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DWD-DVR, DHS, and DPI  
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June 2025 

DHS-DMS and DCTS, DWD-DVR, and DPI have jointly established guiding principles 
to support CIE. 

These principles reflect the agencies’ shared commitment to person-centered 
planning, informed choice, respect for privacy and dignity, self-determination, and 
the full inclusion of individuals with disabilities in the workforce. 

Grounded in evidence-based research and best practices, these principles, detailed 
below, serve as the foundation for ongoing interagency collaboration. They guide 
how the departments work together to deliver coordinated services and supports 
that help individuals with disabilities achieve successful CIE outcomes. 

1. CIE is the first and preferred employment outcome for all youth and adults. 
 

2. Individuals with disabilities, including those with the most significant 
disabilities, can achieve employment that is high-quality, competitive, and 
integrated when provided the necessary services and supports at the right 
time. 
 

3. Employment is a social determinant of health for all individuals, including 
those with disabilities. 
 

4. CIE increases personal income, promotes financial independence, reduces 
reliance on public benefits, and is cost effective. 
 

5. CIE enhances quality of life, fosters a sense of belonging, and improves self-
confidence and social engagement for individuals with disabilities. 
 

6. Participation in general education, post-secondary education, and training 
increases the likelihood that students with disabilities will obtain CIE, require 
fewer supports, and earn higher wages. 
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7. The expectation held by parents, educators, and others that a child with 

disabilities can and will work as an adult is a strong predictor of future 
success in achieving CIE. 
 

8. Paid work experiences during high school significantly increase the likelihood 
of achieving CIE after graduation. 
 

9. Informed choice about CIE requires access to comprehensive information, 
including: 
• A range of individualized support models related to CIE services; 
• Work incentive benefits counseling; 
• Information about reasonable accommodations; 
• Opportunities to explore and try a variety of CIE jobs; and 
• How to maintain good health into and throughout adulthood. 

 
10. Coordinated interagency services and strong partnerships at both the state 

and local levels are essential to support CIE success for youth and adults with 
disabilities. 
 

11. Businesses in all sectors of the economy and society as a whole benefit from 
a workforce that includes, and actively engages, individuals with disabilities. 
 

12. Agency-level data collection and collaborative data sharing support 
meaningful analysis, inform decision-making, and help measure the impact 
and effectiveness of CIE-related practices. 
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