms/wkc/pdf/wkc-12.pdf

+  WC Safety Penalties Provisions
* The Five W's: Who? What? When? Where? Why?

Injuy Diates i Time o Irjuny { Last Diay Wiorked ‘ Diate Emplepes Neied | 1) Dite Sebumed to o ’
PAM I PM g | | ] Estmated Date of Retum
Did Injury Cause Death? | Date of Death Was This a Lost Time ot | Did Injury Occur Because of.

O substance [J Failure to Use 0O Fabureto
Abuse Safety Devices. Obey Rules
ployee Hospitalized Overnight as an In-Pabent? ] Yes (] Ng

NJURY INFORMATION

What Happened to Cause This Injury or liness? (Describe How The Injury O

What Was The Injury or Biness? (State the Part of Body Affected and How Bs Affected)

Report Prepared By Witk Phone Number

SEND REPORT IMMEDIA

Date Signed

WKC-12 (R. 08/2017)

DWD.WISCONSIN.GOV
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(JOM 3.1.18)

Wisconsin WC Act 102|2016.03.02 Amendments | PLAIN LANGUAGE SUMMARY 2015 WCAC BILL
PLAIN LANGUAGE SUMMARY 2015 WCAC BILL 12.4.15 (2).pdf

AMENDMENTS TO THE WORKER'S COMPENSATION ACT
PLAIN LANGUAGE SUMMARY 2015 WISCOMSIN ACT 180

EFFECTIVE MARCH 2, 2016

AU Bl D (LU 1 O UL | WL W SRR TR WEEALY LS TEEL Lals NS S A e
5552 to 5082 and payable for weeks of disabity coourring after the effective date of the
amendment s. 10244 (1) {ag). (am] & (b}

22. Minimum PPD Ratings. The Deparment wil create a medical advisory commitiee
to review the minimum pemanent partad disability (PPD) ratings in Chapter DWD BD.32
of the Administrative Code. This committee will revisw and update the minimum ratings
every eight (3) years. 5. 102.44 (2m)

23. Violation of Employer's Alcohol! Drug Policy. There shall be no recovery of
indemnity or death benefis when an employes viclates the employer's drug andior
alcohol policy and where there s a direct causation between viclation of the drug and/or
aleohol policy and the workplace injury. 5. 102.53

24. UEF Computer Upgrade. Funding from the WC annual assessment will be

provided to update the Uninsured Employers Fund (UEF) mainframe computer system
to a cumrent platform during thés biennium. Mon-statutory

DWD.WISCONSIN.GOV
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UNEMPLOYMENT WORKPLACE INJURY EQUAL RIGHTS

# Worker's Compensati ployers » Handiing Work Injuries and liness

Process for Handling Work Injuries and Illness

Timeline Requirements

24 Hours After Fatal Incident

All employers
incident. W
7 Days After Injury

More Than 3 Days Lost Time From Work?

nce carriers mi

tof Injury or Dise

e t on Accidents and Industri
Division by the 30th day after the injury.

Various medical forms as well as final payment reports may be required as wel,

Failure to Report

EMPLOYMENT & TRAINING

Insured employers must repart any claim of an injury to their insurance carrier within 7 days.

Departmant of Workforce Development

DWD WC Division - Fatalities & > Three Days
Lost Time (Indemnity) Injuries Reporting
Requirement Timelines

1. Fatal Incident - Within 24 Hours

All employers must report all work-related
fatalities to the Worker's Compensation
Division, Madison Office, within 24 hours of
the incident. Work related fatalities can be
phoned in by calling (608) 266-1340 or
faxed in at (608) 267-03%4.

2. More than three days lost time from work?
The Employer's First Report of Injury or
Disease must be electronically filed with the
Worker's Compensation Division within 14
days after the injury (Indemnity Cases).

DWD.WISCONSIN.GOV




11/19/2021

. . . L. STATE OF WISCONSIN
https://dwd.wisconsin.gov/wc/employers/handling-injuries.ntm  @@» DWD

Dega

DWD WC Division - Fatality & > Three Days Lost Time
(Indemnity) Injuries Reporting Requirement Timelines

24 hours after fatal incident:

All employers must report all work-related fatalities to the Worker's
Compensation Division, Madison Office, within 24 hours of the incident. Work
related fatalities can be phoned in by calling (608) 266-1340 or faxed in at
(608) 267-0394.

Seven days after injury:
Insured employers must report any claim of an injury to their insurance carrier
within seven (7) days.

@@@ DWD.WISCONSIN.GOV
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https://dwd.wisconsin.gov/wc/emplovyers/handling-injuries.htm

DWD WC Division - Fatality & > Three Days Lost Time
(Indemnity) Injuries Reporting Requirement Timelines (cont.)

More than 3 days lost time from work?
Self-insured employers and insurance carriers must report injuries that result in
more than three (3) days lost fime from work to the Worker's Compensation
Division:
» The Employer's First Report of Injury or Disease must be electronically filed with the
Worker's Compensation Division within 14 days after the injury.

* The Supplementary Report on Accidents and Industrial Diseases must be electronically
filed with the Worker's Compensation Division by the 30th day after the injury.

Various medical forms and final payment reports may also be required.

@@@ DWD.WISCONSIN.GOV
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OSHA - Workplace Fatalities — within 8 Hours / Serious Injuries — 24 Hours

www.OSHA.govV - https://www.osha.gov/pls/ser/serform.html
OSHA 24-hour hotline 800-321-6742 or Local OSHA Office

OSHA FactSheet
@ o e B

P — Updates 1o OSHAR Revondikasging Rabe:

Occupational Safety & Health Administration

Reporting Fatalities and Severe Injuries

ForWorkers = For Employers -

En Espariol

required reporting procedures.

csessse

4,821 workers died on the job in 2014 HOW T

NEWSLETTER

SHA QuickTakes

https://www.osha.gov/recordkeeping2014/OSHA3745.pdf

000

https://www.osha.gov/pls/ser/serform.html

DWD.WISCONSIN.GOV
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1. Private Sector EE’s Only 2. @@®»DWD
Depariment of Worklorce Development
OSHA: o™ . . . Public Sector EE's Only
All Private & Public Incidents https://dsps.wi.gov/Pages/Programs
https://dwd.wisconsin.gov/wc/ /PublicSafety/Default.aspx
employers/handling-injuries.htm ) .
DSPS Madison Office
Fatal Incidents - Within 24 Hours (608) 267-9420 during
Phone - (608) 266-1340 regular business hours
with written WKC-12 to follow State of Wisconsin
or fax (608) 267-0394 Division of Emergency
Management
I (800) 943-0003, outside of
regular business hours
More than three days lost (24 Hour on Duty Officer)
» time from work |
OSHA - https://www.osha.gov/fatalities Report to DWD WC within 14
Fatalities — 8 Hours d I Ind i T
Serious Injuries — 24 hours ays after the injury (Indemnity & DWD WC Division
https://www.osha.gov/pls/ser/serform.html Cases) - WKC-12 E online Requirements
*  Amputations https://dwd.wisconsin.gov/wc/
Loss of Eye
In-Hospitalization - One or more EE, treatment other than observation

employers/handling-injuries.ntm

E®

DWD.WISCONSIN.GOV
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STATE OF WISCONSIN
N State of Wisconsin,
‘ 6 <&__’>) DW D y Department O%fety and Professional Services

Department of Workforce Development

DSPS - Website

Department of Safety & Professional Services (DSPS)

Public Sector Workers - Workplace Safety
“Accident Investigations”

https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

@@@ DWD.WISCONSIN.GOV
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O WisconsnGov

DSPS - Public Sector Employee Safety

State of Wisconsing, \ 7 . .
@ fiFrarf i s ot canl Senvices https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

P Chapter SPS 332 ", sTATE oF wiscoNsIN Publc Sector Satety
e ) L ;‘7 PUBLIC EMPLOYEE SAFETY AND HEALTH e
Subchapter I — Scope, Application and Definiti

SPS 332.001 Purpose.
SPS 332.002 Scope.
SPS 332,003 Application.
Subchapter III — General Requirements

5P5332.15 OSHA Safety and health standards.
SPS 33216 Wisconsin administrative code chapters.
SPS 332.17 Substitution of “secretary."”

Subchapter IV — Amendments to OSHA Standards
SPS 33220 Amendments to OSHA standards.
SPS 332203 Safety and health program.
SPS 332205 Recording and reporting occupational injuries and illnesses [29 CFR 1904].

SPS 332.203 Safety and health program. This is a department rule in addition to the requirements in 29 CFR

1910, 1915,1917, 1926 and 1928: Each employer shall develop and implement a safety and health program that describes the procedures,
methods, processes and practices used to manage workplace safety and health. The program shall include elements for hazard identification
and assessment, hazard prevention and control, and information and training.

History: CR 14-060: renum. from 332.11 (1) and am. Register August 2015 No. 716, eff. 9-1-15.

C@O DWD.WISCONSIN.GOV
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DSPS - Public Sector Employee Fatalities & Serious,
In-Hospitalization Injury Reporting

,' ‘ N '\ https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

"~..’.‘-'" e o B ;

e of Wisconsin,
artment o@fe\y and Professional Services

DSPS Division of Industry Services establishes and enforces occupational safety and health standards
for public sector employees. Consultation and inspections are provided by Industry Services
Occupation Safety and Health staff. Wisconsin's Clean Indoor Air Act and Right to Know Law, which
provide information fo employees on workplace conditions, are administered by the Division.

Department of Workforce Development - Process for Handling Work Injuries & lliness

Questions regarding the Public Sector Safety program can be sent STATE OF WISCONSIN
to DSPSSBHealthAndSafetyTech@Wi.gov. v@»DW

Departmant of Workforce Development

Reminder

When reporting a public sector employee fatality or hospitalizations of three (3) or more employees,
contact the DSPS department at 608-266-3723 or 608-267-9420 during regular business hours.

After hours, please call (608) 751-7983 or (608) 438-8299.

@@@ DWD.WISCONSIN.GOV
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DSPS - Public Sector Employee Fatalities/Injury Reporting
https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

e of Wisconsin,
artment o@fe\y and Professional Services

1. DSPS Reporting - (608) 267-9420 - https://dsps.wi.gov/Pages/Programs/PublicSafety/Default.aspx

All Public Sector Worker Fatalities and Serious incidents — (upon occurrence, or learning of) — Calll:

+ DSPS Madison office - (608) 267-9420 during regular business hours; or
+ State of Wisconsin Division of Emergency Management at (800) 943-0003, outside of regular
business hours (24-hour on-duty officer)

DSPS serves a similar function for Public Sector workers that OSHA does for the Private Sector workers.

All/Both Public & Private Sector Employees Fatalities & Injury Reporting

2. DWD/WC Division Reporting — 608-264-1340 or fax to 608-267-0394 (for both Private and Public
sector workers)

All Private and Public Sector Worker Fatalities and Serious incidents (upon occurrence, learning of)
https://dwd.wisconsin.gov/wc/employers/handling-injuries.htm

@@@ DWD.WISCONSIN.GOV
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OSHA - Wisconsin Four Area Offices / County Assignments DSPS - Public Sector Safety
Wisconsin falls under the Federal OSHA Plan (vs. a State Plan State) Five Wisconsin Districts
Four Area Directors, plus Compliance Assistance Consultants & CSHOs Inspectors Map
https://www.osha.gov/contactus/bystate/Wl/areaoffice as of July 1, 2021

Wisconsin

Contact the office nearest you
OSHA Area Office
These four federal OSHA offices cover private sector employers and viorkers in Visconsin

Appleton Area Office ® Eau Claire Area Office ® Mauison Area Office

1648 Tr Park Way 1310 W. Clairemont 1402 Pankatz Sireet, Suite
Appleton, W1 54914, Avenue #114
. 920) 7344521 Eau Claire, W1 54701 Madison, W1

. (715)832:8018 . (608) 733-2

18 (715) 8324147 B (603) 7332825

On-Site Consultation Program @

Wisconsin On-Site Consultation Program

https://www.osha.gov/contactus/bystate/Wl/areaoffice

@SHA https://dsps.wi.gov/Documents/Programs/Maps/PublicSafety.pdf
(::) DWD.WISCONSIN.GOV
25

STATE OF WISCONSIN
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Department of Workforce Development

DWD WC Division - Website
Workplace Safety

Wisconsin WC Act 102 - Safety Violations

INSIN STATE LEG

sy CoMpiTTEES 5
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hitps://docs.legis.wisconsin.gov/statutes/statutes/102/57

57 o
20160° [ Dictionary.com 2016 [Bl Wisconsin Safety Cou ) OSHA (7] Imported From [E » | 3 Other bookma

(i C | @ nhitps://docs.legis.wisconsin.gov/sta

£ Apps [ Suggested Sites [ MapQuest 2016.08.1

%V\[ISCONSIN STATE LEGISLATURE s ' o searcn

HoME SENATE ASSEMBLY COMMITTEES SERVICE AGENCIES Docs Oprtions HeErLr B

Menu = Statutes Related » Statutes » Chapter 102

CHAPTER 102

WORKER'S COMPENSATION

Defimitions
Cenditions of Lability.
Definition of employer.
Election by employer, withdrawal.
Toint liability of employer and contractor
Emgployee defined.

Occupational deafness: definitions.
Disfigurement.

XIC or hazardous expostreT

Violations of safety provisions. penalty.
5 Decreased compensation
10230 —Pre e T
102.60 Miner illegally emploved.
102:61 Indemmity under rehabilitation law:

xanunation: conditions of liability.

DWD.WISCONSIN.GOV

hitps://docs.legis.wisconsin.gov/statutes/statutes/102/57

102.57 Violations of safety provisions, penalty. If injury is caused by the failure of the employer to comply with any
statute, rule, or order of the department of safety and professional services, compensation and death benefits provided in this chapter
shall be increased by 15 percent, but the total increase may not exceed $15,000. Failure of an employer reasonably to enforce
compliance by employees with any statute, rule, or order of the department of safety and professional services constitutes failure by
the employer to comply with that statute, rule, or order.

History: 1981 c. 92; 1983 a. 98; 2001 a. 37; 2015 a. 55.

This section and s. 102.58 may be applicable in the same case if the negligence of both the employer and employee are causes of the employee's injury. Milwaukee Forge v.
DILHR, 66 Wis. 2d 428, 225 N.W.2d 476 (1975).

Death benefits for dependent children are not increased by this section. Schwartz v. DILHR, 72 Wis. 2d 217, 240 N.W.2d 173 (1976).

The application of this section is not restricted to statutes "of the" department of workforce development. Statutes are not "of" departments of the state. The reasonable reading of
this section is that "of the department" modifies "order" and not "statute." The only word that modifies "statute" in the first sentence of the section is "any." This section allows an
administrative law judge to increase worker's compensation benefits if it finds that the employer failed to comply with any statute. A violation of a federal OSHA standard was not
a violation of "a statute, rule, or order of the department” but was evidence of a violation of a Wisconsin statute, the safe place statute, s. 101.11. Sohn Manufacturing Inc. v.
LIRC, 2013 WI App 112, 350 Wis. 2d 469, 838 N.W.2d 131, 12-2566.

This section is not preempted by federal law. It is not an attempt to regulate in an area that the state has not been authorized to regulate and does not constitute enforcement of
federal workplace safety regulations. Rather, this section is a worker's compensation law "with respect to injuries, diseases, or death of employees arising out of, or in the course
of, employment" exempted from preemption under 29 U.S.C. § 653 (b) (4). Sohn Manufacturing Inc. v. LIRC, 2013 WI App 112, 350 Wis. 2d 469, 838 N.W.2d 131, 12-2566.

DWD.WISCONSIN.GOV
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https://docs.leqgis.wisconsin.gov/statutes/statutes/102/58

102.58 Decreased compensation. If injury is caused by the failure of the employee to use safety devices that are
provided in accordance with any statute, rule, or order of the department of safety and professional services and that are
adequately maintained, and the use of which is reasonably enforced by the employer, or if injury results from the employee's
failure to obey any reasonable rule adopted and reasonably enforced by the employer for the safety of the employee and of
which the employee has notice, the compensation and death benefit provided in this chapter shall be reduced by 15 percent
but the total reduction may not exceed $15,000. If an employee violates the employer's policy concerning employee
drug or alcohol use and is injured, and if that violation is causal to the employee's injury, no compensation or death
benefits shall be payable to the injured employee or a dependent of the injured employee. Nothing in this section shall
reduce or eliminate an employer's liability for incidental compensation unders. 102.42 (1) to (8) or drug treatment
under s. 102.425.

History: 1971 c. 148; 1981 c. 92; 1983 a. 98; 1987 a. 179; 1995 a. 448; 2001 a. 37; 2015 a. 55, 180.

The burden of proof'is on the employer to establish not only the fact of intoxication, but also a causal connection between the condition and the injury or accident. Haller Beverage
Corporation v. DILHR,49 Wis. 2d 233, 181 N.W.2d 418 (1970).

This section and s. 102.57 may be applicable in the same case if the negligence of both the employer and employee are causes of the employee's injury. Milwaukee Forge v. DILHR, 66
Wis. 2d 428, 225 N.W.2d 476 (1975).

‘Whether a traveling employee's multiple drinks at a tavern was a deviation was irrelevant when the employee was injured while engaged in a later act reasonably necessary to living.

Under this section, intoxication does not defeat a worker's compensation claim but only decreases the benefits. Heritage Mutual Insurance Co. v. Larsen, 2001 WI 30, 242 Wis. 2d 47, 624
N.W.2d 129, 98-3577.

@@@ DWD.WISCONSIN.GOV

29

Requesting Authorization for 15% Safety Reduction

» Copy of safety rule that was violated
* There must be a rule in order for one to be violated
* Employee must have been trained on rule before injury
date
* Proof of rule enforcement
 Documented consequence for similar violations
» Evidence of causation
* Medical opinion that violation caused injury

@@@ DWD.WISCONSIN.GOV
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Safety Violation — Example #1 - S . fvoszo

POWeI' Press Am prqﬁon Occupational Safety and Health Administration

OSHA + STANDARDS v  TOPICS »  HELPAND RESOURCES w

*1910 Subpart O - Machinery and Machine Guarding
'] 9 ] 02] ] - Deﬂniﬁons By Standard Number 1910217 - Mechanical power presses
*1910.212 - General requirements for all machines
*1910.215 - Abrasive wheel machinery
*1910.217 - Mechanical power presses

Safeguarding the Point of Operation
1910.217(c)(1) General requirements.
1910.217(c)(1)(i) It shall be the responsibility of the employer to provide and ensure the usage of "point of operation guards" or

properly applied and adjusted point of operation devices on every operation performed on a mechanical power press. See Table

O-10.

1910.217(c)(1)(ii) The requirement of paragraph (c)(1)(i) of this section shall not apply when the point of operation opening is one-

fourth inch or less. See Table O-10.
1910.217(c)(2) Point of operation guards.
1910.217(c)(2)(i) Every point of operation guard shall meet the following design, construction, application, and adjustment

requirements:

1910.217(c)(2)(i)(a) It shall prevent entry of hands or fingers into the point of operation by reaching through, over, under or around

the guard;

1910.217(c)(2)(i)(b) It shall conform to the maximum permissible openings of Table O-10

DWD.WISCONSIN.GOV

Safety Violation — Example #1 - nodduiitedd fvoyzo

POWeI' PI'eSS Am p quﬁo n (C o ni-) Occupational Safety and Health Administration

https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.217

OSHA Table O-10

= Donger Line Gusrd must axtend from soms polnt on

I—«——-— Clesrance Line f ¢lebrance Line 1o some point on opening
tine,
lI—-—um- Guardlag Line ;

‘1r d

I _/_ - et = OSHA 29CFR 1910.217
f J M e ———— 5 ¥ Table 0-10 [In ifthas]

é_ l E’ ;r Distanca of opening from || Maximum
?Wr ¥ : ' ‘ Tl:l/:; rrrasoas TIITIZTN U point of operation hazard ::a:tr:::;
'.[ I :— Jr"tl]- | 5" ]l 5 ]I' = I’(l_"l 12t011/2 1/4

el 11/2t021/2 3/8
.1!. 212t031/2 1/2

Stock Travel Line J/ztos2 218
51/2t06 1/2 3/4

61/2t071/2 7/8

{RROCKFORD 712t012 172 11/4

12 1/2 to 15 1/2 112

151/2to 17 1/2 178

17 1/2to0 31 1/2 21/8

DWD.WISCONSIN.GOV
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UNITED STATES fYyBDASTD
DEPARTMENT OF LABOR

Safety Violation - Example #2 -
AerSIve G"ndlng Wheel Injurles Occupational Safety and Health Administration

910 Subpart O - Machinery and Machine Guarding S e
910.211 - Definitions

910.212 - General requirements for all machines
910.215 - Abrasive wheel machinery

° TOPICS HELP AND RESOURCES w

By Standard Number = 1910 215 - Abrasive wheel machinery.

https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.215
https://www.osha.gov/machine-guarding/new-grinder-checklist

Checklist for Abrasive Wheel Equipment Grinders

ADJUSTABLE
TONGUE
GUARD

W' MAX,

FLANGE

SPINDLE
GUARD

Flhoto gomy T Hyvel Sty Cunmr

WISCONSIN.GOV

hitps://www.oshda.gov/laws-regs/oshact/section5-duties

\ UNITED STATES fYyBANRED

¢ DEPARTMENT OF LABOR

Occupational Safety and Health Administration SONTACTEUS! gL ATCZINDE: (ENGUSHT 163

OSHA v STANDARDS w ENFORCEMENT TOPICS v  HELPANDRRESOURCES v  NEWS w

OSHA Laws & Regulatiens OSH Act of 1970

OSH Act of 1970

® Table of Contents General Duty Clause Complete OSH Act Version ("All-in-One”)
b SEC. 5. Duties
(a) Each employer —

(1) shall furnish to each of his employees employment and a place of employment which are free from recognized hazards that are
causing or are likely to cause death or serious physical hamm to his employees: 29 USC 654

(2) shall comply with occupational safety and health standards promulgated under this Act

(b) Each employee shall comply with tional safety and heaith standards and all rules, regulations, and orders issued pursuant to this Act which are
appiicable to his own actions and conduct.

DWD.WISCONSIN.GOV
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http://wisconsindot.gov/Pages/safety/education/seat-belt/law.aspx

http://wisconsindot.gov/Documents/safety/education/seat-belt/347.pdf

Updated 201314 Wis. Stats. Published and certified under s. 35.18. March 1, 2016.

1 Updated 13-14 Wis. Stats.

EQUIPMENT OF VEHICLES 347.02

CHAPTER 347
EQUIPMENT OF VEHICLES

SUBCHAPTER.
GENERAL PROV[STO\‘S
34701 Words and phrases defined.
34700 Applicabilty of chapter.
34703 Sale of probibited equipment unlawiul
34704 Owner responsible for improperly equipped velicle
34705 Reciprocify agreements as fo cquipment
SUBCHAPTER I
LIGHTING EQUIPMENT
34706 When lighted lanps required.
HTOT - Special sesticions anampsand he e theref
34708 Determining the visibility distance and mounted height of lamps.
34700 Headlamps on motor vehicles
347.10  Headlamp specifications for motor vehicles other than mopeds and mofor
icycles.
34711  Headlamp specifications for mopeds and motor bicycles.
347115 Modulating headlamps for motorcycles, motor bicycles or mopeds.
34712 Use of multiple-beam headlamps.
ML Tail Iamps and registration plate lamps,
34714 Stop lamy
347145 D:celemnon n vaminglights for mtoryels, motor biyeles, mopeds o
‘motor
34715 Direeionsigna lampsor devices
M7.16  Clearance lamps and reflectors.
34717 Color of clearance and marker lamps and reflectors.
U718 Mounting of clearance lamps and reflectors.
34719 Visibility of clearance lamps and reflctors.
X or flag on projecting load or fixtre.
21 Lamps and flags on trans of agricultural vehicles.
22 Camps o am ractors slf-progeled am plemens, dignveigt

Laulps m mglmv ‘maintenance equipment

sonmotor vebicles and
Tesion biem et g eI
pecial waming lanps on
Restrifionson ertain optonal Hghting eqipment
When lighted lanps required on parked vehicles.

34738

34747

347475
34748

347485
347436
347487
347438
347489

34749
34150

Cerain vehicles to carry flares or other waming de

20 Diplayof vaming devees o cran vehacls when' sv:mmuz on highway.

Penalty for violating lighting equipment requirement
SUBCHAPTER I
OTHER EQUIPMENT

Performance ability of brakes

5 Brakes.

Brake fluid, sale regulation.

‘Homs and wamning devices.

‘Auiliary lamps on emergency velicles; traffic control signal emergency
preemption devices.

Mufflers

Misrors.

Speed indicators.

Ignition interlock device tampering; faifure to install
5 farmpering

Immobilization device tampesing

) Windshield wigers

Safety glass.
Painting requirements for schoof buses: restrictions as to painting of other

5 Crossing gates for school buses.

Additional safety mirrors on school buses.

Tire equipment.
5 Maodifications o height of vebicle.
and. ds.

52
Drawbars, raier hitches and mobile home couplings
Airbags. prohibited practices

Safety belts and child safety restraint systems
Protective headgear for use on Type 1 motorcycles.
General requirements.

Seating requirements.

Moped equpmen.

Lnps a0 ot cimen o iy, eto iy, and el -
sl st ity G

Eqipment of veicles transporing flammsbie liids

Penalties.

(2m) ReQURED USE (a) In this subsection, “properly
restramed” means wearing a safety belt approved by the depart-
ment under sub. (2) and fastened in a manner prewnbed by the
manufacturer of the safety belt which permits the safety belt fo act
as a body restraint

(b) If a motor vehicle is required to be equipped with safety
belts in this state, no person may operate that motor vehicle unless
the person 15 properly restramed mn a safety belt

(c) If a motor velucle 1s required to be equipped with safety
belts m this state, no person may operate that motor vehicle unless
each passenger who 15 ai least 8 years old and who is seated at a
designated seating posttion m the front seat required under 49
CFR 571 io have a safety belt installed or at a designated seating
position i the seats, other than the front seats, for which a safety
belt is required to be installed is properly restrained

{d) If a motor vehicle 1s required to be equipped with safety
belts in this state, no person who 15 at least § years old and who is.
seated at a designated seating posihion in the front seat required
under 49 CFR 571 to have a safety belt mstalled or at a designated
seating position in the seats, other than the front seats, for which
a safety belt 1s required to be installed may be a passenger in that
motor vehiele unless the person is properly restramed.

(dm) Paragraphs (b), (¢} and (d) do not apply to the operation
of an authonzed emergency vehicle by a law enforcement officer
or other authonized operator under circumstances m which com-
pliance could endanger the safety of the operator or another.

(dr) Paragraph (b) does not apply to the operator of a vehicle
while on a route which requires the operator fo make more than 10
stops per mile mvolving an exit from the vehucle 1n the scope of

VAL LWL T LR R L SRR

Fenders and ondgods

Dieawhars. raider hutches 3 ible lode wqy

Aurbags, probsbited practios
Safety belts and child safety restrame systems

Protective leadpeas for nse on Type 1 motodeveles

DWD.WISCONSIN.GOV

https://docs.legis.wisconsin.gov/statutes/statutes/101/1/11

Wisconsin Administrative Code
Wisconsin Safe Work Place Act 101.11

101.11

Employer's duty to furnish safe employment and place.

(1) Every employer shall furnish employment which shall be safe for the employees therein
and shall furnish a place of employment which shall be safe for employees therein and for
frequenters thereof and shall furnish and use safety devices and safeguards, and shall
adopt and use methods and processes reasonably adequate to render such employment
and places of employment safe, and shall do every other thing reasonably necessary to
protect the life, health, safety, and welfare of such employees and frequenters. Every
employer and every owner of a place of employment or a public building now or hereafter
constructed shall so construct, repair or maintain such place of employment or public
building as to render the same safe.

DWD.WISCONSIN.GOV
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https://docs.leqis.wisconsin.gov/statutes/statutes/101/1/11

Home Sewate  Assimpey  COMMITTEES  SERVICE AGIRCINS

Wisconsin Administrative Code

Wisconsin Safe Work Place Act 101.11
101.11
(2)

(a) No employer shall require, permit or suffer any employee to go or be in any employment or place of
employment which is not safe, and no such employer shall fail to furnish, provide and use safety devices and
safeguards, or fail to adopt and use methods and processes reasonably adequate to render such
employment and place of employment safe, and no such employer shall fail or neglect to do every other
thing reasonably necessary to protect the life, health, safety or welfare of such employees and frequenters;
and no employer or owner, or other person shall hereafter construct or occupy or maintain any place of
employment, or public building, that is not safe, nor prepare plans which shall fail to provide for making the
same safe.

(b) No employee shall remove, displace, damage, destroy or carry off any safety device or safeguard furnished
and provided for use in any employment or place of employment, nor interfere in any way with the use
thereof by any other person, nor shall any such employee interfere with the use of any method or process
adopted for the protection of any employee in such employment or place of employment or frequenter of

such place of employment, nor fail or neglect to do every other thing reasonably necessary to protect the
life, health, safety or welfare of such employees or frequenters.

@@@ DWD.WISCONSIN.GOV

37

STATE OF WISCONSIN

«@»DWD

Department of Workforce Development

DWD WC Division - Website
Workplace Safety

Bureau of Labor Statistics (BLS) — DWD WC Division -
Data Capture & Analysis

@@@ DWD.WISCONSIN.GOV
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https://www.bls.gov/iif/
https://www.bls.gov/iif/oshstate.htm#WI
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NATIONAL CENSUS OF FATAL OCCUPATIONAL INJURIES IN 2019

Thess were 5,333 fatal work injuries recorded in the United States in 2019, 2 2 percent increase from the 5
in 2018. the US. Burean of Lahar poried today. (See chart 1 and table 1) The fatal work injury ra
was 3.5 fatalities per 100,000 full-time cquivalent (FTE) workers, which was the raie seported in 2018 {See

chart 2) These data are from the Census of Fatal Oceupational Injuries (CFOR).

Chart . Nosmber o fatal wark injaries, 2018.19 Chart 2. Fasal wark injury rate, 2010-1%

Key findings from the 2019 Census of Fatal Occupational Injuries

+ The 5,333 fatal occupational injurics in 2019 represents the largest annual number since 2007
A worker died every %9 minutes from a work-related injury 019,

Fatalitics among workcrs age 53 and over increased § percent from 1,863 in 2018 to 2,005 in 2019,
‘which is the largest number ever recorded for this age group.

Hispanic or Latimo worker fatalities were up 13 percent to 1038 in 2019-a series high since 1992,
Workplace deaths duc to suicides (307} and unintentional overdoses 313) increased slightly in 2019,
Faralities in the private constroction industry increased S percent to 1,061 -the largest tatal since 2007
Driver/sales workers and truck drivers incurred 1,005 fatal occupational injuries, the highest since this
series began in 2003

https://www.bls.gov/iif/

HOME v

U.S. BUREAU OF LABOR STATISTICS

SUBJECTS ~ DATATOOLS v PUBLICATIONS ¥ ECONOMICRELEASES ~ CLASSROOM  BETA ™

Survey Respondents

State Occupational Injuries, Ilinesses, and Fatalities
Overview of State data available

State data presenting the number and frequency of work-related injuries, ilinesses, and fatal injuries are availsble from two BLS
programs: the BLS Survey of Occupational Injuries and Tiinesses {SOTI) and the BLS Census of Fatal Occupational Injuries {CFOI). SO1I

provides estimates for nonfatal cases of work-related injuries and ilin
emplayers under

s from participating States and Territories that are recorded by

tional Safety and Health (0sHA)

guidelines. CFOI publishes data on fatal cases of

work-related injuries for all States, Territories, and New York City.

Mote: The number of States for which SOII data are available varies from year to year due primariy to change

the s

n State participation in

Among participating States for which State-level estimates are available, the sample sizes often are not suffient to generate

estimates at the same level of detail as are available from the national estimates. The industries for which data are available also vary

among States, primarily due to the differences in industry concentration and sample size from one State to the next, An asterisk (%}
indicates that State estimates are available for both public and private industry

Select a State below; or find your State on the mapt

[Sefecta state v |[Gol

.. o
UL-EIEQ& A

A,

£oecesess

jeaaes

=2
WP ==

</

[y

-

https://www.bls.gov/iif/oshstate.htm

DWD.WISCONSIN.GOV

https://www.bls.gov/iif/oshcfoil .ntm#201

7

= Number of fatal work injuries by state, 2017

[ Fewer than in 2016
[ More than in 2016
2 No Change from 2016

Twenty-one states and the District of Columbia had more fatal injuries in 2017 than in 2016; twenty-
seven states had fewer. California and Maine had the same total for both years.

View data

Soures: U.5. Bureau of Labor Statistes. 201

Number and rate of fatal work injuries by industry sector, 2017

Construction | [EEZS as
Transportation and warehousing
Agriculture, forestry, fishing and hunting
Professional and business services
Government

Manufacturing

Retal trade

Leisure and hospitality

Other services fexc. public admin )
Educational and health services

Wholesale trade
Mining, quarrying, and oil
and gas extraction
Financial activities

Total fatal work injuri

information a3 16
All-worker fatal injury rate
ustes ury N
o smo we we 2 o 5 i 5w =

View data Fatal work injury rate

Number of fatal work injuries
(per 100,000 full-time

« Private construction had the highest count of fatal injuries in 2017, but the private agriculture, forestry,
fishing and hunting sector had the highest fatal work injury rate.

Note: Fata i lunteers, and resident miltary.The o injures befors the
‘exdusons.For additonal itfosnnotice10
Source: U o1z
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20



11/19/2021

& s sumeavor Lason sransmes

wowe v [ENEIEREY o4 TooLS . PUBLICATIONS _ ECOMOMICRELEASES  CLASSROOM ¥ 8ETA™ https://www.bls.gov/iif/oshwc/cfoi/tgs/2019/iiffw55.htm
Injuries, Ilinesses, and Fatalities

2019 Get detsiled statistics for occ t 1 fatal
CTHERAVAUBESTATES V] @

Fatal occupational injuries in Wisconsin

Fatal occupational injuries by selected characteristics, by major event or exposure, Wisconsin
2019

Event or exposure(l}

Contact
Exposure to with
Fires Falls, harmful objects
2019 o Ene|lamaisie | e
Characteristic i trips i i
[ i R o Swement
Employee status B
| Wage and salary(Z) 15] 10] 11]
Self-employed(2) 8| a| &
| employ 1 1 |
| Women T =T =T s 5
Men | 100 12| | 3| =zo0| 10|
Under 16 years 4
16 to 17 years I I
18 to 19 years
20 to 24 years | Bi
25 to 24 years 13| 3 s 3|
35 to 44 years T =t =i i - |
45 to 54 years 23 &) 11 a| 3 5
55 to 64 years I 23| I Ell 3 4|
65 years and over | 18| | a| | o[
persons  Transpor- Fires Falls, substances objects
Total fatal or tation and slips, or and
2018 Characteristic injuries animals  inadents  expl trips ts it
Total 114 15 48 3 14 13 0

DWD.WISCONSIN.GOV

Oeocepaomd Heallk and Salfesy Dhvimrs

B n IR0 Waltion Cistrrsasess Lasie, Sl 200
Rl Wisconsin State Madior, W1 53718

Laboratory of Hygiene Phanc: (RD) R34 127 ]
AIVERSTT |.'m};'lu'tnggr.\.lmw..w e il wise ol o S

* Chart 2. Fatal occupational injuries by selected event, United States and Wisconsin, 2018
www.slh.wisc.edu/bls/

Chart 1. Total fatal occupational injuries, Wisconsin, 2009-2018 United
120

States 15 1% 15

100 Transportation incidents
u Contact with objects and equipment

= Violence and other injuries by persons or animals

B0 mFalls, slips. trips
= Al other
&0
Wisconsin 18 13 12
40
20 + + + + d
0 20 40 60 80 100

SOURCE: U.S. Buresu of Labor Statistics. Percent
Farcantages may not 334 19 100 because of rounding

2009 2010 2011 2012 2013 2014 2015 2018 2017 2018

B\Wage and salary O Self-employed
SOURCE: U.S. Burasu of Labor Statistics.

http://www.slh.wisc.edu/wp-content/uploads/2020/06/CFOI-WI-2018-BLS-Press-Release.pdf
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Docepaond Heallk snd Safcsy Divi

) Wisconsin State ﬂlﬂwm“qg;-;;‘m'n*ww https://dwd.wisconsin.gov/wc/statistics/

Laboratory of Hygiene Phane: (R R34-1273
1Y M

el wise eluhin

2®DWD T

Research Statistics
Overview

www.slh.wisc.edu/bls/

Wisconsi Jamesen Bair Nonfatal occupational injuries and illnesses data by
" |Phone: 6oa-221-6292 industry (SOU)
SOWCRO! o 08221 6297 [Please contact the State for additional data.)

*2019 Incidance ra

Mailing address: - 2018 Incidence rates

Wiscansin State Laboratory of Hygiene *2017 Incidence rate:

Occupational Safety & Health Division

2810 Walton Commens Lane Suite 200 Fatal occupational injuries [CFOI) data

Madison, W1 53718 (Piease contact the State for additional data )
2013 Fatal injury counts (H1ML) rates [+

Internet: 2018 Fatal injury counts rates
2017 Fatal injury counts rates

Archived State Tables

pre— natuse of injury and county code:

D 2018 WisconsinWork njry Clams

2008

DWD.WISCONSIN.GOV

https://dwd.wisconsin.gov/wc/statistics/pdf/2017-highlights.pdf

Traumatic Injurios: O tha 20,757 tota clns Sad, 18,817 wara noted = trauwatic o
0 of hosa trusmas vers t bone, nanvs, spieal eord, musces o, sec 1 301 T: S9% o these
SraTats o wera srlns. 162 wars fractures, anc (4% waro spraes. Thera wara 360311

STATE OF WISCONSIN

(afa) ;:)DWD 2017 Wisconsin Work Injury Claims

Dsaronian f Worstass Develianca

Wounds, Brise, snd Burnz Mature of injury: WI2017
™ Approsimaisly #+% of warkars i
|| Bttt syt ey 00 —
S 1977 e o Do S5 2001 Sy s b 300 h catgery arad contlons,
R ¥ b s r—
| o e o v B . st g oy e by W PR —
bz,
e — Mulpls Traumatic Injuries:
pem————— ey =~
- Leading Cause of Injuries iyl i | ek 1
In 2017, ined 7,881 strains and 5,413 falls/slips. Non- Thera wars L 9% of rpured
There were 2,332 workers injured by being struck by an oBject or persan workar: y el
=V ey and 1,555 workers injured by miscellancous causes. harmaz,
[re—— i i
i Seraine: [en,
1155, 30 puhgpaling 17,
ey [T ———

0 eafsno (1720, 2nd s from
s (1158

wmmmnmuuwmm_mn
o o rps=,
nmblwwdhr‘mn’m{lln:ﬂm.w‘-m
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= e (21%), Mw.....
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https://dwd.wisconsin.gov/wc/statistics/pdf/2018-fact-sheet.pdf

STATE OF WISCONSIN
A0

D 2018 Wisconsin Work Injury Claims

s
s rorn
" Leading Cause of Injuries
n In 2018, Wisconsin workers sustained 7,370 strains and 5,477 fallv/slips.
v

There were L21¥ workers injured by being struck by an object or person
and |41

wizoms

g sy, 0Ly e
Vet i by e, W s by s ot b chentd d 13X sonschby 3 00
v paen

BB [ 5 vear Yrend: Toral Claims & Avarage Indamnity Cose |

DWD.WISCONSIN.GOV

Wisconsin State
Laboratory of Hygiens
LA EREITY §F WA b - s D

http://www.slh.wisc.edu/wp-content/uploads/2019/02/2017-CFOl-Infographic.joeg

WiSCOﬂSiﬂ WOFK-R6|OTed What causes Wisconsin worker fatalities?
Fatalities 2017

What's the trend?

.
Ne—o—*

O] 06 fatalities

3.5 fatdlities
occur for every
100,000 workers

DWD.WISCONSIN.GOV
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http://www.slh.wisc.edu/occupational/bls/data/

Wisconsin State
Labomatory of Hygiene

LRAVERSTTY (1 WISt h - M aDsien’s

Survey of Occupational Injuries & llinesses: 2015 Infographics

Natural Resources Construction Manufacturing Trade/Transport  Healthcare

Archived SOl Data

Summary: 2017 2016 2012 20

Case & Demographics: 2014 2013 2012

Census of Fatal Occupational Injuries (CFQI)

DWD.WISCONSIN.GOV

WISCONSIN WORKERS COMPENSATION CLAIMS: 2015
TOTAL NUMBER OF CLAIMS 0059
TOTAL INDEMNITY PAID FOR CLADMS $207.998.885.79 NUMBER OF TOTAL b
AVERAGE INDEMNITY CALCULATED PER CLATM $0.42875 NATURE OF INJURY: 2015 CLADSS INDEMNITY
CALCULATED
TRAUMATIC INJURIES TO BONES, NERVES, SPINAL CORD, MUSCLES,
JOINTS, ETC. 14,060 $14285
i AVERAGE AMPUTATION 01 $3.141904.19
CAUSE OF INJURY: 2015 “&mglfr INDEMNITY Ty DISLOCATION 302 $4.877.909.23
CALCULATED CALCULAIED FRACTURE 2250 $22.921,64634
Lo HEARING LOSS (TRAUMATIC ONLY) 15 $5.954.03
= R e RUPTURE 611 $15.104.84
FALL OR SLIP INJURY 5381 51054085 SPRAIY 2038 1015398048 017337
FALL SLIP OR TRIPNOC. 1497 $10081.15 S o i it
FROM DIFFERENT LEVEL 540 05 $13.07461 s a4 $a3.445,350.05 IS
FROM LADDER OR SCAFFOLDING n $6,019.699.14 $16,18199 WOUNDS, BRUISES, AND BURNS 3612 521,897,869, §6,062.53
FROM LIQUID O GREASE SPILLS 21 $2,588.21598 3830421 BURN 303 $1425900.15 $4.705.97
INTO OPENING 36 §788.66276 59,1705 CONTUSION L6490 $10.745.860.89 $6.516.
‘ON ICE OR SNOW 745 7,498.97321 $10,06: CRUSHING 303 $3.853 46635 $12,7177
ON SAME LEVEL 1191 $10899.22 $9.151.32 FOREIGN BODY 84 $194.413.70
ONSTARS 319 $3.194.39893 51001442 TACERATION 1058 $4696.286 59
PUNCTURE 180
AVERAGE SEVERANCE 33
NTMBER OF TOLAL
PART OF INJURY: 2015 Pl INDEMNITY. MULTIPLE TRAUMATIC INJURIES AND DISORDERS 2182 $25824.3024 SIL83515
CALCULATED AL OTHER - SPECIFIC INJURIES (NOT OTHERWISE CLASSIFIED) 957 $1121722464 $11,72124
HEAD 1281 S12,47.954.5
BRAIN 163 $1.545.530.06 — AVERAGE
EARGS) 309 $4385,772.13 TR T NUMBER OF . INDEMNITY
EYECS) 130 75050291 [ERiE ORI 5 CLADMS cna?ammﬂ;m“ CALCULATED
FACIAL BONES 37 $311.440.01 8 PER CLAIM
MOUTH 14 $4324280 ADAMS 35 $431,23473 $1232099
MULTIPLE HEAD INFURY 197 $2,448,706.02 ASHLAND 49 $427,179.87 $871796
NOS] 20 $63.594.06 BARRON 178 $1,656.476.37 $9,306.05
OTHER FACIAL SOFT TISSUE 153 05851737 BAYFIELD 3 $240.927.01 7.086.08
SKULL n7 7 BROWN $9,790,643.58 $9.741.93
TEETH u BUFFALO $348,07097 $12,00245
LOWER EXTREMITIES $9,04515 LURIETE 0. 12397 $ILDE,
ANKLE $6.65789 CALUMET $1,124,974.84 $9374.79
FOOT 630821 CHIFPFEWA $8.813.18
GREATTOE 244208 CLARK $1336774
HP 191 $16,51864 COLUMBIA $1914.02790 $8,779.94
KNEE 2553 $10.39038 CRAWFORD $554,261.42 $10.867.87
LOWERLEG 451 935235 DANE $13,648.475.67 §7.12847

DWD.WISCONSIN.GOV
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OSHA - Focus Four -
Fatalities Priorities

Falls

Electrical

Struck By/Against
Caught In/Between

rowbd -

Wisconsin OSHA - Fatalities Data Analysis
OSHA - Compliance Assistance Consultations

0 The leading
sause of Fishities
0 in Wisconsin was
'3

OSHA

A SAFE WORKPLACE IS SOUND
BUSINESS

007, o Wb 15644 effce rmcsboss] 163 rmports of wevkers dhng
an the fob Wi ha! feraictien ewe 20 of these cases s mesSgated of of
v, Semalime

o th rcitarts weve crovestatle

Wisconsin Fatalities in 2017
Jamumry 1—December 31, 2017

O Erdirg

The chart e the ek shows tha general wpection Sndegs for the 29
o, Doteth about the case incheda:

®  Struck by hatasdh ar the lnading cune of ftalthe in 'Wioenin sd
00 Thets eardorlen el whieh the

Falls wers the 1 rrrczhi i |8 gl preasee s

4% [ ] |:f the il
- [e— i workmn
A NENE XS RE 1o comtruction or other Inchatrie.
Dae.comtmaghle ® ity inkgiriestt e el s b it it
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Struck-by hazards were: a vehicle on an incline (reliover), bfind spots {crushed
between two vehicles, a felled tree, falling objects, and rigging that foiled.
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*** Employers ***

Independent Contractors &
Self-Employed Workers
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Independent Contractors - Self-Employed Workers Independent Contractor -
https://www.dwd.wisconsin.gov/wc/employers/ The Nine Part Test
& Worker mpensat WC Employer Resources
Workers O% Worker's Compensation Employer Resources 1. Maintain a separate business.
&/ oveniew 2. Obtain a Federal Employer
Insurers % " Identification number from the
Medical Providers Federal Intfernal Revenue Service
Legal Resources (IRS) or have filed business or self-
Frad employmentincome fax returns
T with the IRS based on the work or
T service in the previous year.

Operate under specific contracts.
Be responsible for operating
expenses under the confracts.

5. Be responsible for satisfactory
performance of the work under
the confracts.

6. Be paid per contract, per job, by
commission or by competitive bid.

7. Be subject to profit or loss in
performing the work under the
confracts.

8. Have recurring business liabilities
and obligations.

9. Be in a position to succeed or fail if

business expense exceeds

income.

Letters.

o

Statistics.

Contact Us

Contact Information

DWD.WISCONSIN.GOV

Independent Contractors — The Nine Part Test STATE OF WISCONSIN
https://www.dwd.wisconsin.gov/wc/employers/ (w)(& ”;S:jz DWD
iﬂdeDehdeﬂT-COmFOCTOFS.hTm D-e-r:a.rlm.ema?:\‘ynrkinrce Development

To be considered an independent confractor and not an employee, an individual must meet and maintain
all nine of the following condifions:

1. Maintain a separate business

. Obtain a Federal Employer Identification number from the Federal Internal Revenue Service (IRS) or have filed
business or self-employment income tax returns with the IRS based on the work or service in the previous year.

N

3. Operate under specific confracts.

4. Be responsible for operating expenses under the contracts.

5. Be responsible for satisfactory performance of the work under the contracts. _DWD WC - UEF's Role

6. Be paid per contract, per job, by commission or by competitive bid. (Uninsured Employer’s Fund)
7. Be subject to profit or loss in performing the work under the contracts. https://dwd.wisconsin.gov/wc/employers
8. Have recurring business liabilities and obligations. [uef-info.htm

9. Be in a position to succeed or fail if business expense exceeds income.

Note: When requesting a Federal Employer Identification Number (FEIN) from the IRS, you must inform the IRS

that you are required by Wi in Worker's C ion law fo obtain a FEIN. A social security number - ’ :
cannot be substituted for a FEIN and does not meet the legal burden of s. 102.07(8). DWD WC Worker S Compensqhon
Definition of an Independent Contractor Fra Ud Reporﬁng

Independent Contractor Definition Under s. 102.07(8), Wis. Stats.

https://dwd.wisconsin.gov/wc/fraud/

DWD.WISCONSIN.GOV
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UNITED STATES YOS O
DEPARTMENT OF LABOR E i OS HA =
Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX ENGLISH ESPARIOL Self—employed person(S)

*Part Number: 1904

*Part Number Title: Recording and Reporting Occupational Injuries and lliness.
*Subpart: 1904 Subpart D

*Subpart Title: Other OSHA Injury and lliness Recordkeeping Requirements .
-Standard Number: 1904.31 https://www.osha.gov/laws-regs/requlations/

“Title: Covered employees. standardnumber/1904/1904.31
*GPO Source: e-CFR

1904.31(q) Basic requirement. You must record on the OSHA 300 Log the recordable injuries and illnesses of all
employees on your payroll, whether they are labor, executive, hourly, salary, part-time, seasonal, or migrant
workers. You also must record the recordable injuries and ilinesses that occur to employees who are not on your
payrollif you supervise these employees on a day-to-day basis. If your business is organized as a sole proprietorship
or partnership, the owner or partners are not considered employees for recordkeeping purposes.

1904.31(b) Implementation.

1904.31(b)(1) If a self-employed person is injured or becomes ill while doing
work at my business, do | need to record the injury or illness¢ No, self-
employed individuals are not covered by the OSH Act or this regulation.

@@@ DWD.WISCONSIN.GOV
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Temporary - Contract Workers

1904.31(b)(2) If | obtain employees from a temporary help service, employee leasing service, or personnel supply
service, do | have to record an injury or illness occurring to one of those employees? You must record these
injuries and ilinesses if you supervise these employees on a day-to-day basis.

1904.31(b)(3) If an employee in my establishment is a contractor's employee, must I record an injury or illness
occurring to that employee? If the contractor's employee is under the day-to-day supervision of the contractor,
the contractor is responsible for recording the injury or iliness. If you supervise the contractor employee's work on a
day-to-day basis, you must record the injury orillness.

1904.31(b)(4) Must the personnel supply service, temporary help service, employee leasing service, or contractor
also record the injuries or illnesses occurring to temporary, leased or contract employees that | supervise on a
day-to-day basis? No, you and the temporary help service, employee leasing service, personnel supply service, or
contractor should coordinate your efforts to make sure that each injury and iliness is recorded only once: either on

your OSHA 300 Log (if you provide day-to-day supervision) or on the other employer's OSHA 300 Log (if that
company provides day-to-day supervision).

[66 FR 6131, Jan. 19, 2001] https://www.osha.gov/laws-regs/regulations/standardnumber/1904/1904.31
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*** Employers ***

Worker’'s Compensation Fraud

Q00

55
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DWD WC - Worker's Compensation Fraud Reporting

https://dwd.wisconsin.gov/wc/fraud/

»5=DWD l

How To Report Worker's Compensation Fraud

ka1 L L pmma sk

Avoiding Questionable Worker's
Compensation Claims

Following are some basic elements of a good
accident response program. These tips came
from the suggestions of experienced worker's
compensation claims personnel and defense
aftorneys.

1. Policy Statement

2. Knowledgeable Managers
3. Effective Communications

4. Obtain Accurate Information
5. Establish Preventive Practices
6. Prompt Reporting
7. Obtain Medical Attention
8. Return to Work Options
9. Value the Employee
10. Maintain A Safe Workplace

DWD.WISCONSIN.GOV
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Workplace Safety

Wisconsin State

Other State of Wisconsin Agencies - kbt ok e
Safety Resources & Assistance

‘WISCONSIN DEPARTMENT
of HEALTH SERVICES

WisconsinGov

A sState of wisconsin wisconsin, W H
Department of Administration tmenit ofSafety and Professional Services Is o n

TopicsAZ2 A B C D E F G H 1 J

DWD.WISCONSIN.GOV

https://dwd.wisconsin.gov/wc/safety/pdf/safe-workplace.pdf —

i Iresite 5 dth Cons: - W ahii ‘WISCONSIN DEPARTMENT
State Serty Consultation and WisCon - Ormite Safety & Heaith Consultation l\;(cn in of HEALTH SERVICES
. The Wisconsn Stmte Latorntory
Inspectinn ngrams . of Hyglena's WisCon Program,

These are three state agenoes in Wisconsn that offer free

pre-CEHA sa ind spectors: The O
Sartety and P )“rH"neﬂlo‘ s e canjunction with the 1.5
Heatth Services [DHS) and the § ate Latiarstoey of Department of Labor, currestly offers on-ite consultation services
Hygene. reventsan and 10 2ssizt small busnesses in meeting their chbgations and
eucstion. Inspection findings ane confidential They are not respansiniities under the federal Gcoupational Safety and Heakh isconsin.gov/occupational-health/workers.htm
connecied tn O5MA erforcement act wy. Aot {OEHAL
of Sadoty and Services (DSBS} Preventon Uving  Occupatio orkplace Sofe it Iformation for Workers

sihwiscedu/ cccupational wiscon, safety-and-h wrscon training

perianme inspectiors on buldings and equipment i alusts

mkance with stbe and fodermd [zvs. Aot il ool il sl i el Occupationsl Healin. Home Workplace Safety and Health Information for
s + Idetify workplace hazards o Workers ¥ —
For information on @ safety nspection, call S08 2662112 or vist: o it itutrinl ngiena dog
e wigov Pages, Brograms, PublicSaery e i =] £]w]in]

+ pasist with 05 e comminint respanses For Employers |
T developing and sssessing controts for OEHA citation B
Baatemert https://www.dhs.wisconsin.gov/occupational-health/employers.htm

conduct limibed ergonomic assessments

2l disamses and heahh hazand:
ce, call 6082661865 o

b el i a1 el Garirali @ Prevention & ety Lving  Occupatona Heath  Worace Saetyand it nfrmation for Employers
* evaluate and sssst © devesoping and ImpssTEnting .
recesmary grograms Qetaraltjesic Hand Workplace Safety and Health Information for
* evaluzte and assst n develoning and implementing 2 Ngpne Adut Lead Program Employers N
henssee safety mnd hesith management pogem For Worke

* concuct limibed traimng anc education o 5 Engm

Far mare information: st wiscsdu/ occupationad; wiss on
£08 2265240 or BO-847-0553 . ) .
http://www slh.wisc.edu/occupational/wiscon

e Labaratory of Hyglens Safety and Health Training (WisCon)

Watton Commans W
on Wi B3718
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Thank Youl!
Questions?

Dave Leix, CSP, Safety & Risk Manager
State of Wisconsin
Department of Workforce Development
DWD - Worker's Compensation Division

(608) 266-1340, DWD WC Switchboard
(608) 266-4541, Direct #
David.Leix@dwd.wisconsin.gov

"Building the Workforce to Move Wisconsin Forward"

DWD.WISCONSIN.GOV
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