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Members Present Employer / Organization 

Belton, Lazonnie Visions in Hair Design # 2 

Farber, Jacqui Waukesha County Technical College 

Mender, Judy Department of Safety and Professional Services  

Snyder, Berrin Great Clips 

Sutter, Carolyn Cost Cutters of Wisconsin, Inc.  

Vogt, Carol Hair Formations, Inc. 
 

Members Absent Employer / Organization 

Brolin, Julie (Co-Chair) Regis Hairstylists 

Fanson, Tania Genesis Hair & Day Spa 

Garnica, Augustin Tasos Hair Studio 

Henderson, Chereritta The Original Hair King 

Kadima, Biaya Supreme Fades 

Komorowski, Ashley Cost Cutter 

Murphy, Alan R. (Co-Chair) King Research / BlueCo Brands 

Primm, Michelle Ebony III 

Rodriguez, Raul Salon Fiesta 

Rosado, Madelin Lids & Clips 

Smith, Tonya ANIU Salon 
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1.   The meeting was called to order at 10:05 by Owen Smith in conformance with the 

Wisconsin’s open meeting law. 
 
2.   Attendees signed the sign-in sheet and introduced themselves.  
 
3.   The minutes of the March 24, 2014 meeting were reviewed with minor revisions.  

 
4.   Old Business  
 

a.   Review the roster. 
Owen Smith distributed a copy of the current roster.  Members reviewed their contact 
information.  Several members submitted minor revisions.   The committee noted that the 
former apprentice member, Biaya Kadima, graduated the program, and former member Ben 
Rodriguez had expressed interest in returning to the committee.   
 
Owen explained that employer members must represent organizations that actively sponsor 
apprentices; Ben had transitioned employers, and his new employer had not yet hired an 
apprentice.  
 
 Action:  BAS will revise the roster, recruit a new apprentice member, and check whether  
 Ben Rodriguez is eligible to serve another term.  

 
b.   Review follow-up items from previous meeting.  
 
i.   For action:  review and approval of State Standards 
Owen explained that the committee had revised the standards at the 2014 spring  
meeting but could not approve them because a quorum was not present.  Owen  
continued that the committee would review the standards once again and vote on them  
at this meeting, because a larger, more diverse cross-section of members was present.    
 
The committee further revised Section VI: Qualifications of the Sponsor.  
 
 Action:  The committee approved a motion to adopt all revisions from spring and fall  
 2014 meetings.   

Consultants and Guests Employer / Organization 

Ahmad, Hafeezah Bureau of Apprenticeship Standards  

Christian, Roxanne Madison Area Technical College 

Roberts, Katie Wisconsin Technical College System 

Smith, Owen Bureau of Apprenticeship Standards  
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ii.   Future job book 
Owen reviewed that the committee had expressed interest in developing a job book and  
using Salon Fundamentals and the Genesis Day and Hair training manual as templates.  
Owen explained that pending legislation would reduce the program content and length  
by nearly half.  Therefore, he asked whether the committee would support beginning the  
job book project after the legislative and administrative rules go into effect.   The  
committee concurred.  
 
iii.    Future outreach brochure 
Owen shared input from a focus group he convened during the summer.  The group  
reviewed the "original" brochure, published in 2000, and the 2010 Cosmetology brochure.  
The group preferred using the 2010 Cosmetology brochure as the template for two new, 
separate brochures:  a slightly updated version of the Cosmetology brochure, and a 
revamped Barber brochure.   Revisions to the Cosmetology brochure would include updated 
content and fewer circles.  The Barber brochure would be redesigned similar to the 
Cosmetology brochure but use squares instead of circles.  

 
 Owen stated that he will share initial drafts of both with the focus group and then bring final  
 drafts to the state committee.  

 
 c.   Legislative update.  

Owen Smith reported that 2013 Wisconsin Act 205 was signed into law by Governor Walker.  
However, the subsequent changes to the apprenticeship program are on hold because the 
Department of Safety and Professional Services has yet to promulgate the necessary 
administrative rules.  Judy Mender and Katie Roberts reported that they had not heard of the 
status of the rules or their projected implementation date.   
 
A general discussion ensued on the pending changes to on-the-job training.  Members 
expressed concern that the substantial reduction in the hours of required on-the-job-training 
would cause a lack of quality in future apprentices.  Members support more on-the-job 
training because it provides them ample time to train a new employee in all facets of the 
business.   
 
Members asked what presence the industry has on the state level.  Judy replied that the 
industry has no official lobbying group or lobbying presence, which might have been a factor 
in how rapidly the changes were approved.   Legislation can be introduced without industry 
input. Several small groups requested with and received meetings with lawmakers to revise 
some content, such as waxing.  However, the industry lacks a standing professional 
association with a lobbying presence.  

 
Owen noted that this topic will be a standing item on the agenda until the administrative 
rules are promulgated.  
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d. Apprenticeship Completion Award Program 
Rather than begin with a progress report, Owen asked members to share what they know of 
ACAP and feedback on how the reimbursement process is working.  The direct input from 
the committees helps the Bureau gauge the effectiveness of its recent mass informational 
mailings on ACAP.  
 
Several committee members said it would be helpful to know more.  Owen reviewed the 
background, purpose, eligibility requirements, and reimbursement procedures.  
 
Judy Mender noted that apprentices must receive the license from DSPS in order to 
complete the apprenticeship program, and DSPS is often delayed in issuing license due to 
staffing shortages.  Therefore, barber or cosmetologist apprentices applying for the full 
completion award may experience delays in receiving the completion paperwork necessary 
from DSPS.  
 
A general discussion followed on which tools and material were eligible for reimbursement.  
The committee agreed that the initial toolkit provided to the apprentice by the employer 
should not be an eligible material expense for the apprentice.  Owen stated that it would be 
unlikely for an apprentice to be reimbursement for the initial toolkit because the apprentice 
has to submit a receipt for each expense.   

 
e.  Program Updates 
Judy Mender reported that open bidding for the state board exam vendor will begin soon. 
The current vendor is Pearson Vue.  The vendor contract is bid regularly, and the current 
vendor must apply and compete for the contract.   

 
 Bureau representatives did not have updates to report.  
 

Katie Roberts reported that Marge Wood, Education Director, retired in September.  The  
Wisconsin Technical College System projects it will hire Marge's replacement by the end of  
2014.  The interim Education Director is Tim Wier.  The cosmetology exam board needs 
new members because next year several members' terms will conclude.  The board needs a 
cosmetologist member, an aesthetician member, and a public member.  Katie noted that the 
application and approval process is long.  
 
Roxanne Christiansen from Milwaukee Area Technical College reported that the college is 
awaiting the implementation of the administrative rules for 2014 WI Act 205.  In addition, the 
college will begin an aesthetician technical program in 2016.  
 

 h.  Other 
 No additional items were brought forth for discussion.  
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5.  New Business 
 
 a.  BAS personnel update 
 Owen reported that the Bureau projects it will hire new Apprenticeship Training  
 Representatives for the Waukesha and Madison areas by December 1.  
 
 b.   BAS continuous improvement: review of state Exhibit A's  

Owen reported that the Bureau is reviewing all state Exhibit A's this fall to ensure the 
language is legal, clear and concise throughout.  He reminded members that the state 
committee plays a critical role:  the language it agrees upon in the state Exhibit A literally 
becomes the template for all apprenticeship contracts throughout the state.  

 
 The review has three possible outcomes:  no revisions needed; minor revisions needed; or  
 major revisions needed.   
 
 c.   For action (if needed):  propose revisions to state Exhibit A's 
 The Bureau is proposing minor revisions to the Special Provision section of the state Exhibit  
 A that clarify the completion requirements and process between the Bureau and the  
 Department of Safety and Professional Services.  
 
 A general discussion followed on the proposed revisions.  Members clarified the sequence  
 of events and documents required of the apprentice by DSPS and the Bureau.  
 
  Action:  the committee approved the proposed revisions to the state Exhibit A. 
 
 d. Wisconsin Career Pathway Advisory Subcommittee 
    Owen reported that registered apprenticeship continues to receive national attention due to  
 a "perfect storm" of factors, and the attention has directly influenced the Wisconsin  
 Apprenticeship Advisory Council to implement significant new efforts.  
 

Nationally, economists predict an unprecedented shortage of workers in the next five to ten 
years, due to the progressive retirement of the baby boomer generation and concurrent lack 
of young adult workers to replace them.  In addition, more countries, sectors and industries 
are expressing interest in apprenticeship training.  These changes necessitate creating and 
expanding pipeline programs into apprenticeship, especially by offering credentials or 
advanced credit.  
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To position Wisconsin to respond effectively, the Advisory Council approved the creation of 
the Wisconsin Career Pathway Advisory Subcommittee.  The new subcommittee will 
oversee the development of bridges between youth apprenticeship and registered 
apprenticeship programs, and will be co-led by representatives of both staffs.   

 
Owen noted that this topic is pertinent to this committee because it will be an ongoing 
conversation into the future of registered apprenticeship.  However, he informed the 
committee that the immediate efforts and discussions will focus on apprenticeship in the 
manufacturing sector.  
 
A brief, general discussion followed on the importance of informing high school students and 
their parents about the value of apprenticeship.  Members supported the general effort 
because many high school students are interested in working, not going to college.  

 
e.   American Apprenticeship Grants 

 Owen continued by stating another example of national attention on apprenticeship are the  
 American Apprenticeship Grants.  The U.S. Dept. of Labor will issue $150 million in  
 competitive grants to public-private partnerships to expand and improve registered  
 apprenticeship programs in their states.   General guidelines on the grants have been  
 released, but the specific requirements are projected to be released by the end of 2014.  
 
 Owen noted that stakeholder focus groups convened by the Bureau, including a focus group  
 of sponsors in the service sector, concurred that the most effective use of the grant would  
 be to expand pathways into registered apprenticeship for high school students or un/under- 
 employed adults.  
 
 A brief discussion followed.  The committee echoed its support for making high school  
 students more aware of career opportunities in the skilled trades.  
 
 f.  Other 
 No additional items were brought forth for discussion.  
 
6.   WTCS Update 
 No items were brought forth for discussion.  Pertinent items were discussed under 4.e.  
 
7.   Review program participants. 

Program participants as of September 26, 2015, included 422 apprentices and 269 
sponsors.  Participants for the Barber occupation included 35 apprentices and 23 sponsors.  
Participants for Barber and Cosmetologist included 151 apprentices and 109 sponsors.  
Participants for the Cosmetologist program included 236 apprentices and 174 sponsors.  

 
8.   The next meeting is tentatively scheduled for Tuesday, April 14, 09:30 a.m., at Waukesha  
 County Technical College in Waukesha.  
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9.   The meeting adjourned at 1:50 p.m.  
 
 
Follow-up items: 
i.  BAS will revise the roster.  
ii.  BAS will revise the state standards.  
iii.  BAS will revise the state Exhibit A.  
 
 
 

Submitted by Owen Smith, Program and Policy Analyst 
 


