
Looking to discover the Wisconsin workforce solutions available to your business? 
The Wisconsin Department of Workforce Development (DWD) business services team is here 
to help serve employers and connect you with workforce partners to further assist in meeting 
your business needs. DWD business services can help you recruit, train, and retain talent and 
plan for your future workforce through innovative and strategic solutions to your workforce 
needs. 

We’re Here to Help
The DWD business services team includes team members who can assist with:

Recruit, Train, and Retain Talent
• Access online tools available through JobCenterofWisconsin.com
• Connect with additional talent pools including people with disabilities, veterans, and

youth workers.
• Explore talent development programs including Youth Apprenticeship, Registered

Apprenticeship, and Certifi ed Pre-Apprenticeship.
• Apply for funding to launch your own workforce training program through Wisconsin Fast

Forward.

Plan Your Future Workforce
• Improve accessibility for new and existing employees through ability-focused workforce

strategies and solutions.
• Utilize hiring incentives and tax credits to attract and train talent and gain a

competitive edge.
• Access labor market and economic data to make informed business and

employment decisions.

Wisconsin Department of Workforce Development

BUSINESS SERVICES

• Local veterans’ employment.
• Workforce board business engagement.
• Regional labor market information.

• General business services.
• Apprenticeship training.
• Vocational rehabilitation business services.

Contact your local team and learn more at 
dwd.wisconsin.gov/business-services
DWD is an equal opportunity employer and service provider. If you have a disability 
and need assistance with this information, please dial 7-1-1 for Wisconsin Relay Service. 
Please contact the Division of Employment and Training at 888-258-9966 and press 6 to 
request information in an alternate format, including translated to another language.
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