A representative from the State
Bureau of Apprenticeship
Standards must conduct an
on-site inspection of the salon
to ensure compliance before the Wc
salon can be deemed qualified to

hire an apprentice. 4

The Bureau of Apprenticeship u
Standards reserves the right to
deny apprentices to a salon
with serious licensing violations
or other evidence of inadequate
levels of health, safety and
overall program quality.
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To view contact information
and for more details
about Wisconsin’s

What's the benefit to my salon?

Salons are choosing to participate Barbe_r Cos_met0|09y
in apprenticeship training because Apprenticeship program,
they want to formally train their please visit us online at

stylists in their own facility, on their

own equipment, with their own . . i hi
customers, to fit their own www.wisconsinapprenticesnip.org

particular needs.
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Tell me more!

The barber/cosmetology

apprenticeship program is a two year,
4000 hour training strategy that combines
supervised, structured on-the job training
with related instruction sponsored by
Qualified Licensed Salons that have the
ability to hire and train in a working
environment.

The salon employs and trains the
apprentice in all aspect of the profession.
Related instruction is theoretical and
technical, and it is usually provided by the
Wisconsin Technical College System or a
training center. The apprentice is paid by
the sponsoring salon for the time attending
class. The salon makes a commitment to
hire and train the apprentice for this time
period.

The apprentice makes a commitment to
work in the salon and learn the profession.
At the end of the training, the apprentice is
eligible to take the Department of
Regulation and Licensing (DRL) exam to
become a licensed barber/cosmetology
practitioner.

HOW TO BECOME QUALIFIED
TO REGISTERAN APPRENTICE

ave an Active Unemployment Account.
(Not the same as Workers Compensation.)

. Be in business as a licensed salon at least one

year.

. Be able to employ an Apprentice full time. (at

least 32 hours a week).

. Have all the licenses required by Dept. of

Regulation and Licensing (DRL).

5. Have necessary facilities per BC 3.01.
6. Meet all DRL sanitation requirements.

7. Employ sufficient licensed staff — A licensed

manager or qualified practitioner is required to
supervise the apprentice at all times.

. Provide all necessary tools, equipment and

supplies. Apprentice must have a designated
work station.

. Perform full range of services or have a training

plan for all processes.

. Make sure your salon meets the

How do | signup?

minimum qualifications.

. Contact your local Apprenticeship

Training Representative (ATR) to obtain
an application form.

. Complete the application form and send

it to the ATR along with the permit fee.

. Develop your barber/cosmetology

apprenticeship program standards with
the assistance of your ATR.

. Register your apprentice. The ATR will

meet with the designated salon
manager and apprentice on site at the
salon to review and finalize the
apprentice contract. Once approved,
DRL will issue the apprentice permit
and the apprentice will be assigned to
an apprenticeship class.

. The apprentice starts to work and you
begin training! Remember, the
apprentice may not begin practicing in
the salon until the apprentice contract
has been approved!




