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All Wisconsin Trades
2013 9872 29.0 457 5% 1084 11% 8788 89% 9059 92% 1255 13% 670 7% 393 4% 220 2%

2014 10663 29.0 446 4% 1094 10% 9567 90% 9877 93% 1271 12% 633 6% 435 4% 236 2%

2015 10521 28.8 485 5% 806 8% 9713 92% 9870 94% 1140 11% 518 5% 439 4% 218 2%

2016 11319 28.5 571 5% 676 6% 10641 94% 10665 94% 1193 11% 506 4% 475 4% 250 2%

2017 12261 28.3 641 5% 647 5% 11612 95% 11614 95% 1225 10% 503 4% 511 4% 247 2%

2018 13799 28.3 808 6% 723 5% 13073 95% 13036 94% 1443 10% 570 4% 626 5% 298 2%

2019 14705 28.1 919 6% 825 6% 13876 94% 13895 94% 1560 11% 598 4% 709 5% 318 2%

2020 14211 27.7 885 6% 823 6% 13378 94% 13395 94% 1505 11% 545 4% 725 5% 302 2%

2021 14749 27.4 907 6% 833 6% 13903 94% 13836 94% 1580 11% 516 3% 811 5% 325 2%

2022 15933 27.1 1010 6% 1042 7% 14850 93% 14746 93% 1921 12% 611 4% 1010 6% 402 3%

2023 16993 26.9 1044 6% 1252 7% 15662 92% 15443 91% 2351 14% 757 4% 1222 7% 497 3%

2024 17548 26.6 1030 6% 1349 8% 16086 92% 15796 90% 2622 15% 797 5% 1418 8% 544 3%

*2025 15736 26.5 877 6% 1250 8% 14369 91% 14105 90% 2337 15% 696 4% 1284 8% 475 3%

      Agriculture Service Technician
2024 2 27.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 27.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      American Sign Language Interpreter
2024 1 27.7 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 27.7 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Arborist
2016 3 24.8 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 5 24.9 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2018 42 29.0 1 2% 8 19% 34 81% 34 81% 13 31% 9 21% 3 7% 2 5%

2019 64 28.4 1 2% 7 11% 57 89% 53 83% 17 27% 12 19% 4 6% 2 3%

2020 69 28.0 2 3% 9 13% 60 87% 60 87% 16 23% 10 14% 6 9% 1 1%

2021 100 28.2 5 5% 10 10% 90 90% 86 86% 23 23% 13 13% 7 7% 3 3%

2022 109 28.0 5 5% 11 10% 97 89% 93 85% 24 22% 14 13% 7 6% 3 3%

2023 99 27.9 7 7% 7 7% 91 92% 78 79% 23 23% 13 13% 6 6% 4 4%

2024 106 28.3 8 8% 11 10% 92 87% 82 77% 25 24% 11 10% 11 10% 4 4%

*2025 86 29.0 5 6% 10 12% 74 86% 67 78% 23 27% 10 12% 11 13% 3 3%

      Auto Body Repairer
2013 1 34.9 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2014 1 34.9 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2015 1 34.9 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%
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      Automation Systems Technician
2014 1 21.8 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2015 1 21.8 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2016 1 21.8 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2017 1 21.8 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2018 1 21.8 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2020 2 34.7 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 2 34.7 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 2 46.1 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 2 46.1 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 46.1 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 46.1 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

      Auxiliary Operator (Nuclear)
2013 21 29.9 21 100% 1 5% 20 95% 21 100% 0 0% 0 0% 0 0% 0 0%

      Baker
2013 11 39.5 0 0% 0 0% 11 100% 9 82% 3 27% 2 18% 1 9% 0 0%

2014 10 40.0 0 0% 0 0% 10 100% 9 90% 1 10% 1 10% 0 0% 0 0%

2015 7 41.8 0 0% 0 0% 7 100% 6 86% 1 14% 1 14% 0 0% 0 0%

2016 5 41.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2017 4 42.4 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2018 7 40.2 0 0% 0 0% 7 100% 5 71% 2 29% 2 29% 0 0% 0 0%

2019 5 37.2 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2020 3 34.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 2 40.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 6 36.6 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2023 7 37.5 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2024 5 39.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 45.1 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%
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      Barber
2013 25 28.8 0 0% 2 8% 23 92% 5 20% 25 100% 20 80% 5 20% 0 0%

2014 57 29.4 0 0% 6 11% 51 89% 18 32% 54 95% 38 67% 16 28% 0 0%

2015 67 28.1 0 0% 6 9% 61 91% 26 39% 62 93% 40 60% 22 33% 0 0%

2016 67 28.3 0 0% 6 9% 61 91% 31 46% 58 87% 35 52% 23 34% 0 0%

2017 55 29.9 0 0% 4 7% 51 93% 28 51% 44 80% 26 47% 18 33% 0 0%

2018 54 30.6 0 0% 11 20% 43 80% 34 63% 38 70% 22 41% 16 30% 2 4%

2019 61 30.2 0 0% 25 41% 36 59% 43 70% 36 59% 18 30% 16 26% 5 8%

2020 52 29.6 0 0% 17 33% 35 67% 35 67% 34 65% 16 31% 18 35% 4 8%

2021 38 27.2 0 0% 10 26% 28 74% 24 63% 27 71% 10 26% 16 42% 3 8%

2022 44 26.1 1 2% 5 11% 39 89% 28 64% 31 70% 11 25% 19 43% 4 9%

2023 60 27.0 3 5% 11 18% 47 78% 39 65% 40 67% 16 27% 22 37% 4 7%

2024 85 28.9 4 5% 22 26% 61 72% 53 62% 51 60% 22 26% 24 28% 6 7%

*2025 59 27.7 3 5% 17 29% 41 69% 38 64% 36 61% 12 20% 19 32% 6 10%

      Barber And Cosmetologist
2013 297 27.1 0 0% 203 68% 94 32% 212 71% 140 47% 84 28% 50 17% 7 2%

2014 171 26.7 0 0% 112 65% 59 35% 125 73% 88 51% 46 27% 39 23% 4 2%

2015 91 27.5 0 0% 60 66% 31 34% 62 68% 50 55% 28 31% 20 22% 2 2%

2016 23 25.8 0 0% 17 74% 6 26% 17 74% 11 48% 5 22% 5 22% 1 4%

2017 6 22.8 0 0% 4 67% 2 33% 3 50% 3 50% 2 33% 0 0% 1 17%

2018 1 23.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 23.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 23.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 23.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 23.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Bookbinder (Bindery Worker)
2014 2 40.5 0 0% 0 0% 2 100% 1 50% 2 100% 1 50% 1 50% 0 0%

2015 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2016 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2017 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2018 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2019 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2020 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2021 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2022 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2023 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2024 1 24.2 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%
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      Boring/Milling Specialist
2013 2 22.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 22.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 22.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 39.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 53.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Bricklayer
2013 190 26.8 1 1% 0 0% 190 100% 120 63% 84 44% 62 33% 12 6% 11 6%

2014 144 27.3 2 1% 0 0% 144 100% 96 67% 54 38% 41 28% 5 3% 9 6%

2015 85 28.2 2 2% 0 0% 85 100% 73 86% 15 18% 12 14% 2 2% 1 1%

2016 103 28.2 5 5% 0 0% 103 100% 92 89% 19 18% 11 11% 5 5% 3 3%

2017 103 28.1 5 5% 0 0% 103 100% 93 90% 19 18% 10 10% 7 7% 4 4%

2018 125 27.0 8 6% 1 1% 124 99% 111 89% 24 19% 14 11% 9 7% 3 2%

2019 117 27.0 10 9% 2 2% 115 98% 104 89% 21 18% 14 12% 7 6% 2 2%

2020 116 26.9 11 9% 3 3% 113 97% 107 92% 17 15% 11 9% 8 7% 1 1%

2021 121 27.4 8 7% 4 3% 117 97% 107 88% 19 16% 13 11% 7 6% 1 1%

2022 123 26.0 7 6% 4 3% 119 97% 104 85% 23 19% 14 11% 9 7% 3 2%

2023 142 26.1 2 1% 4 3% 138 97% 115 81% 35 25% 19 13% 13 9% 6 4%

2024 180 25.6 4 2% 6 3% 173 96% 151 84% 38 21% 19 11% 16 9% 6 3%

*2025 149 25.6 4 3% 6 4% 142 95% 124 83% 32 21% 17 11% 13 9% 4 3%

      Broadband Service Technician
2019 1 19.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 19.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 4 18.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 4 19.7 0 0% 0 0% 4 100% 3 75% 0 0% 0 0% 0 0% 0 0%

2023 3 18.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 1 18.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Building Services (Ind. Maint.)
2013 2 45.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 45.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 45.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 4 45.3 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2017 3 46.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

      Bus/Coach Mechanic
*2025 3 39.4 0 0% 1 33% 2 67% 1 33% 1 33% 1 33% 0 0% 0 0%

      Bus/Coach Operator
*2025 21 43.0 0 0% 12 57% 9 43% 1 5% 18 86% 18 86% 0 0% 0 0%
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      Cabinet Maker (Display Carpenter)
2013 1 35.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 35.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 9 37.5 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2016 9 37.5 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2017 5 41.4 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

      Career Development Technician
2013 33 41.8 1 3% 24 73% 9 27% 29 88% 5 15% 2 6% 1 3% 2 6%

2014 24 41.6 0 0% 18 75% 6 25% 20 83% 5 21% 2 8% 1 4% 2 8%

2015 20 42.3 0 0% 15 75% 5 25% 16 80% 5 25% 2 10% 1 5% 2 10%

      Career Development Technician (DVOP)
2013 8 52.8 2 25% 3 38% 5 63% 6 75% 3 38% 3 38% 0 0% 0 0%

2014 6 54.0 0 0% 3 50% 3 50% 4 67% 3 50% 3 50% 0 0% 0 0%

2015 6 54.0 0 0% 3 50% 3 50% 4 67% 3 50% 3 50% 0 0% 0 0%

      Caregiver
2022 15 37.4 1 7% 15 100% 0 0% 10 67% 7 47% 5 33% 2 13% 0 0%

2023 21 37.6 1 5% 20 95% 1 5% 14 67% 10 48% 7 33% 3 14% 0 0%

2024 17 39.8 0 0% 16 94% 1 6% 13 76% 6 35% 4 24% 2 12% 0 0%

*2025 52 45.0 0 0% 44 85% 3 6% 5 10% 4 8% 1 2% 2 4% 1 2%

      Carpenter (Cabinet Maker)
2013 24 37.7 0 0% 0 0% 24 100% 18 75% 6 25% 4 17% 0 0% 2 8%

2014 19 38.2 0 0% 0 0% 19 100% 14 74% 5 26% 3 16% 0 0% 2 11%

2015 8 37.3 0 0% 0 0% 8 100% 6 75% 2 25% 1 13% 0 0% 1 13%

2016 3 30.0 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2017 3 29.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 4 28.2 1 25% 1 25% 3 75% 4 100% 0 0% 0 0% 0 0% 0 0%

2019 5 32.2 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2020 5 32.2 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 5 32.2 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2022 3 27.6 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 3 27.6 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Carpenter (Construction)
2013 357 27.6 8 2% 10 3% 347 97% 334 94% 35 10% 17 5% 8 2% 10 3%

2014 480 27.1 15 3% 13 3% 467 97% 442 92% 55 11% 31 6% 13 3% 12 3%

2015 637 26.8 20 3% 12 2% 625 98% 595 93% 67 11% 34 5% 23 4% 13 2%

2016 814 27.4 24 3% 15 2% 799 98% 759 93% 87 11% 46 6% 31 4% 13 2%

2017 989 27.5 40 4% 24 2% 965 98% 909 92% 123 12% 66 7% 43 4% 17 2%

2018 1,199 27.0 58 5% 27 2% 1,172 98% 1,098 92% 164 14% 80 7% 63 5% 25 2%

2019 1,313 26.9 74 6% 32 2% 1,281 98% 1,199 91% 200 15% 87 7% 87 7% 34 3%

2020 1,262 26.5 61 5% 37 3% 1,225 97% 1,159 92% 185 15% 70 6% 89 7% 30 2%

2021 1,230 25.9 62 5% 33 3% 1,197 97% 1,129 92% 194 16% 59 5% 107 9% 33 3%

2022 1,232 25.2 57 5% 41 3% 1,188 96% 1,132 92% 189 15% 48 4% 117 9% 35 3%

2023 1,329 24.8 58 4% 54 4% 1,269 95% 1,157 87% 266 20% 86 6% 158 12% 47 4%

2024 1,260 24.4 43 3% 46 4% 1,209 96% 1,097 87% 255 20% 77 6% 160 13% 39 3%

*2025 1,116 24.3 38 3% 44 4% 1,065 95% 974 87% 219 20% 65 6% 135 12% 34 3%

      Carpenter (Construction-Residential SWR)
2020 2 23.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 8 27.4 0 0% 0 0% 8 100% 7 88% 1 13% 0 0% 1 13% 1 13%

2022 8 25.8 0 0% 0 0% 8 100% 7 88% 1 13% 0 0% 1 13% 1 13%

2023 9 26.5 0 0% 0 0% 9 100% 8 89% 1 11% 0 0% 1 11% 1 11%

2024 7 27.3 0 0% 0 0% 7 100% 6 86% 1 14% 0 0% 1 14% 1 14%

*2025 8 26.4 0 0% 0 0% 8 100% 6 75% 2 25% 0 0% 1 13% 2 25%

      Carpenter (Floor Coverer)
2013 37 27.1 2 5% 0 0% 37 100% 34 92% 8 22% 2 5% 5 14% 2 5%

2014 42 27.7 1 2% 0 0% 42 100% 38 90% 10 24% 3 7% 6 14% 2 5%

2015 50 28.1 1 2% 0 0% 50 100% 44 88% 14 28% 5 10% 8 16% 2 4%

2016 55 28.1 1 2% 0 0% 55 100% 50 91% 11 20% 4 7% 6 11% 2 4%

2017 68 28.2 2 3% 0 0% 68 100% 62 91% 12 18% 5 7% 6 9% 1 1%

2018 85 28.7 3 4% 1 1% 84 99% 76 89% 16 19% 6 7% 8 9% 3 4%

2019 92 28.7 5 5% 1 1% 91 99% 82 89% 16 17% 6 7% 7 8% 4 4%

2020 88 28.6 5 6% 0 0% 88 100% 78 89% 16 18% 5 6% 7 8% 5 6%

2021 95 28.2 5 5% 0 0% 95 100% 81 85% 17 18% 6 6% 8 8% 4 4%

2022 85 27.7 6 7% 0 0% 85 100% 69 81% 19 22% 4 5% 9 11% 7 8%

2023 71 26.2 5 7% 1 1% 70 99% 57 80% 18 25% 3 4% 8 11% 7 10%

2024 75 26.2 3 4% 1 1% 74 99% 59 79% 17 23% 4 5% 9 12% 4 5%

*2025 64 25.8 1 2% 2 3% 62 97% 48 75% 16 25% 3 5% 8 13% 5 8%
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      Carpenter (Heavy Highway Pile Driver)
2020 7 25.2 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2021 18 23.7 1 6% 1 6% 17 94% 17 94% 3 17% 0 0% 3 17% 0 0%

2022 25 24.1 1 4% 1 4% 24 96% 24 96% 2 8% 0 0% 2 8% 0 0%

2023 33 23.8 1 3% 1 3% 32 97% 32 97% 3 9% 1 3% 2 6% 0 0%

2024 37 22.5 2 5% 2 5% 35 95% 35 95% 3 8% 0 0% 3 8% 0 0%

*2025 36 22.6 1 3% 3 8% 33 92% 34 94% 3 8% 0 0% 3 8% 0 0%

      Carpenter (Interior Systems)
2013 3 26.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 3 24.5 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2016 3 24.5 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2017 2 25.5 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2018 2 25.5 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2019 2 25.5 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

      Carpenter (Millwright)
2013 122 26.4 1 1% 1 1% 121 99% 122 100% 2 2% 0 0% 0 0% 2 2%

2014 152 27.1 2 1% 1 1% 151 99% 151 99% 5 3% 0 0% 3 2% 2 1%

2015 185 27.0 5 3% 3 2% 182 98% 184 99% 8 4% 0 0% 5 3% 3 2%

2016 194 27.2 8 4% 3 2% 191 98% 193 99% 7 4% 0 0% 6 3% 1 1%

2017 204 26.8 11 5% 4 2% 200 98% 202 99% 8 4% 0 0% 8 4% 0 0%

2018 242 27.4 18 7% 5 2% 237 98% 239 99% 12 5% 1 0% 11 5% 0 0%

2019 233 27.2 19 8% 7 3% 226 97% 228 98% 10 4% 2 1% 7 3% 1 0%

2020 223 27.0 19 9% 8 4% 215 96% 212 95% 15 7% 3 1% 10 4% 2 1%

2021 231 26.8 21 9% 6 3% 225 97% 217 94% 14 6% 4 2% 8 3% 2 1%

2022 243 26.5 20 8% 5 2% 238 98% 226 93% 21 9% 5 2% 11 5% 6 2%

2023 224 26.1 14 6% 5 2% 219 98% 208 93% 20 9% 5 2% 11 5% 4 2%

2024 226 25.7 12 5% 5 2% 221 98% 208 92% 23 10% 9 4% 11 5% 4 2%

*2025 198 25.6 11 6% 4 2% 194 98% 183 92% 23 12% 9 5% 11 6% 5 3%
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      Carpenter (Pile Driver)
2013 3 36.7 0 0% 0 0% 3 100% 2 67% 1 33% 1 33% 0 0% 0 0%

2014 5 34.5 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2015 4 36.7 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2016 6 31.6 0 0% 0 0% 6 100% 3 50% 3 50% 2 33% 0 0% 1 17%

2017 7 31.7 0 0% 1 14% 6 86% 6 86% 2 29% 1 14% 1 14% 0 0%

2018 12 27.9 1 8% 1 8% 11 92% 12 100% 2 17% 0 0% 2 17% 0 0%

2019 23 26.9 1 4% 2 9% 21 91% 22 96% 3 13% 1 4% 3 13% 0 0%

2020 25 27.7 1 4% 1 4% 24 96% 24 96% 3 12% 1 4% 3 12% 0 0%

2021 26 28.1 1 4% 1 4% 25 96% 24 92% 5 19% 2 8% 4 15% 0 0%

2022 25 27.9 1 4% 1 4% 24 96% 23 92% 4 16% 2 8% 3 12% 0 0%

2023 28 27.5 1 4% 2 7% 26 93% 25 89% 6 21% 3 11% 4 14% 0 0%

2024 26 26.2 0 0% 1 4% 25 96% 24 92% 4 15% 2 8% 3 12% 0 0%

*2025 22 25.1 0 0% 1 5% 21 95% 21 95% 4 18% 1 5% 3 14% 0 0%

      Cement Mason
2013 29 27.5 0 0% 0 0% 29 100% 26 90% 5 17% 2 7% 1 3% 2 7%

2014 44 27.9 1 2% 0 0% 44 100% 39 89% 8 18% 4 9% 3 7% 2 5%

2015 54 28.0 0 0% 1 2% 53 98% 48 89% 10 19% 5 9% 4 7% 2 4%

2016 58 28.4 1 2% 1 2% 57 98% 52 90% 10 17% 6 10% 4 7% 0 0%

2017 65 27.4 2 3% 4 6% 61 94% 57 88% 12 18% 8 12% 4 6% 0 0%

2018 64 27.5 3 5% 4 6% 60 94% 57 89% 11 17% 7 11% 4 6% 0 0%

2019 59 26.4 6 10% 1 2% 58 98% 52 88% 11 19% 7 12% 4 7% 0 0%

2020 56 26.6 7 13% 1 2% 55 98% 51 91% 10 18% 5 9% 5 9% 0 0%

2021 59 26.0 6 10% 0 0% 59 100% 52 88% 15 25% 5 8% 9 15% 1 2%

2022 71 24.9 4 6% 2 3% 69 97% 57 80% 23 32% 12 17% 10 14% 1 1%

2023 68 25.2 5 7% 2 3% 66 97% 51 75% 26 38% 14 21% 11 16% 1 1%

2024 67 25.8 4 6% 2 3% 65 97% 52 78% 20 30% 11 16% 7 10% 2 3%

*2025 49 24.9 2 4% 2 4% 47 96% 42 86% 13 27% 5 10% 6 12% 2 4%

      Cement Mason (Heavy Highway)
2013 8 26.8 1 13% 1 13% 7 88% 8 100% 0 0% 0 0% 0 0% 0 0%

2014 11 31.8 1 9% 3 27% 8 73% 10 91% 1 9% 0 0% 0 0% 1 9%

2015 23 31.2 0 0% 3 13% 20 87% 21 91% 5 22% 1 4% 3 13% 1 4%

2016 25 32.3 2 8% 3 12% 22 88% 23 92% 6 24% 1 4% 4 16% 1 4%

2017 21 33.5 2 10% 2 10% 19 90% 19 90% 6 29% 1 5% 4 19% 1 5%

2018 22 32.0 4 18% 1 5% 21 95% 21 95% 5 23% 1 5% 4 18% 0 0%

2019 26 31.7 5 19% 1 4% 25 96% 23 88% 6 23% 2 8% 4 15% 0 0%

2020 26 31.5 5 19% 1 4% 25 96% 24 92% 8 31% 1 4% 7 27% 0 0%

2021 28 31.8 2 7% 1 4% 27 96% 25 89% 12 43% 1 4% 11 39% 0 0%

2022 33 32.2 1 3% 1 3% 32 97% 29 88% 16 48% 1 3% 15 45% 0 0%

2023 32 31.3 0 0% 0 0% 32 100% 27 84% 20 63% 2 6% 17 53% 1 3%

2024 28 29.3 0 0% 2 7% 26 93% 25 89% 17 61% 1 4% 16 57% 0 0%

*2025 25 28.6 0 0% 2 8% 23 92% 22 88% 14 56% 0 0% 14 56% 0 0%
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      Cemetery Superintendent
2013 2 35.7 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Child Care Development Specialist
2022 2 22.0 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%

      CNC Machinist
2017 2 25.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 7 30.7 1 14% 1 14% 6 86% 6 86% 2 29% 0 0% 1 14% 1 14%

2019 7 30.7 1 14% 1 14% 6 86% 6 86% 2 29% 0 0% 1 14% 1 14%

2020 3 22.5 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 8 23.9 0 0% 0 0% 8 100% 8 100% 1 13% 0 0% 1 13% 0 0%

2022 9 30.7 0 0% 1 11% 8 89% 8 89% 2 22% 0 0% 1 11% 1 11%

2023 10 30.8 0 0% 1 10% 9 90% 9 90% 2 20% 0 0% 1 10% 1 10%

2024 8 33.3 0 0% 1 13% 7 88% 7 88% 2 25% 0 0% 1 13% 1 13%

*2025 8 33.3 0 0% 1 13% 7 88% 7 88% 2 25% 0 0% 1 13% 1 13%

      CNC Machinist (Hybrid)
2013 2 38.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 37.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 24.0 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      CNC Technician
2016 2 25.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 3 24.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 5 23.0 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2019 6 28.5 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2020 6 25.4 0 0% 0 0% 5 83% 6 100% 0 0% 0 0% 0 0% 0 0%

2021 6 24.4 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2022 6 23.4 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2023 8 29.5 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2024 8 31.9 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

*2025 3 29.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

      Coating Application Specialist
2023 5 33.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2024 6 30.5 0 0% 1 17% 5 83% 5 83% 2 33% 1 17% 1 17% 0 0%

*2025 4 28.1 0 0% 0 0% 4 100% 3 75% 2 50% 2 50% 0 0% 1 25%

      Community Health Worker
2024 32 39.2 1 3% 24 75% 7 22% 11 34% 22 69% 14 44% 3 9% 5 16%

*2025 51 38.9 3 6% 37 73% 13 25% 18 35% 34 67% 26 51% 4 8% 4 8%

      Computer Operator (Clerical)
2013 9 37.2 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2014 8 37.7 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2015 2 50.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Concrete Finisher
2013 20 27.4 0 0% 1 5% 19 95% 19 95% 2 10% 1 5% 1 5% 0 0%

2014 17 26.8 1 6% 1 6% 16 94% 15 88% 4 24% 1 6% 2 12% 1 6%

2015 16 27.4 1 6% 1 6% 15 94% 14 88% 3 19% 1 6% 1 6% 1 6%

2016 16 29.6 1 6% 1 6% 15 94% 13 81% 7 44% 1 6% 5 31% 2 13%

2017 20 27.7 1 5% 1 5% 19 95% 17 85% 7 35% 1 5% 5 25% 2 10%

2018 17 25.6 1 6% 0 0% 17 100% 16 94% 6 35% 0 0% 5 29% 1 6%

2019 17 25.4 1 6% 0 0% 17 100% 15 88% 5 29% 0 0% 4 24% 1 6%

2020 17 25.3 1 6% 0 0% 17 100% 14 82% 6 35% 0 0% 5 29% 1 6%

2021 18 24.8 0 0% 0 0% 18 100% 14 78% 6 33% 0 0% 5 28% 1 6%

2022 24 25.1 0 0% 0 0% 24 100% 17 71% 9 38% 1 4% 7 29% 1 4%

2023 35 25.1 0 0% 0 0% 35 100% 28 80% 11 31% 3 9% 6 17% 2 6%

2024 37 24.9 0 0% 0 0% 37 100% 31 84% 11 30% 2 5% 8 22% 1 3%

*2025 29 25.0 0 0% 0 0% 29 100% 24 83% 10 34% 2 7% 7 24% 1 3%

      Conservation Warden
2013 18 30.4 1 6% 1 6% 17 94% 17 94% 1 6% 0 0% 0 0% 1 6%

2014 17 29.6 1 6% 1 6% 16 94% 16 94% 1 6% 0 0% 0 0% 1 6%

2015 10 28.8 1 10% 1 10% 9 90% 9 90% 1 10% 0 0% 0 0% 1 10%

      Construction Craft Laborer
2013 279 26.8 7 3% 18 6% 261 94% 243 87% 59 21% 30 11% 22 8% 9 3%

2014 363 26.6 6 2% 25 7% 338 93% 310 85% 84 23% 46 13% 29 8% 11 3%

2015 403 26.4 11 3% 24 6% 379 94% 356 88% 86 21% 42 10% 40 10% 9 2%

2016 483 26.6 19 4% 27 6% 456 94% 413 86% 115 24% 61 13% 48 10% 10 2%

2017 517 26.9 24 5% 29 6% 488 94% 440 85% 127 25% 72 14% 49 9% 10 2%

2018 588 26.8 22 4% 32 5% 556 95% 494 84% 157 27% 86 15% 63 11% 12 2%

2019 609 26.9 24 4% 37 6% 572 94% 515 85% 169 28% 80 13% 75 12% 18 3%

2020 517 26.5 26 5% 34 7% 483 93% 441 85% 138 27% 61 12% 63 12% 17 3%

2021 513 25.5 11 2% 31 6% 482 94% 442 86% 134 26% 58 11% 67 13% 16 3%

2022 591 25.8 13 2% 37 6% 553 94% 481 81% 185 31% 95 16% 78 13% 18 3%

2023 686 25.6 12 2% 54 8% 631 92% 567 83% 223 33% 105 15% 103 15% 22 3%

2024 755 26.1 10 1% 62 8% 692 92% 631 84% 276 37% 128 17% 142 19% 16 2%

*2025 624 26.1 6 1% 47 8% 576 92% 532 85% 208 33% 95 15% 110 18% 9 1%
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      Construction Electrician
2013 1,201 25.1 63 5% 22 2% 1,179 98% 1,159 97% 70 6% 30 2% 19 2% 22 2%

2014 1,278 25.3 62 5% 23 2% 1,255 98% 1,234 97% 74 6% 34 3% 19 1% 22 2%

2015 1,398 25.3 63 5% 22 2% 1,376 98% 1,354 97% 74 5% 35 3% 19 1% 22 2%

2016 1,577 25.3 65 4% 33 2% 1,544 98% 1,538 98% 74 5% 31 2% 22 1% 24 2%

2017 1,746 25.3 67 4% 36 2% 1,710 98% 1,705 98% 94 5% 32 2% 35 2% 29 2%

2018 2,003 25.4 90 4% 51 3% 1,952 97% 1,950 97% 112 6% 39 2% 44 2% 36 2%

2019 2,219 25.4 122 5% 66 3% 2,153 97% 2,161 97% 133 6% 41 2% 62 3% 36 2%

2020 2,290 25.2 136 6% 71 3% 2,219 97% 2,218 97% 150 7% 45 2% 74 3% 37 2%

2021 2,482 25.0 150 6% 88 4% 2,393 96% 2,392 96% 177 7% 47 2% 89 4% 49 2%

2022 2,701 24.6 165 6% 92 3% 2,598 96% 2,584 96% 211 8% 50 2% 115 4% 56 2%

2023 2,967 24.4 182 6% 111 4% 2,839 96% 2,812 95% 260 9% 66 2% 139 5% 67 2%

2024 3,175 23.9 177 6% 126 4% 3,029 95% 2,981 94% 317 10% 70 2% 183 6% 81 3%

*2025 2,993 23.6 155 5% 123 4% 2,851 95% 2,801 94% 309 10% 63 2% 184 6% 80 3%

      Construction Equipment Technician
2019 5 25.1 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2020 5 24.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 4 26.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 4 26.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2023 4 26.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2024 4 26.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

      Control Operator (Nuclear)
2013 5 30.8 5 100% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2014 5 30.8 5 100% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2015 5 30.8 5 100% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

      Coordinate Measuring Machine Technician
2014 5 50.6 0 0% 3 60% 2 40% 5 100% 0 0% 0 0% 0 0% 0 0%

2015 6 49.8 0 0% 3 50% 3 50% 6 100% 0 0% 0 0% 0 0% 0 0%

2016 5 50.6 0 0% 2 40% 3 60% 5 100% 0 0% 0 0% 0 0% 0 0%

      Correctional Officer
2013 869 30.2 82 9% 162 19% 707 81% 794 91% 116 13% 61 7% 39 4% 16 2%

2014 881 29.2 70 8% 169 19% 712 81% 805 91% 121 14% 62 7% 43 5% 17 2%
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      Cosmetologist
2013 263 27.8 0 0% 217 83% 46 17% 222 84% 78 30% 37 14% 35 13% 7 3%

2014 335 26.9 2 1% 281 84% 54 16% 277 83% 105 31% 59 18% 39 12% 10 3%

2015 374 26.7 2 1% 315 84% 59 16% 318 85% 123 33% 56 15% 58 16% 10 3%

2016 353 26.6 1 0% 296 84% 57 16% 303 86% 118 33% 46 13% 61 17% 12 3%

2017 296 26.6 1 0% 253 85% 43 15% 258 87% 90 30% 26 9% 53 18% 11 4%

2018 286 26.4 0 0% 248 87% 37 13% 251 88% 75 26% 21 7% 39 14% 16 6%

2019 277 26.6 2 1% 241 87% 35 13% 246 89% 74 27% 22 8% 40 14% 13 5%

2020 238 25.9 1 0% 206 87% 31 13% 202 85% 60 25% 22 9% 32 13% 8 3%

2021 235 25.4 1 0% 208 89% 25 11% 202 86% 53 23% 16 7% 32 14% 6 3%

2022 279 25.4 3 1% 244 87% 31 11% 233 84% 68 24% 24 9% 36 13% 12 4%

2023 305 24.7 2 1% 276 90% 18 6% 249 82% 66 22% 21 7% 34 11% 14 5%

2024 301 24.7 1 0% 282 94% 12 4% 234 78% 79 26% 23 8% 41 14% 21 7%

*2025 248 24.3 1 0% 233 94% 10 4% 196 79% 62 25% 16 6% 34 14% 17 7%

      Culinary Arts Line Cook
2020 3 24.4 0 0% 1 33% 2 67% 1 33% 2 67% 2 67% 0 0% 0 0%

2021 4 26.9 0 0% 2 50% 2 50% 1 25% 3 75% 3 75% 0 0% 0 0%

2022 6 30.7 0 0% 3 50% 3 50% 3 50% 4 67% 2 33% 1 17% 1 17%

2023 8 32.1 0 0% 4 50% 4 50% 4 50% 5 63% 3 38% 1 13% 1 13%

2024 5 30.9 0 0% 2 40% 3 60% 2 40% 3 60% 2 40% 0 0% 1 20%

*2025 3 35.1 0 0% 2 67% 1 33% 1 33% 2 67% 2 67% 0 0% 0 0%

      Custodial Worker
2013 150 31.1 1 1% 0 0% 150 100% 51 34% 102 68% 93 62% 5 3% 7 5%

2014 84 31.3 1 1% 0 0% 84 100% 28 33% 59 70% 54 64% 4 5% 5 6%

2015 45 34.3 0 0% 0 0% 45 100% 14 31% 33 73% 28 62% 4 9% 6 13%

2016 35 36.6 0 0% 0 0% 35 100% 7 20% 30 86% 24 69% 3 9% 8 23%

2017 6 40.7 0 0% 0 0% 6 100% 3 50% 5 83% 3 50% 1 17% 3 50%

2018 10 42.6 1 10% 0 0% 10 100% 6 60% 5 50% 4 40% 1 10% 0 0%

2019 15 42.5 1 7% 0 0% 15 100% 9 60% 7 47% 6 40% 1 7% 0 0%

2020 11 43.4 0 0% 0 0% 11 100% 5 45% 6 55% 6 55% 0 0% 0 0%

2021 11 41.6 0 0% 0 0% 11 100% 4 36% 7 64% 7 64% 0 0% 0 0%

2022 9 42.0 0 0% 0 0% 9 100% 3 33% 6 67% 6 67% 0 0% 0 0%

2023 9 42.7 0 0% 0 0% 9 100% 4 44% 5 56% 5 56% 0 0% 0 0%

2024 8 42.9 0 0% 0 0% 8 100% 3 38% 5 63% 5 63% 0 0% 0 0%

*2025 8 42.9 0 0% 0 0% 8 100% 3 38% 5 63% 5 63% 0 0% 0 0%

      Cybersecurity Analyst
2023 5 37.9 0 0% 1 20% 4 80% 1 20% 4 80% 1 20% 3 60% 0 0%

2024 4 37.5 0 0% 0 0% 4 100% 1 25% 3 75% 1 25% 2 50% 0 0%
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      Dairy Grazier
2013 13 26.6 1 8% 2 15% 11 85% 13 100% 0 0% 0 0% 0 0% 0 0%

2014 15 26.9 1 7% 2 13% 13 87% 15 100% 0 0% 0 0% 0 0% 0 0%

2015 11 27.4 1 9% 2 18% 9 82% 11 100% 0 0% 0 0% 0 0% 0 0%

2016 7 28.1 0 0% 1 14% 6 86% 7 100% 0 0% 0 0% 0 0% 0 0%

2017 4 28.9 0 0% 1 25% 3 75% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Data Analyst
2019 2 38.5 0 0% 1 50% 1 50% 0 0% 2 100% 1 50% 0 0% 1 50%

2020 3 30.2 0 0% 1 33% 2 67% 2 67% 1 33% 0 0% 0 0% 1 33%

2021 3 30.2 0 0% 1 33% 2 67% 2 67% 1 33% 0 0% 0 0% 1 33%

2022 1 23.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Dental Laboratory Technician
2013 49 35.8 0 0% 49 100% 0 0% 37 76% 18 37% 9 18% 7 14% 3 6%

2014 40 35.7 0 0% 40 100% 0 0% 33 83% 13 33% 5 13% 6 15% 2 5%

2015 40 35.7 0 0% 40 100% 0 0% 33 83% 13 33% 5 13% 6 15% 2 5%

      Deputy Sheriff
2013 2 27.4 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 24.8 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Designer Technician
2013 4 46.3 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

      Designer Technician (Gas)
2013 3 30.1 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 5 29.8 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2015 5 28.8 0 0% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

2016 3 27.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 1 25.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 3 31.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 4 37.1 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2020 3 42.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 1 53.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 56.1 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 56.1 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 3 40.7 0 0% 2 67% 1 33% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 26.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Designer Technician (Gas & Electric)
2013 2 40.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 10 38.2 0 0% 0 0% 10 100% 7 70% 3 30% 0 0% 0 0% 3 30%

2015 17 37.1 1 6% 0 0% 17 100% 14 82% 4 24% 0 0% 1 6% 3 18%

2016 43 31.6 5 12% 4 9% 39 91% 39 91% 5 12% 1 2% 1 2% 3 7%

2017 61 31.8 7 11% 8 13% 53 87% 57 93% 6 10% 2 3% 2 3% 2 3%

2018 67 31.7 5 7% 9 13% 58 87% 63 94% 6 9% 3 4% 2 3% 1 1%

2019 53 31.9 4 8% 9 17% 44 83% 48 91% 7 13% 4 8% 2 4% 1 2%

2020 30 31.9 1 3% 6 20% 24 80% 26 87% 6 20% 3 10% 2 7% 1 3%

2021 22 33.2 0 0% 2 9% 20 91% 18 82% 5 23% 3 14% 1 5% 1 5%

2022 34 32.2 1 3% 3 9% 31 91% 29 85% 11 32% 3 9% 6 18% 2 6%

2023 38 32.7 1 3% 3 8% 35 92% 34 89% 10 26% 3 8% 6 16% 1 3%

2024 40 31.9 1 3% 4 10% 36 90% 36 90% 10 25% 2 5% 6 15% 2 5%

*2025 43 32.1 1 2% 4 9% 39 91% 36 84% 13 30% 3 7% 7 16% 3 7%

      Diesel Technician (NTC)
2022 3 27.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 5 18.4 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

2024 5 19.2 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

*2025 5 19.2 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

      Direct Support Professional
2020 2 28.9 0 0% 1 50% 0 0% 0 0% 1 50% 1 50% 0 0% 0 0%

2021 7 27.4 0 0% 6 86% 0 0% 4 57% 2 29% 2 29% 0 0% 0 0%

2022 3 24.1 0 0% 3 100% 0 0% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 2 23.7 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 23.7 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%

      Distribution Systems Dispatcher
2018 1 56.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 56.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 56.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 2 46.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 3 47.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 3 47.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 5 38.1 1 20% 0 0% 4 80% 4 80% 0 0% 0 0% 0 0% 0 0%

*2025 4 32.1 1 25% 0 0% 3 75% 3 75% 0 0% 0 0% 0 0% 0 0%
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      Drafter (Mechanical)
2013 5 31.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2014 6 32.4 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2015 3 31.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 2 40.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 3 43.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 6 44.2 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2019 7 42.0 0 0% 0 0% 7 100% 5 71% 2 29% 2 29% 1 14% 0 0%

2020 8 41.7 1 13% 0 0% 8 100% 6 75% 2 25% 2 25% 1 13% 0 0%

2021 11 39.7 1 9% 0 0% 11 100% 8 73% 3 27% 3 27% 1 9% 1 9%

2022 12 39.4 1 8% 0 0% 12 100% 9 75% 3 25% 3 25% 1 8% 1 8%

2023 13 38.5 1 8% 0 0% 13 100% 10 77% 3 23% 3 23% 1 8% 1 8%

2024 8 39.1 0 0% 0 0% 8 100% 6 75% 2 25% 2 25% 1 13% 0 0%

*2025 7 39.0 0 0% 0 0% 7 100% 6 86% 1 14% 1 14% 1 14% 0 0%

      Early Childhood Educator
2020 7 31.3 0 0% 6 86% 1 14% 0 0% 7 100% 7 100% 0 0% 0 0%

2021 11 32.8 0 0% 10 91% 1 9% 0 0% 11 100% 11 100% 0 0% 0 0%

2022 21 30.0 0 0% 19 90% 2 10% 8 38% 11 52% 10 48% 1 5% 0 0%

2023 33 29.4 0 0% 31 94% 1 3% 17 52% 14 42% 9 27% 4 12% 1 3%

2024 51 28.5 0 0% 49 96% 1 2% 31 61% 21 41% 14 27% 6 12% 3 6%

*2025 70 28.0 1 1% 67 96% 2 3% 53 76% 25 36% 11 16% 10 14% 7 10%

      Electrical and Instrumentation (E & I) Technician
2013 111 36.6 2 2% 6 5% 105 95% 110 99% 6 5% 0 0% 1 1% 5 5%

2014 134 36.8 3 2% 6 4% 128 96% 132 99% 5 4% 0 0% 1 1% 4 3%

2015 147 36.1 4 3% 5 3% 142 97% 145 99% 5 3% 0 0% 1 1% 4 3%

2016 156 35.3 6 4% 3 2% 153 98% 154 99% 5 3% 0 0% 2 1% 3 2%

2017 177 34.0 11 6% 2 1% 175 99% 175 99% 4 2% 0 0% 1 1% 3 2%

2018 211 33.7 16 8% 3 1% 208 99% 207 98% 6 3% 0 0% 1 0% 5 2%

2019 246 33.7 18 7% 5 2% 241 98% 242 98% 7 3% 0 0% 2 1% 5 2%

2020 227 33.6 19 8% 7 3% 220 97% 222 98% 8 4% 0 0% 4 2% 5 2%

2021 222 33.0 19 9% 6 3% 216 97% 214 96% 10 5% 0 0% 5 2% 6 3%

2022 218 33.1 19 9% 4 2% 214 98% 207 95% 10 5% 0 0% 3 1% 8 4%

2023 230 33.4 22 10% 5 2% 223 97% 214 93% 13 6% 0 0% 5 2% 9 4%

2024 232 33.9 28 12% 4 2% 226 97% 212 91% 18 8% 1 0% 7 3% 11 5%

*2025 204 33.5 19 9% 3 1% 199 98% 180 88% 18 9% 1 0% 8 4% 10 5%
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      Electrical Discharge Machining Technician
2017 2 22.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 3 24.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 4 23.7 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2020 4 25.7 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2021 5 26.4 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

2022 5 26.2 0 0% 0 0% 5 100% 3 60% 2 40% 0 0% 1 20% 2 40%

2023 2 24.5 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 1 50%

2024 4 31.0 0 0% 0 0% 4 100% 2 50% 1 25% 0 0% 1 25% 1 25%

*2025 3 33.2 0 0% 0 0% 3 100% 2 67% 0 0% 0 0% 0 0% 0 0%

      Electrical Discharge Machinist
2013 2 19.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 5 22.4 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2015 5 22.9 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2016 5 22.8 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2017 2 24.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 1 21.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Electrical Discharge Machinist (Hybrid)
2013 2 23.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 23.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Electrical/Instrument Tech
2013 1 44.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 44.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 41.3 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

*2025 1 41.3 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

      Electrical/Mechanical Maintenance Technician
2013 8 30.4 1 13% 0 0% 8 100% 8 100% 2 25% 0 0% 2 25% 0 0%

2014 6 29.0 0 0% 0 0% 6 100% 6 100% 2 33% 0 0% 2 33% 0 0%

2015 1 35.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 35.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Electric Cable Splicer
2019 9 31.9 1 11% 0 0% 9 100% 8 89% 1 11% 1 11% 0 0% 0 0%

2020 24 39.0 2 8% 0 0% 24 100% 20 83% 5 21% 4 17% 1 4% 0 0%

2021 33 37.9 3 9% 0 0% 33 100% 28 85% 7 21% 5 15% 2 6% 0 0%

2022 21 32.7 3 14% 0 0% 21 100% 18 86% 5 24% 3 14% 2 10% 0 0%

2023 21 33.5 3 14% 0 0% 21 100% 19 90% 5 24% 2 10% 3 14% 0 0%

2024 14 33.5 1 7% 0 0% 14 100% 13 93% 3 21% 1 7% 2 14% 0 0%

*2025 20 32.3 1 5% 0 0% 20 100% 18 90% 3 15% 2 10% 1 5% 0 0%
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      Electrician (Machine Wirer)
2013 1 33.1 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2014 1 33.1 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2015 1 33.1 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

      Electrician (Power Plant)
2013 2 41.7 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 42.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 42.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 42.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 42.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 38.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 38.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 38.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 52.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 52.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Electrician Substation
2013 13 35.2 0 0% 0 0% 13 100% 13 100% 0 0% 0 0% 0 0% 0 0%

2014 18 35.1 0 0% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2015 22 35.3 0 0% 0 0% 22 100% 22 100% 0 0% 0 0% 0 0% 0 0%

2016 28 33.8 1 4% 0 0% 28 100% 28 100% 0 0% 0 0% 0 0% 0 0%

2017 17 32.7 1 6% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2018 11 29.2 2 18% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2019 7 27.5 2 29% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2020 11 32.6 2 18% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2021 7 37.7 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2022 12 35.6 1 8% 0 0% 12 100% 10 83% 2 17% 1 8% 1 8% 0 0%

2023 16 33.9 3 19% 0 0% 16 100% 13 81% 3 19% 2 13% 1 6% 0 0%

2024 18 33.7 3 17% 0 0% 18 100% 14 78% 3 17% 1 6% 2 11% 0 0%

*2025 15 33.3 3 20% 0 0% 15 100% 11 73% 2 13% 1 7% 1 7% 0 0%

      Electrician Technician Highway
2013 1 25.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Electric Line Worker
2013 163 26.3 8 5% 0 0% 163 100% 159 98% 4 2% 4 2% 0 0% 0 0%

2014 224 25.3 10 4% 0 0% 223 100% 219 98% 4 2% 2 1% 0 0% 2 1%

2015 284 25.7 17 6% 0 0% 283 100% 278 98% 5 2% 2 1% 0 0% 3 1%

2016 309 26.0 22 7% 0 0% 308 100% 304 98% 5 2% 1 0% 1 0% 3 1%

2017 402 29.5 23 6% 1 0% 400 100% 399 99% 4 1% 0 0% 1 0% 3 1%

2018 472 30.1 31 7% 1 0% 470 100% 470 100% 3 1% 0 0% 1 0% 2 0%

2019 393 27.1 34 9% 1 0% 392 100% 392 100% 4 1% 1 0% 2 1% 1 0%

2020 297 25.1 22 7% 1 0% 296 100% 295 99% 4 1% 1 0% 2 1% 1 0%

2021 320 25.0 36 11% 1 0% 319 100% 315 98% 5 2% 3 1% 1 0% 1 0%

2022 361 24.9 38 11% 1 0% 360 100% 353 98% 7 2% 2 1% 3 1% 2 1%

2023 378 24.5 37 10% 1 0% 377 100% 368 97% 11 3% 3 1% 5 1% 4 1%

2024 377 24.3 35 9% 1 0% 373 99% 358 95% 10 3% 2 1% 4 1% 4 1%

*2025 359 24.1 32 9% 1 0% 355 99% 338 94% 10 3% 2 1% 4 1% 4 1%

      Electric Meter Installer
2014 1 33.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 33.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 33.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 33.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Electric Meter Technician
2013 14 35.0 1 7% 2 14% 12 86% 14 100% 0 0% 0 0% 0 0% 0 0%

2014 14 39.7 1 7% 2 14% 12 86% 14 100% 0 0% 0 0% 0 0% 0 0%

2015 18 37.5 1 6% 3 17% 15 83% 18 100% 0 0% 0 0% 0 0% 0 0%

2016 14 35.9 1 7% 2 14% 12 86% 14 100% 0 0% 0 0% 0 0% 0 0%

2017 12 34.0 1 8% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2018 11 33.7 1 9% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2019 10 33.5 0 0% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2020 5 31.6 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 3 32.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 3 37.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 5 34.3 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2024 8 37.0 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

*2025 9 37.2 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

      Electric Motor Repairer
2013 1 18.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 18.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Electromechanical Technician
2013 2 27.5 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 0 0% 1 50%

2014 3 25.4 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2015 4 26.0 0 0% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2016 4 26.0 0 0% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2017 4 26.0 0 0% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2018 4 26.0 0 0% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2019 4 26.0 0 0% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

      Electronic Electrician
2024 1 28.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 28.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Electronic Systems Technician
2013 41 25.2 2 5% 0 0% 41 100% 41 100% 1 2% 1 2% 0 0% 0 0%

2014 34 25.1 2 6% 1 3% 33 97% 34 100% 1 3% 1 3% 0 0% 0 0%

2015 25 25.9 2 8% 1 4% 24 96% 25 100% 1 4% 1 4% 0 0% 0 0%

2016 17 26.5 3 18% 1 6% 16 94% 17 100% 1 6% 1 6% 0 0% 0 0%

2017 8 25.8 1 13% 1 13% 7 88% 8 100% 1 13% 1 13% 0 0% 0 0%

2018 5 25.2 0 0% 1 20% 4 80% 5 100% 1 20% 1 20% 0 0% 0 0%

2019 2 24.7 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

      Electronic Technician (E/I)
2021 1 24.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 24.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 24.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 24.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Engineering Technician
2013 7 39.9 0 0% 4 57% 3 43% 7 100% 0 0% 0 0% 0 0% 0 0%

2014 24 37.1 0 0% 6 25% 18 75% 24 100% 0 0% 0 0% 0 0% 0 0%

2015 27 36.7 0 0% 6 22% 21 78% 27 100% 0 0% 0 0% 0 0% 0 0%

2016 34 35.5 0 0% 5 15% 29 85% 34 100% 0 0% 0 0% 0 0% 0 0%

2017 43 32.3 2 5% 5 12% 38 88% 43 100% 0 0% 0 0% 0 0% 0 0%

2018 31 31.5 2 6% 2 6% 29 94% 31 100% 0 0% 0 0% 0 0% 0 0%

2019 27 30.7 2 7% 2 7% 25 93% 27 100% 0 0% 0 0% 0 0% 0 0%

2020 18 30.1 2 11% 2 11% 16 89% 16 89% 2 11% 0 0% 0 0% 2 11%

2021 15 35.3 0 0% 2 13% 13 87% 12 80% 3 20% 1 7% 0 0% 2 13%

2022 24 34.4 3 13% 1 4% 23 96% 22 92% 2 8% 1 4% 0 0% 1 4%

2023 34 31.3 4 12% 3 9% 31 91% 32 94% 4 12% 1 3% 2 6% 1 3%

2024 39 30.4 7 18% 6 15% 33 85% 39 100% 2 5% 0 0% 2 5% 0 0%

*2025 36 29.6 7 19% 6 17% 30 83% 36 100% 3 8% 1 3% 3 8% 0 0%
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      Engraver Pantograph Il
2013 1 26.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 26.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 26.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 26.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Environmental Systems Technician
2013 67 25.8 3 4% 1 1% 66 99% 67 100% 1 1% 0 0% 1 1% 0 0%

2014 64 27.3 3 5% 0 0% 64 100% 64 100% 2 3% 0 0% 2 3% 0 0%

2015 68 27.5 3 4% 0 0% 68 100% 68 100% 3 4% 0 0% 3 4% 0 0%

2016 69 27.1 4 6% 0 0% 69 100% 69 100% 4 6% 0 0% 4 6% 0 0%

2017 68 26.7 4 6% 0 0% 68 100% 68 100% 5 7% 0 0% 5 7% 0 0%

2018 77 25.9 1 1% 1 1% 76 99% 76 99% 7 9% 0 0% 6 8% 1 1%

2019 90 26.1 3 3% 2 2% 88 98% 89 99% 7 8% 0 0% 6 7% 1 1%

2020 89 25.6 4 4% 2 2% 87 98% 86 97% 9 10% 0 0% 8 9% 1 1%

2021 99 25.7 5 5% 2 2% 97 98% 96 97% 9 9% 0 0% 8 8% 1 1%

2022 114 25.9 9 8% 3 3% 111 97% 109 96% 11 10% 0 0% 10 9% 1 1%

2023 118 25.9 9 8% 3 3% 115 97% 110 93% 14 12% 1 1% 11 9% 2 2%

2024 119 26.2 8 7% 3 3% 116 97% 111 93% 16 13% 3 3% 13 11% 1 1%

*2025 101 25.8 8 8% 2 2% 99 98% 92 91% 15 15% 2 2% 11 11% 2 2%

      Environmental Systems Technician (Residential)
2013 2 26.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 33.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 33.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 2 32.0 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 33.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 3 25.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 5 24.8 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2020 3 22.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 5 25.3 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2022 3 27.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 3 27.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 5 24.0 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 20.9 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

      Facilities Maintenance Technician
2019 4 22.2 0 0% 1 25% 3 75% 3 75% 2 50% 1 25% 1 25% 0 0%

2020 4 22.2 0 0% 1 25% 3 75% 3 75% 2 50% 1 25% 1 25% 0 0%

2021 6 23.4 0 0% 1 17% 5 83% 4 67% 3 50% 1 17% 2 33% 0 0%

2022 10 27.8 0 0% 2 20% 8 80% 8 80% 4 40% 1 10% 2 20% 1 10%

2023 17 27.9 0 0% 3 18% 14 82% 11 65% 8 47% 4 24% 3 18% 1 6%

2024 19 28.0 1 5% 3 16% 16 84% 12 63% 7 37% 3 16% 3 16% 1 5%

*2025 16 27.0 1 6% 3 19% 13 81% 10 63% 6 38% 2 13% 3 19% 1 6%
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      Financial Services Professional
2018 3 38.7 0 0% 1 33% 2 67% 2 67% 1 33% 1 33% 0 0% 0 0%

2019 17 42.0 0 0% 3 18% 14 82% 16 94% 2 12% 1 6% 1 6% 0 0%

2020 26 41.5 0 0% 5 19% 21 81% 26 100% 1 4% 0 0% 1 4% 0 0%

2021 15 41.4 0 0% 3 20% 12 80% 15 100% 0 0% 0 0% 0 0% 0 0%

2022 3 54.0 0 0% 2 67% 1 33% 3 100% 0 0% 0 0% 0 0% 0 0%

      Fire Alarm ITM Specialist
2024 2 25.1 0 0% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0% 0 0%

*2025 2 25.1 0 0% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0% 0 0%

      Firefighter
2013 159 27.8 37 23% 5 3% 154 97% 147 92% 20 13% 9 6% 9 6% 3 2%

2014 125 26.8 25 20% 9 7% 116 93% 112 90% 26 21% 13 10% 11 9% 4 3%

2015 117 24.2 15 13% 12 10% 105 90% 101 86% 30 26% 16 14% 11 9% 6 5%

2016 129 22.2 15 12% 15 12% 114 88% 110 85% 45 35% 23 18% 18 14% 8 6%

2017 117 21.5 5 4% 16 14% 101 86% 98 84% 50 43% 26 22% 21 18% 7 6%

2018 114 21.1 6 5% 20 18% 94 82% 91 80% 49 43% 29 25% 21 18% 6 5%

2019 135 22.8 8 6% 23 17% 112 83% 106 79% 53 39% 31 23% 22 16% 6 4%

2020 172 25.2 15 9% 26 15% 146 85% 137 80% 62 36% 35 20% 25 15% 7 4%

2021 143 25.7 13 9% 22 15% 121 85% 113 79% 53 37% 28 20% 20 14% 7 5%

2022 127 26.7 12 9% 20 16% 107 84% 101 80% 43 34% 23 18% 15 12% 6 5%

2023 67 23.5 5 7% 17 25% 50 75% 53 79% 21 31% 8 12% 9 13% 4 6%

2024 70 25.4 9 13% 10 14% 60 86% 55 79% 15 21% 7 10% 5 7% 3 4%

*2025 108 25.8 13 12% 13 12% 95 88% 78 72% 30 28% 14 13% 13 12% 4 4%

      Firemedic
2013 86 28.6 12 14% 8 9% 78 91% 69 80% 22 26% 14 16% 5 6% 4 5%

2014 66 29.1 12 18% 10 15% 56 85% 54 82% 17 26% 9 14% 4 6% 5 8%

2015 68 29.0 12 18% 8 12% 60 88% 55 81% 16 24% 10 15% 2 3% 5 7%

2016 86 29.9 19 22% 11 13% 75 87% 71 83% 19 22% 12 14% 2 2% 7 8%

2017 84 30.6 18 21% 9 11% 75 89% 71 85% 19 23% 12 14% 3 4% 5 6%

2018 99 30.3 22 22% 13 13% 86 87% 85 86% 21 21% 13 13% 4 4% 5 5%

2019 91 30.7 18 20% 15 16% 76 84% 76 84% 22 24% 15 16% 5 5% 3 3%

2020 77 30.8 15 19% 15 19% 62 81% 65 84% 19 25% 13 17% 5 6% 2 3%

2021 66 30.1 9 14% 15 23% 51 77% 54 82% 18 27% 12 18% 6 9% 0 0%

2022 64 31.4 10 16% 17 27% 47 73% 53 83% 16 25% 10 16% 6 9% 0 0%

2023 72 31.6 11 15% 14 19% 58 81% 61 85% 14 19% 10 14% 3 4% 1 1%

2024 86 31.7 14 16% 12 14% 74 86% 77 90% 11 13% 7 8% 3 3% 1 1%

*2025 105 30.6 16 15% 12 11% 93 89% 95 90% 16 15% 10 10% 5 5% 2 2%
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      Fork Truck Repair and Heavy Equipment Technician
2019 1 18.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 6 18.6 0 0% 0 0% 6 100% 6 100% 1 17% 1 17% 0 0% 1 17%

2021 4 18.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 1 18.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Freight Forwarding
2021 2 37.4 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 2 37.4 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

      Funeral Director
2013 212 30.9 3 1% 92 43% 120 57% 198 93% 23 11% 12 6% 9 4% 2 1%

2014 218 32.1 4 2% 89 41% 129 59% 207 95% 19 9% 12 6% 8 4% 0 0%

2015 220 32.4 3 1% 94 43% 126 57% 206 94% 24 11% 13 6% 10 5% 2 1%

2016 211 32.5 3 1% 92 44% 119 56% 195 92% 24 11% 15 7% 7 3% 3 1%

2017 198 31.9 3 2% 94 47% 104 53% 178 90% 28 14% 19 10% 7 4% 3 2%

2018 179 33.3 5 3% 87 49% 92 51% 158 88% 29 16% 20 11% 8 4% 2 1%

2019 184 35.2 4 2% 89 48% 95 52% 171 93% 17 9% 12 7% 4 2% 1 1%

2020 193 34.6 4 2% 100 52% 93 48% 183 95% 14 7% 8 4% 5 3% 1 1%

2021 197 34.5 6 3% 107 54% 90 46% 186 94% 12 6% 7 4% 4 2% 1 1%

2022 236 35.2 9 4% 134 57% 100 42% 211 89% 26 11% 14 6% 7 3% 6 3%

2023 216 35.4 12 6% 118 55% 97 45% 193 89% 29 13% 11 5% 12 6% 7 3%

2024 209 35.8 8 4% 105 50% 102 49% 185 89% 26 12% 10 5% 9 4% 8 4%

*2025 182 36.3 7 4% 90 49% 89 49% 165 91% 21 12% 7 4% 8 4% 6 3%

      Furnace Maintenance Mechanic
2015 1 25.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 25.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 25.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 25.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 25.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 2 26.1 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 0 0%

2023 3 26.5 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 1 33% 0 0%

2024 2 26.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 26.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Garage Mechanic
2015 3 36.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 3 36.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 3 40.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 3 40.9 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2019 3 34.6 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2020 3 32.6 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2021 8 37.3 2 25% 0 0% 8 100% 8 100% 3 38% 0 0% 3 38% 0 0%

2022 7 30.7 1 14% 0 0% 7 100% 7 100% 1 14% 0 0% 1 14% 0 0%

2023 8 34.4 1 13% 0 0% 8 100% 8 100% 1 13% 0 0% 1 13% 0 0%

2024 5 35.1 1 20% 0 0% 5 100% 5 100% 1 20% 0 0% 1 20% 0 0%

*2025 2 36.6 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

      Gas Distribution
2019 18 32.1 0 0% 3 17% 15 83% 16 89% 2 11% 1 6% 0 0% 1 6%

2020 18 32.1 0 0% 3 17% 15 83% 16 89% 2 11% 1 6% 0 0% 1 6%

2021 36 32.1 2 6% 3 8% 33 92% 33 92% 4 11% 2 6% 1 3% 1 3%

2022 71 32.1 6 8% 5 7% 66 93% 66 93% 10 14% 3 4% 5 7% 2 3%

2023 96 31.2 7 7% 5 5% 91 95% 88 92% 13 14% 4 4% 7 7% 3 3%

2024 90 29.7 8 9% 3 3% 86 96% 80 89% 18 20% 8 9% 10 11% 3 3%

*2025 95 29.2 7 7% 1 1% 93 98% 76 80% 27 28% 15 16% 12 13% 5 5%

      Gas Meter Regulation Technician
2013 5 31.8 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2014 9 34.8 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2015 10 35.6 1 10% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2016 8 37.1 1 13% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 5 37.4 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2018 6 36.2 1 17% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2019 4 30.6 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2020 5 28.0 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 6 31.9 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2022 4 32.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2023 4 36.9 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2024 2 34.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 34.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Gas Meter Tech/LNG Operator
2013 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 28.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 46.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 3 42.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 3 42.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 2 43.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Gas Technician
2013 22 30.3 1 5% 0 0% 22 100% 22 100% 0 0% 0 0% 0 0% 0 0%

2014 35 29.4 2 6% 0 0% 35 100% 35 100% 0 0% 0 0% 0 0% 0 0%

2015 31 28.0 3 10% 0 0% 31 100% 31 100% 0 0% 0 0% 0 0% 0 0%

2016 29 26.8 2 7% 0 0% 29 100% 29 100% 0 0% 0 0% 0 0% 0 0%

2017 25 26.0 0 0% 0 0% 25 100% 25 100% 0 0% 0 0% 0 0% 0 0%

2018 16 26.8 1 6% 0 0% 16 100% 16 100% 0 0% 0 0% 0 0% 0 0%

2019 13 28.7 1 8% 0 0% 13 100% 12 92% 1 8% 1 8% 0 0% 0 0%

2020 12 30.2 1 8% 0 0% 11 92% 9 75% 2 17% 1 8% 0 0% 1 8%

2021 14 29.1 1 7% 0 0% 13 93% 11 79% 2 14% 1 7% 0 0% 1 7%

2022 22 30.0 3 14% 0 0% 21 95% 20 91% 3 14% 0 0% 2 9% 1 5%

2023 33 29.8 3 9% 1 3% 31 94% 31 94% 2 6% 0 0% 1 3% 1 3%

2024 35 29.8 1 3% 0 0% 35 100% 34 97% 1 3% 0 0% 0 0% 1 3%

*2025 31 28.6 1 3% 0 0% 31 100% 30 97% 1 3% 0 0% 0 0% 1 3%

      Gas Technician Welder
2013 1 29.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 7 31.5 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2015 8 28.9 1 13% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 8 28.3 1 13% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 9 27.6 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2018 7 25.9 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2019 6 24.8 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2020 3 23.8 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 3 23.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 4 25.0 1 25% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2023 6 27.6 1 17% 0 0% 6 100% 5 83% 2 33% 1 17% 1 17% 0 0%

2024 6 29.3 1 17% 0 0% 6 100% 5 83% 2 33% 1 17% 1 17% 0 0%

*2025 6 28.6 2 33% 0 0% 6 100% 5 83% 2 33% 1 17% 1 17% 0 0%
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      Glazier
2013 19 25.5 1 5% 0 0% 19 100% 18 95% 1 5% 0 0% 0 0% 1 5%

2014 25 28.3 0 0% 1 4% 24 96% 23 92% 2 8% 0 0% 0 0% 2 8%

2015 28 30.3 1 4% 1 4% 27 96% 26 93% 3 11% 1 4% 1 4% 2 7%

2016 37 32.1 1 3% 1 3% 36 97% 35 95% 3 8% 1 3% 1 3% 2 5%

2017 49 31.6 1 2% 2 4% 47 96% 45 92% 5 10% 3 6% 2 4% 2 4%

2018 52 31.9 2 4% 2 4% 50 96% 48 92% 4 8% 3 6% 0 0% 2 4%

2019 57 31.6 3 5% 2 4% 55 96% 54 95% 3 5% 2 4% 0 0% 1 2%

2020 61 30.8 4 7% 2 3% 59 97% 58 95% 3 5% 2 3% 0 0% 1 2%

2021 43 30.1 4 9% 0 0% 43 100% 41 95% 3 7% 2 5% 0 0% 1 2%

2022 43 28.7 3 7% 0 0% 43 100% 38 88% 5 12% 4 9% 0 0% 1 2%

2023 42 29.8 2 5% 0 0% 42 100% 36 86% 9 21% 6 14% 2 5% 2 5%

2024 48 29.2 4 8% 0 0% 48 100% 41 85% 12 25% 7 15% 4 8% 2 4%

*2025 44 29.2 3 7% 0 0% 44 100% 38 86% 12 27% 6 14% 5 11% 2 5%

      Heating, Ventilating and Air Cond. Install/Service
2013 108 25.7 4 4% 0 0% 108 100% 106 98% 7 6% 1 1% 2 2% 4 4%

2014 120 26.0 4 3% 0 0% 120 100% 118 98% 7 6% 1 1% 2 2% 4 3%

2015 114 25.7 5 4% 1 1% 113 99% 110 96% 10 9% 3 3% 4 4% 4 4%

2016 134 25.5 7 5% 1 1% 133 99% 131 98% 8 6% 3 2% 4 3% 2 1%

2017 152 25.5 14 9% 1 1% 151 99% 149 98% 9 6% 3 2% 5 3% 2 1%

2018 167 25.7 16 10% 1 1% 166 99% 163 98% 12 7% 4 2% 7 4% 2 1%

2019 189 25.8 18 10% 1 1% 188 99% 185 98% 15 8% 4 2% 10 5% 2 1%

2020 198 25.7 14 7% 2 1% 196 99% 193 97% 12 6% 4 2% 7 4% 2 1%

2021 200 25.5 13 7% 2 1% 198 99% 197 99% 9 5% 2 1% 6 3% 1 1%

2022 204 24.9 13 6% 2 1% 202 99% 199 98% 12 6% 4 2% 8 4% 0 0%

2023 205 24.8 14 7% 2 1% 203 99% 196 96% 18 9% 5 2% 13 6% 1 0%

2024 201 24.0 9 4% 1 0% 200 100% 189 94% 20 10% 4 2% 13 6% 4 2%

*2025 172 23.5 7 4% 2 1% 170 99% 161 94% 18 10% 3 2% 13 8% 4 2%

      Heavy Equipment Operator
2013 26 28.9 2 8% 1 4% 25 96% 26 100% 1 4% 0 0% 1 4% 0 0%

2014 31 29.4 2 6% 1 3% 30 97% 31 100% 2 6% 0 0% 2 6% 0 0%

2015 28 29.3 2 7% 1 4% 27 96% 28 100% 2 7% 0 0% 2 7% 0 0%

2016 36 29.4 1 3% 0 0% 36 100% 36 100% 2 6% 0 0% 2 6% 0 0%

2017 35 29.7 1 3% 0 0% 35 100% 35 100% 3 9% 0 0% 3 9% 0 0%

2018 34 29.5 0 0% 0 0% 34 100% 33 97% 2 6% 0 0% 1 3% 1 3%

2019 42 29.8 1 2% 0 0% 42 100% 40 95% 4 10% 0 0% 3 7% 2 5%

2020 34 28.5 2 6% 0 0% 34 100% 31 91% 7 21% 0 0% 6 18% 2 6%

2021 44 29.3 2 5% 0 0% 44 100% 41 93% 7 16% 0 0% 6 14% 2 5%

2022 52 28.0 5 10% 1 2% 50 96% 47 90% 12 23% 1 2% 11 21% 1 2%

2023 55 27.8 5 9% 1 2% 53 96% 48 87% 13 24% 1 2% 12 22% 0 0%

2024 66 27.6 4 6% 1 2% 63 95% 55 83% 14 21% 3 5% 11 17% 0 0%

*2025 57 28.4 2 4% 1 2% 54 95% 44 77% 12 21% 4 7% 8 14% 0 0%
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      Heavy Truck Driver
2022 2 23.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 2 23.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 35.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 35.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Historic Preservation and Restoration Mason
2014 2 24.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Horticulturist
2013 63 40.2 1 2% 0 0% 63 100% 52 83% 15 24% 7 11% 4 6% 4 6%

2014 48 37.0 1 2% 0 0% 48 100% 38 79% 14 29% 5 10% 4 8% 5 10%

2015 48 38.1 1 2% 0 0% 48 100% 42 88% 10 21% 2 4% 4 8% 4 8%

2016 17 40.0 0 0% 0 0% 17 100% 15 88% 3 18% 0 0% 1 6% 2 12%

2017 18 39.0 0 0% 0 0% 18 100% 17 94% 2 11% 0 0% 1 6% 1 6%

2018 11 37.7 0 0% 0 0% 11 100% 11 100% 1 9% 0 0% 1 9% 0 0%

2019 13 41.8 1 8% 0 0% 13 100% 13 100% 0 0% 0 0% 0 0% 0 0%

2020 9 39.9 0 0% 0 0% 9 100% 8 89% 1 11% 0 0% 1 11% 1 11%

2021 11 40.7 0 0% 0 0% 11 100% 10 91% 1 9% 0 0% 1 9% 1 9%

2022 13 42.5 1 8% 0 0% 13 100% 12 92% 1 8% 0 0% 1 8% 1 8%

2023 13 43.3 1 8% 0 0% 13 100% 12 92% 1 8% 0 0% 1 8% 1 8%

2024 17 43.8 2 12% 0 0% 17 100% 16 94% 1 6% 0 0% 1 6% 1 6%

*2025 12 40.4 1 8% 0 0% 12 100% 11 92% 1 8% 0 0% 1 8% 1 8%

      Human Resources Specialist
2022 2 33.4 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 11 35.9 0 0% 10 91% 1 9% 10 91% 1 9% 0 0% 1 9% 0 0%

2024 10 32.3 0 0% 9 90% 1 10% 8 80% 2 20% 0 0% 2 20% 0 0%

*2025 8 29.3 0 0% 7 88% 1 13% 6 75% 2 25% 0 0% 2 25% 0 0%

      H V A C  Service Technician
2021 3 23.5 0 0% 0 0% 3 100% 2 67% 1 33% 1 33% 0 0% 0 0%

2022 6 22.6 0 0% 0 0% 6 100% 5 83% 2 33% 1 17% 1 17% 0 0%

2023 6 22.6 0 0% 0 0% 6 100% 5 83% 2 33% 1 17% 1 17% 0 0%

2024 5 23.0 0 0% 0 0% 5 100% 4 80% 2 40% 1 20% 1 20% 0 0%

*2025 4 23.9 0 0% 0 0% 4 100% 3 75% 2 50% 1 25% 1 25% 0 0%
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      Hydro Operator
2013 10 41.8 1 10% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2014 15 39.8 1 7% 0 0% 15 100% 15 100% 0 0% 0 0% 0 0% 0 0%

2015 8 42.0 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 6 44.4 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2017 3 46.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 5 45.0 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2019 4 43.4 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2020 6 41.3 3 50% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2021 6 37.4 2 33% 0 0% 5 83% 4 67% 0 0% 0 0% 0 0% 0 0%

2022 4 30.2 1 25% 0 0% 3 75% 2 50% 0 0% 0 0% 0 0% 0 0%

2023 5 32.1 1 20% 0 0% 4 80% 3 60% 0 0% 0 0% 0 0% 0 0%

2024 3 42.1 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 43.4 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Impression Die Sinker
2013 2 49.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 43.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 43.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 43.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 43.7 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 1 100%

2019 2 38.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 1 50% 1 50%

2020 2 38.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 1 50% 1 50%

2021 2 38.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 1 50% 1 50%

2022 2 38.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 1 50% 1 50%

      Industrial Electrician
2013 270 34.4 10 4% 3 1% 267 99% 266 99% 23 9% 5 2% 14 5% 7 3%

2014 282 34.2 12 4% 5 2% 277 98% 277 98% 26 9% 4 1% 18 6% 6 2%

2015 320 33.7 18 6% 4 1% 316 99% 314 98% 23 7% 4 1% 15 5% 5 2%

2016 304 34.1 14 5% 3 1% 301 99% 299 98% 21 7% 3 1% 14 5% 5 2%

2017 338 34.1 18 5% 6 2% 332 98% 332 98% 23 7% 3 1% 15 4% 6 2%

2018 364 34.1 22 6% 5 1% 359 99% 356 98% 24 7% 2 1% 17 5% 5 1%

2019 383 33.4 22 6% 6 2% 377 98% 371 97% 27 7% 4 1% 16 4% 7 2%

2020 361 32.9 23 6% 6 2% 354 98% 335 93% 31 9% 5 1% 18 5% 8 2%

2021 423 32.5 31 7% 11 3% 411 97% 373 88% 50 12% 7 2% 28 7% 16 4%

2022 456 32.6 32 7% 16 4% 439 96% 402 88% 54 12% 7 2% 29 6% 19 4%

2023 449 32.5 35 8% 17 4% 431 96% 385 86% 61 14% 7 2% 31 7% 25 6%

2024 450 32.6 38 8% 19 4% 430 96% 385 86% 59 13% 5 1% 32 7% 24 5%

*2025 384 32.1 30 8% 17 4% 367 96% 329 86% 57 15% 7 2% 30 8% 20 5%
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      Industrial HVAC Technician
2013 1 48.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 48.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 48.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 48.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 2 37.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 2 37.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2019 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 28.3 1 50% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

2024 2 28.3 1 50% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

*2025 2 28.3 1 50% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

      Industrial Maintenance Mechanic
2018 3 21.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 8 20.0 0 0% 0 0% 8 100% 8 100% 1 13% 0 0% 1 13% 0 0%

2020 12 19.6 0 0% 1 8% 11 92% 12 100% 2 17% 0 0% 2 17% 0 0%

2021 12 19.3 0 0% 2 17% 10 83% 12 100% 2 17% 0 0% 2 17% 0 0%

2022 14 19.6 1 7% 2 14% 12 86% 13 93% 3 21% 0 0% 2 14% 1 7%

2023 12 20.0 1 8% 2 17% 10 83% 11 92% 2 17% 0 0% 1 8% 1 8%

2024 12 21.9 2 17% 2 17% 10 83% 10 83% 2 17% 0 0% 1 8% 1 8%

*2025 10 22.3 2 20% 1 10% 9 90% 8 80% 2 20% 0 0% 1 10% 1 10%

      Industrial Maintenance Technician
2024 4 24.1 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 24.1 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

      Industrial Manufacturing Technician
2013 6 31.9 0 0% 1 17% 5 83% 6 100% 0 0% 0 0% 0 0% 0 0%

2014 59 40.3 0 0% 13 22% 46 78% 47 80% 16 27% 11 19% 4 7% 1 2%

2015 70 38.3 0 0% 14 20% 56 80% 52 74% 24 34% 16 23% 6 9% 2 3%

2016 76 39.9 0 0% 12 16% 64 84% 55 72% 26 34% 20 26% 5 7% 1 1%

2017 51 37.1 0 0% 10 20% 41 80% 38 75% 16 31% 12 24% 3 6% 1 2%

2018 104 35.4 5 5% 23 22% 81 78% 78 75% 35 34% 17 16% 11 11% 8 8%

2019 111 34.5 6 5% 24 22% 87 78% 87 78% 35 32% 14 13% 12 11% 10 9%

2020 79 33.4 5 6% 22 28% 57 72% 64 81% 22 28% 6 8% 7 9% 10 13%

2021 73 32.2 1 1% 16 22% 57 78% 60 82% 16 22% 4 5% 3 4% 9 12%

2022 65 32.2 3 5% 17 26% 48 74% 54 83% 13 20% 4 6% 4 6% 6 9%

2023 58 33.0 3 5% 13 22% 45 78% 48 83% 11 19% 2 3% 4 7% 6 10%

2024 41 32.2 2 5% 9 22% 32 78% 31 76% 11 27% 1 2% 5 12% 6 15%

*2025 22 34.7 1 5% 7 32% 15 68% 17 77% 6 27% 0 0% 3 14% 3 14%
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      Industrial Manufacturing Technician - Laser
2018 2 34.3 0 0% 0 0% 2 100% 1 50% 1 50% 1 50% 0 0% 0 0%

2019 5 34.7 0 0% 0 0% 5 100% 3 60% 2 40% 2 40% 0 0% 0 0%

2020 8 32.9 0 0% 0 0% 8 100% 6 75% 2 25% 2 25% 0 0% 0 0%

2021 6 26.4 0 0% 0 0% 6 100% 5 83% 1 17% 0 0% 1 17% 0 0%

2022 9 31.5 0 0% 0 0% 9 100% 7 78% 2 22% 1 11% 1 11% 0 0%

2023 5 35.1 0 0% 0 0% 5 100% 3 60% 2 40% 1 20% 1 20% 0 0%

      Industrial Manufacturing Technician - Press
2018 4 35.4 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2019 7 31.9 0 0% 0 0% 7 100% 5 71% 2 29% 2 29% 0 0% 0 0%

2020 5 29.9 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2021 3 29.0 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2022 4 31.2 0 0% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2023 1 37.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 37.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Industrial Metrology Technician
2022 2 40.0 0 0% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0% 0 0%

2023 3 36.6 0 0% 1 33% 2 67% 1 33% 0 0% 0 0% 0 0% 0 0%

2024 3 36.6 0 0% 1 33% 2 67% 1 33% 0 0% 0 0% 0 0% 0 0%

*2025 2 27.8 0 0% 1 50% 1 50% 1 50% 0 0% 0 0% 0 0% 0 0%

      Industrial Pipefitter
2013 13 41.0 0 0% 0 0% 13 100% 12 92% 1 8% 1 8% 0 0% 0 0%

2014 15 39.2 1 7% 0 0% 15 100% 14 93% 1 7% 1 7% 0 0% 0 0%

2015 17 36.2 3 18% 0 0% 17 100% 16 94% 2 12% 1 6% 1 6% 0 0%

2016 17 34.8 3 18% 0 0% 17 100% 16 94% 2 12% 0 0% 1 6% 1 6%

2017 24 34.3 4 17% 1 4% 23 96% 22 92% 3 13% 0 0% 1 4% 2 8%

2018 26 34.9 4 15% 1 4% 25 96% 24 92% 4 15% 1 4% 1 4% 2 8%

2019 27 36.2 4 15% 1 4% 26 96% 25 93% 5 19% 1 4% 2 7% 2 7%

2020 24 34.8 4 17% 1 4% 23 96% 21 88% 5 21% 2 8% 1 4% 2 8%

2021 23 37.2 2 9% 1 4% 22 96% 22 96% 3 13% 1 4% 1 4% 1 4%

2022 27 38.3 2 7% 0 0% 27 100% 26 96% 3 11% 0 0% 2 7% 1 4%

2023 28 36.5 2 7% 0 0% 28 100% 25 89% 4 14% 0 0% 2 7% 2 7%

2024 35 35.2 1 3% 0 0% 33 94% 31 89% 3 9% 0 0% 1 3% 2 6%

*2025 34 34.7 1 3% 0 0% 32 94% 31 91% 2 6% 0 0% 1 3% 1 3%

      Industrial Shipbuilding Welder
2022 8 25.8 1 13% 2 25% 6 75% 6 75% 2 25% 1 13% 0 0% 1 13%

2023 24 29.2 0 0% 7 29% 17 71% 15 63% 10 42% 7 29% 2 8% 2 8%

2024 57 29.1 0 0% 10 18% 47 82% 39 68% 19 33% 8 14% 8 14% 4 7%

*2025 34 28.2 0 0% 5 15% 29 85% 25 74% 6 18% 1 3% 3 9% 2 6%
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      Industrial Truck Mechanic
2013 1 52.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 2 41.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 41.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 3 47.0 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 3 47.0 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 2 44.5 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2019 2 43.2 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 43.2 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 1 28.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 28.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 37.7 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 37.7 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 47.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Injection Molding Machine Setter (Plastic)
2013 21 30.7 0 0% 1 5% 20 95% 19 90% 3 14% 2 10% 0 0% 1 5%

2014 27 32.4 0 0% 2 7% 25 93% 24 89% 6 22% 3 11% 2 7% 1 4%

2015 28 31.3 0 0% 1 4% 27 96% 24 86% 7 25% 3 11% 2 7% 2 7%

2016 44 31.1 2 5% 3 7% 41 93% 34 77% 13 30% 4 9% 2 5% 7 16%

2017 48 31.7 2 4% 3 6% 45 94% 36 75% 14 29% 4 8% 2 4% 8 17%

2018 54 31.4 2 4% 3 6% 51 94% 43 80% 14 26% 2 4% 3 6% 9 17%

2019 50 31.7 1 2% 3 6% 47 94% 42 84% 12 24% 3 6% 4 8% 5 10%

2020 43 32.6 1 2% 4 9% 39 91% 37 86% 9 21% 2 5% 3 7% 4 9%

2021 46 33.7 2 4% 3 7% 43 93% 38 83% 10 22% 3 7% 3 7% 4 9%

2022 47 34.4 2 4% 2 4% 45 96% 34 72% 15 32% 5 11% 4 9% 6 13%

2023 50 34.4 1 2% 2 4% 48 96% 35 70% 17 34% 6 12% 4 8% 7 14%

2024 51 34.2 1 2% 3 6% 48 94% 31 61% 21 41% 6 12% 8 16% 7 14%

*2025 36 35.4 0 0% 2 6% 34 94% 21 58% 15 42% 4 11% 6 17% 5 14%

      Inspector
2022 1 37.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 37.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 37.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 37.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Installer, Changer, Tester
2020 1 33.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 33.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 33.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Instrument Mechanic
2013 2 26.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 31.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 33.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 35.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 33.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 33.5 0 0% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

*2025 1 35.2 0 0% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0% 0 0%

      Instrument Technician
2013 1 46.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 2 37.1 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2016 2 37.1 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2017 3 33.0 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 1 33% 0 0%

2018 4 30.8 0 0% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2019 2 30.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 1 38.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 38.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 38.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 1 39.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 39.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Insulation Worker (Heat & Frost)
2013 75 30.0 2 3% 4 5% 71 95% 74 99% 6 8% 0 0% 5 7% 1 1%

2014 79 28.6 3 4% 2 3% 77 97% 79 100% 5 6% 0 0% 5 6% 0 0%

2015 89 28.4 4 4% 3 3% 86 97% 89 100% 7 8% 0 0% 7 8% 0 0%

2016 99 28.4 6 6% 3 3% 96 97% 99 100% 6 6% 0 0% 6 6% 0 0%

2017 110 28.8 6 5% 3 3% 107 97% 107 97% 10 9% 2 2% 8 7% 1 1%

2018 102 28.4 4 4% 4 4% 98 96% 98 96% 12 12% 3 3% 9 9% 1 1%

2019 100 28.2 3 3% 6 6% 94 94% 96 96% 11 11% 4 4% 7 7% 1 1%

2020 97 27.9 2 2% 8 8% 89 92% 95 98% 7 7% 2 2% 5 5% 1 1%

2021 93 27.8 3 3% 8 9% 85 91% 91 98% 7 8% 2 2% 5 5% 1 1%

2022 87 27.3 5 6% 6 7% 81 93% 83 95% 8 9% 1 1% 6 7% 3 3%

2023 113 27.2 6 5% 8 7% 105 93% 104 92% 19 17% 6 5% 12 11% 2 2%

2024 135 26.0 11 8% 9 7% 126 93% 122 90% 33 24% 9 7% 21 16% 4 3%

*2025 122 25.6 10 8% 7 6% 115 94% 109 89% 34 28% 10 8% 23 19% 3 2%

      Interaction Designer
2018 1 26.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 26.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Interventional Cardiovascular Technologist
2023 2 25.8 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 25.8 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 27.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Iron Worker
2013 159 28.2 9 6% 4 3% 155 97% 146 92% 23 14% 5 3% 10 6% 9 6%

2014 234 28.2 11 5% 10 4% 223 95% 208 89% 37 16% 12 5% 11 5% 15 6%

2015 321 28.5 22 7% 17 5% 303 94% 292 91% 46 14% 19 6% 16 5% 12 4%

2016 384 28.0 22 6% 18 5% 365 95% 349 91% 64 17% 22 6% 24 6% 20 5%

2017 408 27.7 23 6% 19 5% 388 95% 377 92% 61 15% 20 5% 25 6% 18 4%

2018 402 27.9 22 5% 23 6% 378 94% 376 94% 65 16% 18 4% 34 8% 15 4%

2019 379 27.8 26 7% 17 4% 361 95% 358 94% 57 15% 13 3% 33 9% 14 4%

2020 326 27.5 19 6% 13 4% 313 96% 307 94% 49 15% 10 3% 26 8% 18 6%

2021 319 27.1 21 7% 15 5% 304 95% 296 93% 49 15% 11 3% 26 8% 20 6%

2022 402 26.9 32 8% 21 5% 380 95% 365 91% 82 20% 20 5% 48 12% 26 6%

2023 430 26.2 31 7% 19 4% 410 95% 380 88% 101 23% 27 6% 60 14% 25 6%

2024 423 25.7 35 8% 18 4% 402 95% 371 88% 101 24% 31 7% 49 12% 30 7%

*2025 356 25.3 26 7% 17 5% 337 95% 310 87% 82 23% 29 8% 39 11% 19 5%

      Ironworker (Assembler, Metal Buildings)
2018 2 23.8 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2019 2 23.8 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2020 10 28.4 1 10% 0 0% 10 100% 10 100% 2 20% 0 0% 2 20% 0 0%

2021 16 27.9 2 13% 0 0% 16 100% 15 94% 3 19% 0 0% 3 19% 0 0%

2022 13 28.6 1 8% 0 0% 13 100% 12 92% 2 15% 0 0% 2 15% 0 0%

2023 7 28.3 0 0% 0 0% 7 100% 7 100% 1 14% 0 0% 1 14% 0 0%

2024 22 27.9 0 0% 0 0% 22 100% 21 95% 5 23% 0 0% 5 23% 0 0%

*2025 28 26.7 0 0% 1 4% 27 96% 26 93% 6 21% 0 0% 6 21% 0 0%

      IT Service Desk Technician
2018 1 32.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 4 24.5 0 0% 1 25% 3 75% 3 75% 1 25% 0 0% 0 0% 1 25%

2020 5 26.4 0 0% 1 20% 4 80% 4 80% 1 20% 0 0% 0 0% 1 20%

2022 1 25.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 35.0 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 0 0%

2024 1 44.2 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 1 100% 0 0%

      IT Support Professional
2024 2 23.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 0 0% 2 100%

*2025 2 23.0 0 0% 0 0% 2 100% 1 50% 2 100% 0 0% 0 0% 2 100%

      K - 9 Teacher
2024 7 23.6 0 0% 6 86% 1 14% 7 100% 0 0% 0 0% 0 0% 0 0%

*2025 8 25.8 0 0% 7 88% 1 13% 8 100% 0 0% 0 0% 0 0% 0 0%
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      Knitter Mechanic
2013 9 32.1 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2014 7 32.8 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2015 9 31.4 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2016 5 28.6 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2017 5 29.9 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2018 4 32.1 1 25% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2019 4 32.1 1 25% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

2020 3 33.7 1 33% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2021 1 34.4 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Laboratory Animal Caretaker Technician
2023 4 20.2 0 0% 4 100% 0 0% 2 50% 2 50% 1 25% 0 0% 1 25%

2024 1 18.5 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Laboratory Animal Technician
2013 3 46.2 0 0% 0 0% 3 100% 1 33% 3 100% 3 100% 0 0% 0 0%

2014 3 46.2 0 0% 0 0% 3 100% 1 33% 3 100% 3 100% 0 0% 0 0%

      Laboratory Technician (Power)
2013 1 39.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 29.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 29.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 29.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 56.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 56.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 43.7 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 43.7 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Line Erector (Service)
2013 17 22.5 1 6% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2014 20 23.2 1 5% 0 0% 20 100% 20 100% 0 0% 0 0% 0 0% 0 0%

2015 18 23.6 0 0% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2016 14 23.7 0 0% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2017 16 23.1 0 0% 0 0% 16 100% 16 100% 0 0% 0 0% 0 0% 0 0%

2018 14 23.5 0 0% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2019 9 23.0 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2020 4 22.8 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2021 25 25.5 0 0% 0 0% 25 100% 25 100% 0 0% 0 0% 0 0% 0 0%

2022 21 24.9 0 0% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2023 16 25.4 0 0% 0 0% 16 100% 16 100% 0 0% 0 0% 0 0% 0 0%

2024 13 24.4 1 8% 0 0% 13 100% 12 92% 0 0% 0 0% 0 0% 0 0%

*2025 12 23.9 1 8% 0 0% 12 100% 11 92% 0 0% 0 0% 0 0% 0 0%
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      Lineman
2013 5 25.4 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2014 6 23.7 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2015 5 24.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2016 4 27.9 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2017 3 30.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 4 26.2 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2019 5 24.7 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2020 5 26.3 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 6 26.9 1 17% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2022 9 26.2 2 22% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2023 10 26.8 2 20% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2024 11 25.7 2 18% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

*2025 8 24.0 1 13% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

      Line Repairer
2013 8 24.6 2 25% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2014 8 23.9 2 25% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2015 8 24.8 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 8 24.8 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 8 24.0 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2018 8 23.8 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2019 4 24.4 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2020 4 24.4 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2021 4 25.3 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 1 27.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 27.4 0 0% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

2024 2 27.4 0 0% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

*2025 2 27.4 0 0% 0 0% 2 100% 1 50% 0 0% 0 0% 0 0% 0 0%

      Line Technician
2013 18 26.4 2 11% 1 6% 17 94% 17 94% 1 6% 0 0% 0 0% 1 6%

2014 27 24.9 2 7% 1 4% 26 96% 27 100% 0 0% 0 0% 0 0% 0 0%

2015 35 23.8 3 9% 0 0% 35 100% 35 100% 0 0% 0 0% 0 0% 0 0%

2016 44 23.1 4 9% 0 0% 44 100% 44 100% 0 0% 0 0% 0 0% 0 0%

2017 50 23.7 3 6% 0 0% 50 100% 50 100% 0 0% 0 0% 0 0% 0 0%

2018 46 24.4 6 13% 0 0% 46 100% 46 100% 0 0% 0 0% 0 0% 0 0%

2019 43 24.7 6 14% 1 2% 42 98% 43 100% 0 0% 0 0% 0 0% 0 0%

2020 34 25.1 5 15% 1 3% 33 97% 34 100% 0 0% 0 0% 0 0% 0 0%

2021 26 26.2 5 19% 0 0% 26 100% 26 100% 0 0% 0 0% 0 0% 0 0%

2022 24 24.7 3 13% 0 0% 24 100% 23 96% 2 8% 1 4% 0 0% 1 4%

2023 35 25.9 6 17% 0 0% 35 100% 34 97% 3 9% 1 3% 1 3% 1 3%

2024 41 25.3 6 15% 1 2% 40 98% 40 98% 3 7% 1 2% 1 2% 1 2%

*2025 39 24.8 4 10% 1 3% 38 97% 37 95% 3 8% 2 5% 0 0% 1 3%
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      Lubrication Technician
2013 2 48.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 4 51.6 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2015 5 47.9 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2016 8 47.3 1 13% 1 13% 7 88% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 8 40.2 1 13% 2 25% 6 75% 8 100% 0 0% 0 0% 0 0% 0 0%

2018 10 39.1 1 10% 2 20% 8 80% 10 100% 0 0% 0 0% 0 0% 0 0%

2019 13 43.3 2 15% 2 15% 11 85% 13 100% 0 0% 0 0% 0 0% 0 0%

2020 8 41.3 1 13% 1 13% 7 88% 8 100% 0 0% 0 0% 0 0% 0 0%

2021 5 42.2 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2022 4 42.6 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2023 4 40.4 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2024 3 37.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 3 37.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

      Machine Assembler
2013 1 22.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Machine Assembler (Master)
2013 3 32.1 0 0% 1 33% 2 67% 2 67% 1 33% 0 0% 1 33% 1 33%

2014 3 32.1 0 0% 1 33% 2 67% 2 67% 1 33% 0 0% 1 33% 1 33%

2015 3 32.1 0 0% 1 33% 2 67% 2 67% 1 33% 0 0% 1 33% 1 33%

2016 2 32.6 0 0% 1 50% 1 50% 1 50% 1 50% 0 0% 1 50% 1 50%

2022 1 27.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 27.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 27.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 27.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Machine Builder
2013 1 19.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 19.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 19.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 19.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 19.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Machine Build & Repair
2016 3 34.6 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 4 33.7 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 7 31.1 1 14% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2019 7 31.1 1 14% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2020 7 31.1 1 14% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2021 5 30.9 1 20% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

2022 3 29.2 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2023 1 27.9 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 1 100%
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      Machine Oiler
2013 1 49.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 59.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 59.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 59.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Machine Repair
2013 19 32.5 0 0% 0 0% 19 100% 18 95% 4 21% 1 5% 3 16% 0 0%

2014 23 35.3 0 0% 0 0% 23 100% 22 96% 4 17% 1 4% 3 13% 0 0%

2015 31 32.3 1 3% 0 0% 31 100% 30 97% 5 16% 1 3% 4 13% 0 0%

2016 27 33.3 1 4% 0 0% 27 100% 25 93% 5 19% 2 7% 3 11% 0 0%

2017 26 28.5 1 4% 0 0% 26 100% 24 92% 5 19% 2 8% 3 12% 1 4%

2018 28 29.8 1 4% 0 0% 28 100% 24 86% 5 18% 3 11% 1 4% 2 7%

2019 29 30.5 1 3% 1 3% 28 97% 24 83% 6 21% 4 14% 1 3% 2 7%

2020 26 31.2 2 8% 1 4% 25 96% 22 85% 5 19% 3 12% 1 4% 1 4%

2021 25 33.2 3 12% 1 4% 24 96% 21 84% 6 24% 2 8% 2 8% 2 8%

2022 18 33.9 2 11% 0 0% 18 100% 15 83% 3 17% 1 6% 1 6% 1 6%

2023 17 32.3 2 12% 0 0% 17 100% 14 82% 3 18% 0 0% 2 12% 1 6%

2024 18 34.3 3 17% 0 0% 18 100% 13 72% 5 28% 0 0% 4 22% 1 6%

*2025 17 34.8 2 12% 0 0% 17 100% 11 65% 6 35% 0 0% 5 29% 1 6%

      Machine Repair (Vacuum Systems)
2013 3 35.2 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2014 3 35.2 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2015 2 28.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 4 29.0 0 0% 0 0% 4 100% 2 50% 2 50% 0 0% 0 0% 2 50%

2017 6 29.6 0 0% 0 0% 6 100% 4 67% 2 33% 0 0% 0 0% 2 33%

2018 6 32.4 0 0% 0 0% 6 100% 4 67% 2 33% 0 0% 0 0% 2 33%

2019 6 32.4 0 0% 0 0% 6 100% 4 67% 2 33% 0 0% 0 0% 2 33%

2020 6 32.4 0 0% 0 0% 6 100% 4 67% 2 33% 0 0% 0 0% 2 33%

2021 6 34.9 0 0% 0 0% 6 100% 5 83% 1 17% 0 0% 0 0% 1 17%

2022 5 36.0 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

2023 5 35.9 0 0% 1 20% 4 80% 4 80% 1 20% 0 0% 0 0% 1 20%

2024 5 35.9 0 0% 1 20% 4 80% 4 80% 1 20% 0 0% 0 0% 1 20%

*2025 5 35.9 0 0% 1 20% 4 80% 4 80% 1 20% 0 0% 0 0% 1 20%
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      Machinist
2013 170 26.4 2 1% 4 2% 166 98% 167 98% 10 6% 3 2% 6 4% 2 1%

2014 182 26.7 4 2% 5 3% 177 97% 178 98% 11 6% 2 1% 6 3% 4 2%

2015 211 26.4 7 3% 4 2% 207 98% 208 99% 10 5% 2 1% 6 3% 2 1%

2016 209 26.5 4 2% 2 1% 207 99% 203 97% 17 8% 3 1% 8 4% 6 3%

2017 233 26.9 8 3% 2 1% 231 99% 227 97% 19 8% 3 1% 9 4% 7 3%

2018 253 27.4 9 4% 3 1% 250 99% 244 96% 24 9% 3 1% 11 4% 11 4%

2019 264 27.0 10 4% 8 3% 256 97% 255 97% 22 8% 3 1% 10 4% 11 4%

2020 245 26.9 9 4% 7 3% 238 97% 236 96% 20 8% 3 1% 11 4% 7 3%

2021 241 27.3 11 5% 7 3% 234 97% 232 96% 18 7% 2 1% 11 5% 6 2%

2022 250 27.5 11 4% 13 5% 237 95% 239 96% 18 7% 3 1% 12 5% 4 2%

2023 227 28.2 7 3% 14 6% 211 93% 211 93% 19 8% 3 1% 13 6% 3 1%

2024 221 28.0 7 3% 11 5% 209 95% 198 90% 25 11% 5 2% 15 7% 5 2%

*2025 190 27.8 5 3% 10 5% 179 94% 168 88% 23 12% 2 1% 15 8% 6 3%

      Machinist (CNC)
2013 19 28.8 1 5% 1 5% 18 95% 19 100% 0 0% 0 0% 0 0% 0 0%

2014 26 28.2 0 0% 1 4% 25 96% 25 96% 1 4% 1 4% 0 0% 0 0%

2015 31 24.6 0 0% 1 3% 30 97% 31 100% 0 0% 0 0% 0 0% 0 0%

2016 34 24.4 1 3% 0 0% 34 100% 33 97% 1 3% 0 0% 0 0% 1 3%

2017 37 24.0 1 3% 1 3% 36 97% 36 97% 2 5% 0 0% 1 3% 1 3%

2018 43 25.5 4 9% 1 2% 42 98% 41 95% 1 2% 0 0% 0 0% 1 2%

2019 43 25.9 5 12% 2 5% 41 95% 41 95% 2 5% 0 0% 0 0% 2 5%

2020 40 26.3 3 8% 3 8% 37 93% 39 98% 1 3% 0 0% 0 0% 1 3%

2021 39 27.1 4 10% 1 3% 38 97% 38 97% 2 5% 1 3% 0 0% 1 3%

2022 28 27.4 5 18% 2 7% 25 89% 24 86% 3 11% 1 4% 0 0% 2 7%

2023 29 27.8 4 14% 1 3% 27 93% 25 86% 3 10% 1 3% 0 0% 2 7%

2024 23 25.8 1 4% 1 4% 22 96% 20 87% 2 9% 1 4% 0 0% 1 4%

*2025 23 25.2 1 4% 2 9% 21 91% 20 87% 1 4% 0 0% 0 0% 1 4%

      Machinist (CNC/Toolroom)
2013 15 28.8 0 0% 0 0% 15 100% 13 87% 3 20% 2 13% 1 7% 0 0%

2014 12 29.9 0 0% 0 0% 12 100% 11 92% 2 17% 1 8% 1 8% 0 0%

2015 9 29.0 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2016 8 29.5 0 0% 0 0% 8 100% 7 88% 1 13% 0 0% 0 0% 1 13%

2017 4 30.0 0 0% 0 0% 4 100% 2 50% 2 50% 1 25% 0 0% 1 25%

2018 6 28.7 0 0% 0 0% 6 100% 3 50% 3 50% 2 33% 0 0% 1 17%

2019 4 29.7 0 0% 0 0% 4 100% 2 50% 2 50% 2 50% 0 0% 0 0%

2020 2 34.1 0 0% 0 0% 2 100% 0 0% 2 100% 2 100% 0 0% 0 0%

2021 1 28.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 2 25.5 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 2 25.5 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 1 28.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 28.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Machinist (Industrial)
2013 5 28.0 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2014 3 25.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 3 25.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 2 24.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 22.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 33.5 0 0% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0% 0 0%

      Machinist (Maintenance)
2013 10 44.2 0 0% 0 0% 10 100% 9 90% 1 10% 0 0% 0 0% 1 10%

2014 6 40.5 0 0% 0 0% 6 100% 5 83% 1 17% 0 0% 0 0% 1 17%

2015 7 41.2 0 0% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2016 6 32.4 1 17% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2017 8 28.5 2 25% 1 13% 7 88% 8 100% 1 13% 1 13% 0 0% 0 0%

2018 8 28.5 2 25% 1 13% 7 88% 8 100% 1 13% 1 13% 0 0% 0 0%

2019 7 28.0 2 29% 1 14% 6 86% 7 100% 1 14% 1 14% 0 0% 0 0%

2020 7 28.0 2 29% 1 14% 6 86% 7 100% 1 14% 1 14% 0 0% 0 0%

2021 3 26.2 1 33% 0 0% 3 100% 3 100% 1 33% 1 33% 0 0% 0 0%

2022 2 35.6 1 50% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 0 0%

2023 1 33.6 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 1 100% 0 0%

2024 6 35.8 1 17% 0 0% 6 100% 5 83% 2 33% 0 0% 1 17% 1 17%

*2025 6 35.8 1 17% 0 0% 6 100% 5 83% 2 33% 0 0% 1 17% 1 17%

      Machinist (Mechanic Specialist)
2023 1 46.8 0 0% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0% 0 0%

      Machinist (Modelmaker)
2014 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Machinist/Screw Machine Setup Mechanic
2013 3 18.7 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 2 18.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 18.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 18.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 23.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 2 27.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2019 1 32.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 32.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 32.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 36.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 36.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 36.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 36.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Machinist (Tool Room)
2013 25 26.6 1 4% 0 0% 25 100% 25 100% 0 0% 0 0% 0 0% 0 0%

2014 22 26.0 1 5% 0 0% 22 100% 22 100% 0 0% 0 0% 0 0% 0 0%

2015 21 27.0 1 5% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2016 21 26.4 1 5% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2017 18 25.8 0 0% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2018 18 27.0 0 0% 0 0% 18 100% 18 100% 2 11% 0 0% 2 11% 0 0%

2019 15 28.7 1 7% 0 0% 15 100% 15 100% 2 13% 0 0% 2 13% 0 0%

2020 18 28.2 1 6% 0 0% 18 100% 18 100% 1 6% 0 0% 1 6% 0 0%

2021 15 28.5 0 0% 0 0% 15 100% 14 93% 2 13% 0 0% 1 7% 1 7%

2022 16 27.4 0 0% 1 6% 15 94% 15 94% 2 13% 0 0% 1 6% 1 6%

2023 16 27.0 2 13% 1 6% 15 94% 15 94% 2 13% 0 0% 1 6% 1 6%

2024 12 26.2 2 17% 1 8% 11 92% 11 92% 1 8% 0 0% 0 0% 1 8%

*2025 7 26.7 2 29% 1 14% 6 86% 6 86% 1 14% 0 0% 0 0% 1 14%

      Maintenance Carpenter
2014 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

Page 39 of 74



Characteristics of Active Apprentice Contracts
Refresh Date: 7/1/25

Historical Summary, By Committee

Report Filters:    Time Frame =  12 Years;  Trade Group =   ALL;  Committee =   ALL;  Sex =   ALL;  Race/Ethinicity =   ALL

Cal
Yr

Total
#

Active
Contr
in CY

Average 
(at contract
registrtion)

# (Count) and % (Percent of Total Active Contracts in Column B)
Service Sex Race/Ethinicity (Ind'ls May belong to multiple categories)
Veteran Female Male White Minority Black Hispanic Other

Age Educ. # % # % # % # % # % # % # % # %

A B C D E F G H I J K L M N O P Q R S T

      Maintenance Electrician
2013 20 37.5 1 5% 0 0% 20 100% 20 100% 0 0% 0 0% 0 0% 0 0%

2014 21 38.2 1 5% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2015 17 38.5 0 0% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2016 17 38.8 1 6% 0 0% 17 100% 16 94% 1 6% 0 0% 0 0% 1 6%

2017 17 36.9 1 6% 0 0% 17 100% 16 94% 1 6% 0 0% 0 0% 1 6%

2018 15 36.5 1 7% 0 0% 15 100% 14 93% 1 7% 0 0% 0 0% 1 7%

2019 17 35.9 1 6% 0 0% 17 100% 16 94% 1 6% 0 0% 0 0% 1 6%

2020 13 34.9 0 0% 0 0% 13 100% 12 92% 1 8% 0 0% 0 0% 1 8%

2021 9 34.4 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2022 14 29.3 1 7% 0 0% 14 100% 12 86% 3 21% 1 7% 2 14% 0 0%

2023 13 28.1 0 0% 0 0% 13 100% 11 85% 3 23% 1 8% 2 15% 0 0%

2024 6 31.9 0 0% 0 0% 6 100% 4 67% 1 17% 0 0% 1 17% 0 0%

*2025 5 34.2 0 0% 0 0% 5 100% 3 60% 1 20% 0 0% 1 20% 0 0%

      Maintenance Instrument & Control
2013 5 41.4 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2014 8 35.3 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2015 9 34.6 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2016 11 36.2 1 9% 0 0% 11 100% 10 91% 1 9% 1 9% 0 0% 0 0%

2017 10 35.3 0 0% 0 0% 10 100% 9 90% 1 10% 1 10% 0 0% 0 0%

2018 8 36.4 0 0% 0 0% 8 100% 7 88% 1 13% 1 13% 0 0% 0 0%

2019 6 35.9 0 0% 0 0% 6 100% 5 83% 1 17% 1 17% 0 0% 0 0%

2020 4 38.4 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2021 4 38.2 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 1 37.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Maintenance Instrument & Control Laboratory
2013 2 34.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 21.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 21.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 21.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Maintenance Instrument & Control (Nuclear)
2013 1 26.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Maintenance Mechanic
2013 274 34.5 10 4% 2 1% 272 99% 270 99% 7 3% 4 1% 1 0% 2 1%

2014 283 34.5 9 3% 3 1% 280 99% 279 99% 7 2% 3 1% 3 1% 1 0%

2015 297 34.8 16 5% 3 1% 294 99% 289 97% 11 4% 3 1% 3 1% 5 2%

2016 313 34.3 22 7% 3 1% 310 99% 302 96% 15 5% 3 1% 5 2% 7 2%

2017 315 33.7 22 7% 4 1% 311 99% 305 97% 15 5% 4 1% 7 2% 4 1%

2018 340 34.4 24 7% 4 1% 336 99% 328 96% 23 7% 6 2% 15 4% 3 1%

2019 354 33.7 27 8% 6 2% 347 98% 337 95% 30 8% 8 2% 20 6% 6 2%

2020 333 33.3 27 8% 7 2% 324 97% 313 94% 25 8% 6 2% 17 5% 6 2%

2021 361 33.2 25 7% 5 1% 354 98% 330 91% 34 9% 8 2% 24 7% 6 2%

2022 362 32.8 27 7% 6 2% 354 98% 325 90% 38 10% 4 1% 25 7% 14 4%

2023 363 33.3 27 7% 5 1% 358 99% 325 90% 39 11% 6 2% 20 6% 17 5%

2024 348 33.3 23 7% 8 2% 336 97% 301 86% 46 13% 9 3% 26 7% 15 4%

*2025 302 33.7 18 6% 5 2% 293 97% 260 86% 43 14% 8 3% 27 9% 10 3%

      Maintenance Mechanic (Air Cond and Refrigeration)
2013 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 3 28.6 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 2 30.2 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 5 29.8 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2019 5 29.8 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2020 5 29.8 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2021 4 28.7 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2022 4 28.7 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2023 1 21.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 3 28.8 0 0% 1 33% 2 67% 1 33% 2 67% 2 67% 1 33% 0 0%

*2025 3 28.8 0 0% 1 33% 2 67% 1 33% 2 67% 2 67% 1 33% 0 0%

      Maintenance Mechanic (Dust Collector)
2013 3 26.2 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2014 2 33.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 3 30.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 2 26.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 23.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

Page 41 of 74



Characteristics of Active Apprentice Contracts
Refresh Date: 7/1/25

Historical Summary, By Committee

Report Filters:    Time Frame =  12 Years;  Trade Group =   ALL;  Committee =   ALL;  Sex =   ALL;  Race/Ethinicity =   ALL

Cal
Yr

Total
#

Active
Contr
in CY

Average 
(at contract
registrtion)

# (Count) and % (Percent of Total Active Contracts in Column B)
Service Sex Race/Ethinicity (Ind'ls May belong to multiple categories)
Veteran Female Male White Minority Black Hispanic Other

Age Educ. # % # % # % # % # % # % # % # %

A B C D E F G H I J K L M N O P Q R S T

      Maintenance Mechanic/Pipefitter
2013 25 37.5 1 4% 0 0% 25 100% 25 100% 0 0% 0 0% 0 0% 0 0%

2014 34 38.9 1 3% 0 0% 34 100% 34 100% 1 3% 1 3% 0 0% 0 0%

2015 39 38.0 3 8% 1 3% 38 97% 39 100% 1 3% 1 3% 0 0% 0 0%

2016 40 36.7 4 10% 1 3% 39 98% 40 100% 1 3% 1 3% 0 0% 0 0%

2017 40 35.9 4 10% 1 3% 39 98% 39 98% 2 5% 1 3% 1 3% 0 0%

2018 45 36.8 6 13% 1 2% 44 98% 44 98% 2 4% 1 2% 1 2% 0 0%

2019 41 36.7 5 12% 1 2% 40 98% 40 98% 2 5% 1 2% 1 2% 0 0%

2020 40 37.9 5 13% 1 3% 39 98% 39 98% 2 5% 1 3% 1 3% 0 0%

2021 45 38.5 6 13% 1 2% 44 98% 44 98% 1 2% 0 0% 1 2% 0 0%

2022 36 38.1 4 11% 0 0% 36 100% 34 94% 2 6% 0 0% 2 6% 0 0%

2023 35 38.8 3 9% 0 0% 35 100% 34 97% 1 3% 0 0% 1 3% 0 0%

2024 30 37.7 3 10% 0 0% 30 100% 29 97% 1 3% 0 0% 1 3% 0 0%

*2025 23 36.6 1 4% 0 0% 23 100% 22 96% 1 4% 0 0% 1 4% 0 0%

      Maintenance Mechanic (Power Generation)
2016 3 38.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 4 36.2 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 5 33.7 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2019 5 33.7 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2020 3 34.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 5 49.4 0 0% 0 0% 5 100% 4 80% 0 0% 0 0% 0 0% 0 0%

2022 5 47.2 0 0% 0 0% 5 100% 4 80% 0 0% 0 0% 0 0% 0 0%

2023 5 47.2 0 0% 0 0% 5 100% 4 80% 0 0% 0 0% 0 0% 0 0%

2024 3 45.4 0 0% 0 0% 3 100% 2 67% 0 0% 0 0% 0 0% 0 0%

      Maintenance Operator
2013 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 47.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 45.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 45.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 45.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 3 49.4 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 2 51.3 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 1 53.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 53.1 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 2 42.4 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 1 31.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 2 34.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 34.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Maintenance Pipefitter
2013 20 37.5 1 5% 0 0% 20 100% 20 100% 0 0% 0 0% 0 0% 0 0%

2014 18 38.9 2 11% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2015 17 39.5 3 18% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2016 17 37.3 1 6% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2017 16 37.6 1 6% 0 0% 16 100% 16 100% 0 0% 0 0% 0 0% 0 0%

2018 14 35.6 2 14% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2019 17 37.1 1 6% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2020 22 34.0 1 5% 0 0% 22 100% 22 100% 0 0% 0 0% 0 0% 0 0%

2021 12 32.7 1 8% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2022 12 33.9 1 8% 0 0% 12 100% 11 92% 0 0% 0 0% 0 0% 0 0%

2023 9 31.6 1 11% 0 0% 9 100% 7 78% 1 11% 0 0% 1 11% 0 0%

2024 9 31.2 1 11% 0 0% 9 100% 8 89% 1 11% 0 0% 1 11% 0 0%

*2025 8 31.8 1 13% 0 0% 8 100% 7 88% 1 13% 0 0% 1 13% 0 0%

      Maintenance Repairer
2013 43 32.6 0 0% 0 0% 43 100% 26 60% 19 44% 13 30% 3 7% 4 9%

2014 18 32.1 0 0% 0 0% 18 100% 11 61% 7 39% 5 28% 1 6% 2 11%

2015 4 30.5 0 0% 0 0% 4 100% 3 75% 1 25% 1 25% 0 0% 0 0%

2019 2 37.7 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 37.7 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 3 39.9 2 67% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 3 39.9 2 67% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 3 39.9 2 67% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 4 38.7 2 50% 0 0% 4 100% 3 75% 1 25% 0 0% 0 0% 1 25%

*2025 1 35.2 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 1 100%

      Maintenance Repairer (Building)
2013 14 23.1 0 0% 2 14% 12 86% 0 0% 14 100% 14 100% 0 0% 1 7%

2014 3 24.3 0 0% 0 0% 3 100% 0 0% 3 100% 3 100% 0 0% 0 0%

2015 3 22.4 0 0% 0 0% 3 100% 0 0% 3 100% 3 100% 0 0% 0 0%

2016 1 20.7 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2017 1 20.7 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

      Maintenance Repairman
2014 2 37.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 37.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 22.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 22.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 22.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Maintenance Tech/LNG Operator
2013 1 51.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 51.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 51.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 2 43.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 35.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 35.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 35.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Maintenance Technician
2013 88 34.1 0 0% 0 0% 88 100% 85 97% 3 3% 0 0% 0 0% 3 3%

2014 127 33.7 0 0% 2 2% 125 98% 123 97% 4 3% 0 0% 0 0% 4 3%

2015 151 33.8 6 4% 4 3% 147 97% 147 97% 8 5% 0 0% 2 1% 6 4%

2016 176 33.6 6 3% 6 3% 170 97% 169 96% 11 6% 0 0% 3 2% 8 5%

2017 231 33.5 12 5% 6 3% 225 97% 220 95% 15 6% 2 1% 3 1% 10 4%

2018 301 33.2 24 8% 6 2% 295 98% 282 94% 29 10% 4 1% 8 3% 18 6%

2019 333 33.5 29 9% 7 2% 326 98% 316 95% 31 9% 5 2% 13 4% 15 5%

2020 329 32.7 27 8% 8 2% 321 98% 310 94% 34 10% 5 2% 18 5% 12 4%

2021 335 32.7 32 10% 5 1% 330 99% 313 93% 39 12% 8 2% 18 5% 14 4%

2022 359 32.4 37 10% 7 2% 352 98% 322 90% 50 14% 10 3% 24 7% 19 5%

2023 372 33.0 32 9% 6 2% 366 98% 327 88% 52 14% 11 3% 29 8% 14 4%

2024 359 32.9 30 8% 7 2% 352 98% 305 85% 62 17% 7 2% 41 11% 16 4%

*2025 315 32.7 26 8% 7 2% 304 97% 263 83% 52 17% 7 2% 34 11% 13 4%

      Maintenance Technician - Electrical
2014 1 39.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 2 43.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 43.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 46.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 46.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Maintenance Technician Mechanical
2013 14 33.8 0 0% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2014 20 35.2 1 5% 0 0% 20 100% 20 100% 0 0% 0 0% 0 0% 0 0%

2015 18 35.1 2 11% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2016 17 36.6 2 12% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2017 12 34.6 1 8% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2018 14 36.0 1 7% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2019 12 35.8 0 0% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2020 8 36.1 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2021 5 36.9 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2022 4 38.6 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2023 7 37.3 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2024 5 35.2 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

*2025 5 35.2 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

      Maintenance Technician (Service)
2019 1 40.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 40.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Manufacturing Engineering Technician
2013 1 38.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 38.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Mechanical Repair
2017 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 52.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Mechanic Technician
2013 3 36.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 4 39.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2015 1 49.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 2 38.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 4 34.0 2 50% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 4 29.6 2 50% 0 0% 4 100% 4 100% 1 25% 0 0% 0 0% 1 25%

2019 8 32.2 4 50% 0 0% 8 100% 8 100% 1 13% 0 0% 0 0% 1 13%

2020 6 33.1 4 67% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2021 6 33.1 4 67% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2022 7 33.2 4 57% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2023 6 31.2 4 67% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2024 7 32.7 4 57% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 36.4 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Mechatronics Service Technician
2021 3 24.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 3 18.8 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 9 19.9 0 0% 0 0% 9 100% 9 100% 1 11% 0 0% 0 0% 2 22%

2024 13 19.6 0 0% 0 0% 13 100% 13 100% 2 15% 0 0% 1 8% 2 15%

*2025 13 19.6 0 0% 0 0% 13 100% 13 100% 2 15% 0 0% 1 8% 2 15%

      Mechatronics Technician
2017 4 33.1 0 0% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2018 60 31.2 5 8% 1 2% 59 98% 57 95% 5 8% 0 0% 3 5% 2 3%

2019 80 30.2 8 10% 1 1% 79 99% 77 96% 5 6% 1 1% 2 3% 2 3%

2020 79 29.8 8 10% 1 1% 78 99% 77 97% 4 5% 1 1% 2 3% 1 1%

2021 84 29.1 8 10% 3 4% 81 96% 79 94% 7 8% 2 2% 3 4% 2 2%

2022 84 28.6 6 7% 3 4% 81 96% 75 89% 11 13% 2 2% 6 7% 3 4%

2023 70 29.0 6 9% 2 3% 68 97% 60 86% 11 16% 3 4% 4 6% 5 7%

2024 47 28.9 5 11% 3 6% 44 94% 39 83% 9 19% 1 2% 3 6% 5 11%

*2025 30 30.0 3 10% 1 3% 29 97% 24 80% 8 27% 1 3% 3 10% 4 13%

      Medical and Clinical Laboratory Technologist
2022 2 29.2 0 0% 1 50% 1 50% 1 50% 1 50% 0 0% 0 0% 1 50%

2023 2 29.2 0 0% 1 50% 1 50% 1 50% 1 50% 0 0% 0 0% 1 50%

      Medical Assistant
2018 16 35.1 0 0% 12 75% 4 25% 10 63% 10 63% 5 31% 4 25% 1 6%

2019 39 36.9 1 3% 35 90% 4 10% 27 69% 22 56% 10 26% 10 26% 3 8%

2020 37 37.1 1 3% 34 92% 3 8% 26 70% 21 57% 9 24% 10 27% 3 8%

2021 4 29.5 0 0% 4 100% 0 0% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 61 31.7 0 0% 57 93% 4 7% 38 62% 35 57% 17 28% 13 21% 6 10%

2023 126 31.9 0 0% 114 90% 12 10% 84 67% 62 49% 31 25% 19 15% 13 10%

2024 148 31.4 0 0% 125 84% 21 14% 96 65% 64 43% 38 26% 14 9% 14 9%

*2025 112 31.1 0 0% 93 83% 17 15% 74 66% 47 42% 30 27% 12 11% 7 6%

      Medical Assistant (WTCS)
2021 5 28.7 0 0% 5 100% 0 0% 5 100% 0 0% 0 0% 0 0% 0 0%

2022 2 27.5 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Metal Fabricator
2013 20 28.9 0 0% 1 5% 19 95% 20 100% 1 5% 0 0% 1 5% 0 0%

2014 24 28.0 0 0% 2 8% 22 92% 24 100% 0 0% 0 0% 0 0% 0 0%

2015 23 28.7 0 0% 2 9% 21 91% 23 100% 0 0% 0 0% 0 0% 0 0%

2016 21 28.9 0 0% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2017 19 29.3 0 0% 0 0% 19 100% 19 100% 0 0% 0 0% 0 0% 0 0%

2018 18 28.6 0 0% 1 6% 17 94% 18 100% 0 0% 0 0% 0 0% 0 0%

2019 20 28.5 0 0% 2 10% 18 90% 20 100% 1 5% 0 0% 1 5% 0 0%

2020 16 28.0 0 0% 1 6% 15 94% 16 100% 1 6% 0 0% 1 6% 0 0%

2021 16 28.6 0 0% 1 6% 15 94% 15 94% 2 13% 1 6% 1 6% 0 0%

2022 10 29.2 0 0% 0 0% 10 100% 9 90% 1 10% 1 10% 0 0% 0 0%

2023 7 31.1 0 0% 0 0% 7 100% 6 86% 1 14% 1 14% 0 0% 0 0%

2024 3 26.9 0 0% 0 0% 3 100% 2 67% 1 33% 1 33% 0 0% 0 0%

*2025 3 26.9 0 0% 0 0% 3 100% 2 67% 1 33% 1 33% 0 0% 0 0%

      Metal Model Maker
2013 3 38.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 2 29.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 3 28.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 1 25.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 25.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 25.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 25.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Metering Technician
2013 26 39.2 0 0% 3 12% 23 88% 25 96% 2 8% 1 4% 1 4% 0 0%

2014 27 40.2 0 0% 3 11% 24 89% 26 96% 2 7% 1 4% 1 4% 0 0%

2015 32 37.3 0 0% 4 13% 28 88% 30 94% 5 16% 2 6% 2 6% 2 6%

2016 29 36.0 0 0% 3 10% 26 90% 27 93% 6 21% 2 7% 3 10% 2 7%

2017 24 34.7 0 0% 1 4% 23 96% 23 96% 4 17% 1 4% 2 8% 2 8%

2018 24 33.1 0 0% 1 4% 23 96% 23 96% 4 17% 1 4% 2 8% 2 8%

2019 21 33.4 0 0% 0 0% 21 100% 21 100% 1 5% 0 0% 1 5% 0 0%

2020 19 33.2 0 0% 0 0% 19 100% 19 100% 1 5% 0 0% 1 5% 0 0%

2021 18 33.4 0 0% 0 0% 18 100% 18 100% 1 6% 0 0% 0 0% 1 6%

2022 31 33.6 2 6% 0 0% 31 100% 31 100% 1 3% 0 0% 0 0% 1 3%

2023 33 34.2 4 12% 1 3% 32 97% 32 97% 1 3% 0 0% 0 0% 1 3%

2024 37 34.9 4 11% 1 3% 36 97% 36 97% 1 3% 0 0% 0 0% 1 3%

*2025 38 35.0 5 13% 3 8% 35 92% 37 97% 0 0% 0 0% 0 0% 0 0%
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      Millwright
2013 134 36.4 1 1% 2 1% 132 99% 132 99% 4 3% 1 1% 1 1% 2 1%

2014 157 35.7 4 3% 2 1% 155 99% 155 99% 4 3% 1 1% 1 1% 2 1%

2015 173 35.2 8 5% 2 1% 171 99% 171 99% 3 2% 1 1% 0 0% 2 1%

2016 173 35.2 7 4% 2 1% 171 99% 170 98% 6 3% 1 1% 0 0% 5 3%

2017 182 35.7 9 5% 3 2% 179 98% 178 98% 8 4% 1 1% 1 1% 6 3%

2018 191 35.9 12 6% 1 1% 190 99% 188 98% 6 3% 0 0% 1 1% 5 3%

2019 175 36.5 10 6% 1 1% 174 99% 170 97% 11 6% 0 0% 4 2% 7 4%

2020 155 34.9 11 7% 2 1% 153 99% 148 95% 9 6% 0 0% 2 1% 7 5%

2021 150 34.6 13 9% 2 1% 148 99% 144 96% 7 5% 0 0% 2 1% 5 3%

2022 155 34.0 15 10% 5 3% 149 96% 147 95% 5 3% 0 0% 2 1% 3 2%

2023 142 34.4 11 8% 4 3% 137 96% 128 90% 10 7% 0 0% 4 3% 6 4%

2024 150 34.1 12 8% 6 4% 143 95% 137 91% 9 6% 0 0% 4 3% 5 3%

*2025 151 33.9 10 7% 5 3% 145 96% 140 93% 7 5% 0 0% 4 3% 3 2%

      Millwright/Pipefitter
2013 32 46.8 0 0% 4 13% 28 88% 32 100% 0 0% 0 0% 0 0% 0 0%

2014 32 45.6 0 0% 3 9% 29 91% 32 100% 0 0% 0 0% 0 0% 0 0%

2015 21 42.0 1 5% 3 14% 18 86% 21 100% 0 0% 0 0% 0 0% 0 0%

2016 20 40.8 1 5% 2 10% 18 90% 20 100% 0 0% 0 0% 0 0% 0 0%

2017 9 33.0 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2018 12 30.7 1 8% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2019 17 32.6 1 6% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2020 20 30.1 1 5% 0 0% 20 100% 18 90% 1 5% 0 0% 0 0% 1 5%

2021 23 29.8 2 9% 0 0% 23 100% 21 91% 1 4% 0 0% 0 0% 1 4%

2022 25 28.3 2 8% 0 0% 25 100% 23 92% 3 12% 0 0% 0 0% 3 12%

2023 25 29.9 2 8% 0 0% 25 100% 23 92% 3 12% 0 0% 0 0% 3 12%

2024 33 30.2 2 6% 0 0% 33 100% 31 94% 3 9% 0 0% 0 0% 3 9%

*2025 33 32.3 1 3% 0 0% 33 100% 31 94% 3 9% 0 0% 0 0% 3 9%

      Millwright (Pulp and Paper)
2013 15 35.6 0 0% 0 0% 15 100% 15 100% 0 0% 0 0% 0 0% 0 0%

2014 14 35.3 0 0% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2015 15 35.8 1 7% 0 0% 15 100% 15 100% 0 0% 0 0% 0 0% 0 0%

2016 14 31.0 2 14% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2017 18 32.5 2 11% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2018 21 32.3 3 14% 0 0% 21 100% 21 100% 0 0% 0 0% 0 0% 0 0%

2019 41 32.4 4 10% 0 0% 41 100% 40 98% 1 2% 0 0% 1 2% 0 0%

2020 23 31.1 1 4% 0 0% 23 100% 22 96% 1 4% 0 0% 1 4% 0 0%

2021 11 33.3 0 0% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2022 5 32.0 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2023 8 31.0 2 25% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2024 8 32.8 2 25% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

*2025 3 39.8 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%
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      Model Maker
2017 1 34.7 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 2 32.6 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2019 1 30.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 30.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 30.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 34.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 34.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 34.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 34.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Model Maker I
2013 1 49.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 49.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 49.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 49.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 49.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Mold Designer
2013 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 31.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Mold Maker
2013 2 38.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 38.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 5 29.3 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2016 3 22.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 6 23.7 0 0% 1 17% 5 83% 6 100% 1 17% 0 0% 1 17% 0 0%

2018 7 25.0 1 14% 1 14% 6 86% 7 100% 1 14% 0 0% 1 14% 0 0%

2019 7 24.5 1 14% 1 14% 6 86% 7 100% 0 0% 0 0% 0 0% 0 0%

2020 6 24.4 1 17% 1 17% 5 83% 6 100% 0 0% 0 0% 0 0% 0 0%

2021 3 25.2 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 3 25.5 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 5 24.2 0 0% 0 0% 5 100% 5 100% 1 20% 1 20% 0 0% 0 0%

2024 5 24.2 0 0% 0 0% 5 100% 5 100% 1 20% 1 20% 0 0% 0 0%

*2025 6 24.7 0 0% 0 0% 6 100% 6 100% 1 17% 1 17% 0 0% 0 0%
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      Mold Maker (Die Cast) (Plastic)
2013 38 27.6 0 0% 0 0% 38 100% 36 95% 3 8% 1 3% 2 5% 0 0%

2014 45 27.5 1 2% 0 0% 45 100% 43 96% 5 11% 1 2% 3 7% 1 2%

2015 44 27.9 1 2% 0 0% 44 100% 41 93% 6 14% 1 2% 3 7% 2 5%

2016 59 27.0 2 3% 0 0% 59 100% 56 95% 4 7% 1 2% 2 3% 1 2%

2017 60 26.7 2 3% 0 0% 60 100% 56 93% 5 8% 2 3% 2 3% 1 2%

2018 52 27.7 3 6% 0 0% 52 100% 50 96% 4 8% 1 2% 2 4% 1 2%

2019 56 28.5 5 9% 1 2% 55 98% 54 96% 6 11% 1 2% 4 7% 1 2%

2020 52 28.6 5 10% 1 2% 51 98% 48 92% 7 13% 1 2% 4 8% 3 6%

2021 42 31.0 2 5% 1 2% 41 98% 38 90% 8 19% 0 0% 6 14% 3 7%

2022 49 30.4 4 8% 1 2% 48 98% 45 92% 9 18% 0 0% 7 14% 3 6%

2023 48 30.9 4 8% 1 2% 47 98% 40 83% 10 21% 0 0% 7 15% 5 10%

2024 40 28.3 2 5% 1 3% 39 98% 32 80% 11 28% 0 0% 7 18% 6 15%

*2025 28 29.5 1 4% 1 4% 27 96% 22 79% 10 36% 0 0% 6 21% 6 21%

      Mold Repairer, Die-Cast & Plastic
2013 3 38.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 5 37.7 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2015 4 37.4 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2016 6 35.2 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2017 7 33.1 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2018 7 32.3 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2019 7 32.3 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2020 5 34.8 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2021 7 32.2 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2022 5 32.8 1 20% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2023 6 34.4 1 17% 1 17% 5 83% 6 100% 0 0% 0 0% 0 0% 0 0%

2024 5 32.7 1 20% 1 20% 4 80% 5 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 35.0 1 25% 1 25% 3 75% 4 100% 0 0% 0 0% 0 0% 0 0%

      Motorcycle Repairer
2013 1 35.8 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 2 200%

2014 1 35.8 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 2 200%

2015 1 35.8 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 2 200%

2016 1 35.8 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 2 200%
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      Mould Repairer, Glass
2013 8 33.0 1 13% 2 25% 6 75% 8 100% 0 0% 0 0% 0 0% 0 0%

2014 6 32.4 1 17% 2 33% 4 67% 6 100% 0 0% 0 0% 0 0% 0 0%

2015 13 33.7 2 15% 4 31% 9 69% 13 100% 0 0% 0 0% 0 0% 0 0%

2016 8 36.0 2 25% 2 25% 6 75% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 4 38.8 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 4 38.8 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2019 7 36.5 1 14% 1 14% 6 86% 6 86% 1 14% 1 14% 0 0% 0 0%

2020 6 39.9 1 17% 1 17% 5 83% 5 83% 1 17% 1 17% 0 0% 0 0%

2021 4 36.8 0 0% 1 25% 3 75% 3 75% 1 25% 1 25% 0 0% 0 0%

2022 4 36.8 0 0% 1 25% 3 75% 3 75% 1 25% 1 25% 0 0% 0 0%

2023 6 42.8 0 0% 1 17% 5 83% 5 83% 1 17% 1 17% 0 0% 0 0%

2024 3 45.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 3 45.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

      Multi Craft Mechanic
2021 4 27.6 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 6 24.5 0 0% 1 17% 5 83% 6 100% 0 0% 0 0% 0 0% 0 0%

2023 10 28.2 0 0% 1 10% 9 90% 10 100% 0 0% 0 0% 0 0% 0 0%

2024 10 28.2 0 0% 1 10% 9 90% 10 100% 0 0% 0 0% 0 0% 0 0%

*2025 9 28.0 0 0% 1 11% 8 89% 9 100% 0 0% 0 0% 0 0% 0 0%

      Municipal Services Electrician
2013 8 34.2 1 13% 1 13% 7 88% 5 63% 4 50% 3 38% 2 25% 0 0%

2014 9 35.0 2 22% 0 0% 9 100% 7 78% 5 56% 2 22% 3 33% 0 0%

2015 12 35.5 2 17% 1 8% 11 92% 8 67% 8 67% 4 33% 4 33% 0 0%

2016 12 36.3 1 8% 1 8% 11 92% 8 67% 10 83% 4 33% 6 50% 0 0%

2017 14 36.3 1 7% 1 7% 13 93% 9 64% 11 79% 5 36% 6 43% 0 0%

2018 14 36.3 1 7% 1 7% 13 93% 9 64% 11 79% 5 36% 6 43% 0 0%

2019 19 36.9 1 5% 2 11% 17 89% 12 63% 12 63% 7 37% 5 26% 0 0%

2020 15 37.3 0 0% 2 13% 13 87% 10 67% 8 53% 5 33% 3 20% 0 0%

2021 17 36.5 0 0% 2 12% 15 88% 13 76% 6 35% 3 18% 2 12% 1 6%

2022 19 37.0 0 0% 2 11% 17 89% 15 79% 5 26% 2 11% 2 11% 1 5%

2023 21 37.9 0 0% 3 14% 18 86% 17 81% 6 29% 3 14% 3 14% 1 5%

2024 25 36.3 0 0% 3 12% 22 88% 20 80% 8 32% 4 16% 4 16% 1 4%

*2025 22 35.9 1 5% 2 9% 20 91% 16 73% 8 36% 4 18% 3 14% 2 9%

      Nursery Manager
2023 1 20.2 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2024 1 20.2 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

      Offset Press Operator
2013 1 40.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 40.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 40.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Operating Engineer
2013 404 30.2 12 3% 13 3% 391 97% 385 95% 24 6% 9 2% 3 1% 12 3%

2014 546 30.2 23 4% 19 3% 527 97% 524 96% 26 5% 9 2% 3 1% 14 3%

2015 656 30.2 39 6% 19 3% 637 97% 626 95% 37 6% 13 2% 7 1% 17 3%

2016 659 30.0 44 7% 21 3% 638 97% 632 96% 37 6% 13 2% 9 1% 15 2%

2017 734 29.2 51 7% 19 3% 715 97% 714 97% 31 4% 9 1% 9 1% 13 2%

2018 873 29.0 72 8% 27 3% 846 97% 857 98% 31 4% 11 1% 13 1% 8 1%

2019 922 28.8 88 10% 33 4% 889 96% 900 98% 37 4% 15 2% 14 2% 10 1%

2020 887 28.6 85 10% 33 4% 854 96% 867 98% 37 4% 14 2% 15 2% 10 1%

2021 902 28.0 85 9% 35 4% 866 96% 877 97% 43 5% 16 2% 21 2% 8 1%

2022 1,132 27.5 96 8% 48 4% 1,083 96% 1,094 97% 65 6% 21 2% 39 3% 9 1%

2023 1,264 27.1 115 9% 48 4% 1,215 96% 1,214 96% 86 7% 30 2% 49 4% 13 1%

2024 1,281 27.0 118 9% 47 4% 1,233 96% 1,227 96% 96 7% 26 2% 62 5% 13 1%

*2025 1,127 26.4 101 9% 47 4% 1,078 96% 1,084 96% 80 7% 24 2% 51 5% 11 1%

      Ophthalmic Assistant
2023 13 42.5 0 0% 11 85% 2 15% 12 92% 2 15% 1 8% 1 8% 0 0%

2024 15 39.4 0 0% 13 87% 2 13% 12 80% 3 20% 2 13% 1 7% 0 0%

*2025 13 39.4 0 0% 11 85% 2 15% 10 77% 3 23% 2 15% 1 8% 0 0%

      Organic Vegetable Farm Manager
2019 3 25.1 0 0% 2 67% 1 33% 3 100% 0 0% 0 0% 0 0% 0 0%

2020 3 25.1 0 0% 2 67% 1 33% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 7 26.3 0 0% 4 57% 3 43% 7 100% 1 14% 0 0% 1 14% 0 0%

2022 16 29.8 1 6% 9 56% 6 38% 15 94% 2 13% 1 6% 1 6% 0 0%

2023 21 30.5 1 5% 14 67% 6 29% 18 86% 4 19% 3 14% 1 5% 0 0%

2024 19 30.7 0 0% 11 58% 6 32% 17 89% 2 11% 1 5% 1 5% 0 0%

*2025 15 30.9 0 0% 9 60% 5 33% 14 93% 1 7% 0 0% 1 7% 0 0%

      OTR Professional Truck Driver
2019 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Painter And Decorator
2013 69 28.2 0 0% 3 4% 66 96% 63 91% 10 14% 6 9% 4 6% 1 1%

2014 81 27.7 0 0% 1 1% 80 99% 74 91% 14 17% 5 6% 7 9% 3 4%

2015 74 27.6 0 0% 1 1% 73 99% 68 92% 15 20% 6 8% 8 11% 2 3%

2016 82 28.6 1 1% 3 4% 79 96% 77 94% 17 21% 5 6% 11 13% 1 1%

2017 92 27.7 1 1% 6 7% 86 93% 84 91% 23 25% 7 8% 14 15% 2 2%

2018 95 27.4 1 1% 7 7% 88 93% 90 95% 27 28% 5 5% 21 22% 1 1%

2019 102 27.8 0 0% 8 8% 94 92% 97 95% 24 24% 5 5% 18 18% 1 1%

2020 95 28.1 0 0% 11 12% 84 88% 89 94% 24 25% 6 6% 17 18% 1 1%

2021 94 27.7 2 2% 14 15% 80 85% 89 95% 19 20% 3 3% 15 16% 2 2%

2022 81 28.0 1 1% 13 16% 68 84% 73 90% 22 27% 6 7% 14 17% 3 4%

2023 84 27.8 3 4% 17 20% 67 80% 74 88% 31 37% 5 6% 20 24% 7 8%

2024 103 27.1 3 3% 21 20% 82 80% 90 87% 46 45% 10 10% 30 29% 9 9%

*2025 74 27.3 2 3% 14 19% 60 81% 67 91% 37 50% 5 7% 28 38% 5 7%

      Painter Decorator Taper Finisher
*2025 1 24.5 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Paramedic
*2025 1 22.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Park Ranger
2013 1 28.4 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 28.4 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 28.4 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Patternmaker All Around
2013 3 45.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 7 41.8 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2015 11 40.6 0 0% 0 0% 11 100% 10 91% 2 18% 0 0% 1 9% 1 9%

2016 12 39.2 0 0% 0 0% 12 100% 11 92% 3 25% 0 0% 2 17% 1 8%

2017 14 39.5 1 7% 0 0% 14 100% 13 93% 2 14% 0 0% 1 7% 1 7%

2018 10 36.9 1 10% 0 0% 10 100% 9 90% 2 20% 0 0% 1 10% 1 10%

2019 11 38.8 1 9% 0 0% 11 100% 10 91% 3 27% 0 0% 2 18% 1 9%

2020 10 39.0 2 20% 0 0% 10 100% 10 100% 2 20% 0 0% 2 20% 0 0%

2021 9 40.0 2 22% 0 0% 9 100% 9 100% 2 22% 0 0% 2 22% 0 0%

2022 7 43.3 2 29% 0 0% 7 100% 7 100% 1 14% 0 0% 1 14% 0 0%

2023 5 45.0 1 20% 0 0% 5 100% 5 100% 1 20% 0 0% 1 20% 0 0%

2024 4 43.8 1 25% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

*2025 4 38.6 1 25% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%
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      Performance Technician
2013 1 44.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 41.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 2 48.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 50.0 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 3 45.8 1 33% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 3 45.8 1 33% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 1 37.3 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Pharmacy Technician
2020 9 40.5 0 0% 6 67% 3 33% 4 44% 7 78% 4 44% 2 22% 1 11%

2021 23 34.0 1 4% 16 70% 7 30% 11 48% 16 70% 11 48% 4 17% 1 4%

2022 27 28.4 1 4% 20 74% 7 26% 16 59% 17 63% 9 33% 6 22% 2 7%

2023 50 27.4 1 2% 35 70% 14 28% 26 52% 29 58% 16 32% 8 16% 6 12%

2024 50 27.5 1 2% 30 60% 19 38% 29 58% 30 60% 15 30% 11 22% 5 10%

*2025 41 28.2 1 2% 27 66% 14 34% 26 63% 19 46% 8 20% 7 17% 4 10%

      Pipefitter / Millwright
2014 4 45.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2015 1 51.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 3 37.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 5 35.1 0 0% 0 0% 5 100% 5 100% 1 20% 0 0% 0 0% 1 20%

2018 6 33.0 0 0% 0 0% 6 100% 6 100% 1 17% 0 0% 0 0% 1 17%

2019 7 31.6 0 0% 0 0% 7 100% 7 100% 1 14% 0 0% 0 0% 1 14%

2020 5 29.4 0 0% 0 0% 5 100% 5 100% 1 20% 0 0% 0 0% 1 20%

2021 5 29.4 0 0% 0 0% 5 100% 5 100% 1 20% 0 0% 0 0% 1 20%

2022 4 31.0 0 0% 0 0% 4 100% 4 100% 1 25% 0 0% 0 0% 1 25%

2023 1 36.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 2 28.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 29.7 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%
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      Pipe Trades Fabricator
2013 15 23.7 1 7% 0 0% 15 100% 15 100% 0 0% 0 0% 0 0% 0 0%

2014 20 26.7 2 10% 1 5% 19 95% 20 100% 0 0% 0 0% 0 0% 0 0%

2015 19 26.9 2 11% 1 5% 18 95% 19 100% 0 0% 0 0% 0 0% 0 0%

2016 19 26.9 2 11% 1 5% 18 95% 19 100% 0 0% 0 0% 0 0% 0 0%

2017 29 27.9 2 7% 1 3% 28 97% 29 100% 0 0% 0 0% 0 0% 0 0%

2018 41 27.2 2 5% 1 2% 40 98% 41 100% 0 0% 0 0% 0 0% 0 0%

2019 65 26.1 2 3% 3 5% 62 95% 64 98% 5 8% 1 2% 2 3% 2 3%

2020 54 25.5 0 0% 1 2% 53 98% 52 96% 7 13% 1 2% 4 7% 2 4%

2021 64 24.9 0 0% 2 3% 62 97% 61 95% 9 14% 1 2% 5 8% 3 5%

2022 78 24.7 0 0% 3 4% 75 96% 75 96% 9 12% 2 3% 4 5% 3 4%

2023 89 23.7 0 0% 4 4% 85 96% 83 93% 14 16% 2 2% 4 4% 9 10%

2024 99 23.6 0 0% 6 6% 92 93% 90 91% 17 17% 2 2% 5 5% 11 11%

*2025 82 23.7 0 0% 7 9% 74 90% 73 89% 13 16% 1 1% 3 4% 10 12%

      Pipe Trades Fabricator (Shop)
2013 63 24.8 3 5% 0 0% 63 100% 62 98% 3 5% 1 2% 1 2% 1 2%

2014 60 24.5 2 3% 0 0% 60 100% 59 98% 3 5% 1 2% 1 2% 1 2%

2015 119 26.6 6 5% 2 2% 117 98% 116 97% 6 5% 1 1% 1 1% 4 3%

2016 129 26.5 6 5% 2 2% 127 98% 126 98% 6 5% 1 1% 1 1% 4 3%

2017 122 26.5 6 5% 1 1% 121 99% 119 98% 6 5% 1 1% 1 1% 4 3%

2018 93 26.4 6 6% 1 1% 92 99% 91 98% 5 5% 0 0% 1 1% 4 4%

2019 71 26.8 5 7% 1 1% 70 99% 69 97% 3 4% 0 0% 0 0% 3 4%

2020 62 26.9 5 8% 1 2% 61 98% 60 97% 2 3% 0 0% 0 0% 2 3%

2021 17 25.7 0 0% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2022 2 29.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Plant Attendant (Bayfront)
2013 2 31.5 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 0 0% 1 50%

2014 2 31.0 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 0 0% 1 50%

2015 3 29.2 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2016 2 25.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 3 26.7 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 5 30.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2019 3 33.7 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2020 7 33.6 1 14% 0 0% 6 86% 6 86% 0 0% 0 0% 0 0% 0 0%

2021 9 32.2 1 11% 0 0% 8 89% 8 89% 0 0% 0 0% 0 0% 0 0%

2022 8 29.0 0 0% 0 0% 7 88% 6 75% 1 13% 0 0% 0 0% 1 13%

2023 8 29.0 0 0% 0 0% 7 88% 6 75% 1 13% 0 0% 0 0% 1 13%

2024 11 30.9 0 0% 0 0% 9 82% 8 73% 1 9% 0 0% 0 0% 1 9%

*2025 12 30.3 0 0% 0 0% 10 83% 9 75% 1 8% 0 0% 0 0% 1 8%
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      Plant Attendant (French Island)
2013 2 24.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 28.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 3 29.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 7 30.0 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2017 8 29.1 1 13% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2018 7 29.2 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2019 9 29.8 1 11% 0 0% 9 100% 8 89% 0 0% 0 0% 0 0% 0 0%

2020 9 29.3 1 11% 0 0% 9 100% 8 89% 0 0% 0 0% 0 0% 0 0%

2021 10 29.9 1 10% 0 0% 10 100% 9 90% 0 0% 0 0% 0 0% 0 0%

2022 11 29.8 1 9% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2023 7 31.2 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2024 9 32.1 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

*2025 9 32.1 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

      Plant Operator
2013 8 39.4 1 13% 0 0% 8 100% 8 100% 1 13% 0 0% 1 13% 0 0%

2014 12 35.3 1 8% 0 0% 12 100% 12 100% 1 8% 0 0% 1 8% 0 0%

2015 17 33.2 0 0% 0 0% 17 100% 17 100% 1 6% 0 0% 1 6% 0 0%

2016 15 34.1 0 0% 0 0% 15 100% 15 100% 0 0% 0 0% 0 0% 0 0%

2017 18 34.1 0 0% 0 0% 18 100% 18 100% 0 0% 0 0% 0 0% 0 0%

2018 17 35.0 0 0% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2019 10 33.0 0 0% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2020 3 34.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 3 41.4 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2022 6 35.8 1 17% 1 17% 5 83% 5 83% 0 0% 0 0% 0 0% 0 0%

2023 6 34.0 1 17% 0 0% 6 100% 5 83% 0 0% 0 0% 0 0% 0 0%

2024 8 34.6 1 13% 0 0% 8 100% 5 63% 0 0% 0 0% 0 0% 0 0%

*2025 6 34.0 0 0% 0 0% 6 100% 2 33% 0 0% 0 0% 0 0% 0 0%

      Plasterer
2017 1 26.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 26.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 2 33.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 3 28.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2021 4 29.0 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2022 3 28.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2023 1 26.4 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%
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      Plumber
2013 576 26.1 16 3% 6 1% 570 99% 553 96% 40 7% 15 3% 17 3% 10 2%

2014 666 26.5 19 3% 4 1% 662 99% 637 96% 49 7% 17 3% 21 3% 14 2%

2015 815 26.4 29 4% 7 1% 808 99% 777 95% 57 7% 24 3% 19 2% 17 2%

2016 988 26.4 32 3% 9 1% 979 99% 949 96% 68 7% 28 3% 25 3% 18 2%

2017 1,110 26.1 36 3% 8 1% 1,102 99% 1,074 97% 66 6% 27 2% 25 2% 16 1%

2018 1,300 25.9 58 4% 8 1% 1,292 99% 1,251 96% 80 6% 33 3% 30 2% 20 2%

2019 1,541 25.8 74 5% 13 1% 1,527 99% 1,484 96% 98 6% 43 3% 41 3% 19 1%

2020 1,644 25.4 72 4% 14 1% 1,628 99% 1,593 97% 101 6% 37 2% 52 3% 17 1%

2021 1,875 25.2 80 4% 15 1% 1,858 99% 1,821 97% 109 6% 31 2% 63 3% 21 1%

2022 1,995 25.0 99 5% 21 1% 1,968 99% 1,930 97% 128 6% 33 2% 82 4% 20 1%

2023 2,106 24.7 113 5% 17 1% 2,079 99% 2,013 96% 151 7% 42 2% 93 4% 23 1%

2024 2,167 24.5 119 5% 19 1% 2,136 99% 2,075 96% 172 8% 45 2% 105 5% 30 1%

*2025 1,954 24.5 108 6% 18 1% 1,924 98% 1,870 96% 156 8% 37 2% 97 5% 27 1%

      Plumber (Residential/Light Commercial SWR)
2020 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Police Officer
2013 34 24.0 6 18% 2 6% 32 94% 30 88% 11 32% 1 3% 7 21% 3 9%

2014 1 35.4 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 11 42.8 11 100% 2 18% 9 82% 9 82% 2 18% 2 18% 0 0% 0 0%

2016 12 41.6 12 100% 3 25% 9 75% 10 83% 2 17% 2 17% 0 0% 0 0%

2017 12 41.6 12 100% 3 25% 9 75% 10 83% 2 17% 2 17% 0 0% 0 0%

2018 10 41.8 10 100% 2 20% 8 80% 8 80% 2 20% 2 20% 0 0% 0 0%

      Precision CNC Grinder
2013 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 20.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 2 20.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 2 19.9 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2019 2 19.9 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2020 1 20.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 20.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Preparation Cook
2017 8 38.6 0 0% 0 0% 8 100% 2 25% 7 88% 5 63% 2 25% 1 13%

2018 3 42.6 0 0% 0 0% 3 100% 0 0% 3 100% 2 67% 0 0% 1 33%

2022 1 51.2 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2023 1 51.2 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

2024 1 51.2 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%
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      Press Set-up Operator - Stamping
2015 13 49.9 0 0% 9 69% 4 31% 13 100% 1 8% 0 0% 1 8% 0 0%

2016 13 49.9 0 0% 9 69% 4 31% 13 100% 1 8% 0 0% 1 8% 0 0%

2017 19 44.0 0 0% 11 58% 8 42% 19 100% 2 11% 0 0% 2 11% 0 0%

2018 26 38.8 1 4% 11 42% 15 58% 26 100% 1 4% 0 0% 1 4% 0 0%

2019 16 33.9 1 6% 5 31% 11 69% 16 100% 1 6% 0 0% 1 6% 0 0%

2020 10 32.8 1 10% 2 20% 8 80% 10 100% 0 0% 0 0% 0 0% 0 0%

2021 12 32.3 0 0% 2 17% 10 83% 12 100% 0 0% 0 0% 0 0% 0 0%

2022 9 33.5 0 0% 2 22% 7 78% 9 100% 0 0% 0 0% 0 0% 0 0%

2023 9 36.0 0 0% 0 0% 9 100% 7 78% 1 11% 0 0% 1 11% 0 0%

2024 12 36.2 0 0% 0 0% 12 100% 9 75% 2 17% 0 0% 2 17% 0 0%

*2025 9 35.4 0 0% 0 0% 9 100% 6 67% 2 22% 0 0% 2 22% 0 0%

      Probation & Parole Agent
2013 194 31.4 7 4% 125 64% 69 36% 182 94% 24 12% 7 4% 11 6% 6 3%

2014 188 31.3 6 3% 120 64% 68 36% 175 93% 27 14% 4 2% 14 7% 10 5%

      Product Designer
2018 3 25.3 0 0% 1 33% 2 67% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 2 26.2 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

      Professional Truck Driver
2013 8 37.9 6 75% 0 0% 8 100% 7 88% 1 13% 1 13% 0 0% 0 0%

2014 13 39.4 12 92% 1 8% 12 92% 12 92% 1 8% 1 8% 0 0% 0 0%

2015 17 38.3 17 100% 1 6% 16 94% 15 88% 3 18% 2 12% 1 6% 0 0%

2016 32 34.7 31 97% 1 3% 31 97% 28 88% 7 22% 4 13% 3 9% 0 0%

2017 24 37.7 24 100% 0 0% 24 100% 20 83% 5 21% 4 17% 1 4% 0 0%

2018 24 37.3 23 96% 1 4% 23 96% 22 92% 5 21% 2 8% 3 13% 0 0%

2019 13 31.3 13 100% 0 0% 13 100% 12 92% 3 23% 1 8% 2 15% 0 0%

2020 10 31.1 10 100% 0 0% 10 100% 9 90% 2 20% 1 10% 1 10% 0 0%

2021 7 34.9 6 86% 0 0% 7 100% 4 57% 2 29% 1 14% 1 14% 0 0%

2022 15 37.5 14 93% 0 0% 15 100% 10 67% 3 20% 2 13% 2 13% 0 0%

2023 21 37.9 17 81% 1 5% 20 95% 10 48% 6 29% 5 24% 2 10% 0 0%

2024 17 39.1 10 59% 1 6% 16 94% 7 41% 5 29% 5 29% 0 0% 0 0%

*2025 10 39.1 4 40% 0 0% 10 100% 4 40% 3 30% 3 30% 0 0% 0 0%

      Psychiatric Care Technician
2013 164 31.2 11 7% 46 28% 118 72% 158 96% 11 7% 6 4% 5 3% 0 0%

2014 156 31.2 7 4% 45 29% 111 71% 152 97% 8 5% 3 2% 4 3% 1 1%

2015 109 31.5 3 3% 32 29% 77 71% 105 96% 6 6% 3 3% 2 2% 1 1%
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      Railway Carman
2018 1 28.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 28.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 2 29.0 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 2 28.8 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 2 28.8 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 2 28.8 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 2 28.8 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 28.8 2 100% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Refrigeration/Boiler Technician
2018 1 37.8 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

      Registered Nurse
2023 16 31.4 0 0% 15 94% 1 6% 10 63% 9 56% 5 31% 3 19% 1 6%

2024 33 32.2 1 3% 28 85% 5 15% 20 61% 18 55% 8 24% 5 15% 5 15%

*2025 35 31.5 1 3% 30 86% 5 14% 22 63% 19 54% 9 26% 5 14% 5 14%

      Relay Technician
2013 6 42.2 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2014 6 42.2 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2015 8 40.9 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 5 41.8 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2017 2 36.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 4 37.7 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2019 2 38.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 38.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 2 38.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 5 36.5 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

2023 3 35.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 4 32.9 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 32.9 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%
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      Residential Carpenter
2013 1 25.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 3 22.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 6 22.5 0 0% 0 0% 6 100% 6 100% 0 0% 0 0% 0 0% 0 0%

2017 11 24.4 0 0% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2018 11 24.0 0 0% 0 0% 11 100% 11 100% 0 0% 0 0% 0 0% 0 0%

2019 16 23.4 2 13% 0 0% 16 100% 16 100% 1 6% 0 0% 1 6% 0 0%

2020 16 23.2 2 13% 0 0% 16 100% 16 100% 1 6% 0 0% 1 6% 0 0%

2021 11 21.5 0 0% 0 0% 11 100% 11 100% 1 9% 0 0% 1 9% 0 0%

2022 11 21.1 0 0% 0 0% 11 100% 11 100% 1 9% 0 0% 1 9% 0 0%

2023 7 20.2 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2024 5 19.3 0 0% 0 0% 5 100% 5 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 19.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Residential Gas Heat Service Technician
2013 2 43.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 1 36.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 36.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 36.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 30.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 30.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 30.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 30.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Residential Wirer
2013 1 25.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 8 25.8 0 0% 0 0% 8 100% 7 88% 0 0% 0 0% 0 0% 0 0%

2017 15 27.2 0 0% 0 0% 15 100% 13 87% 2 13% 2 13% 0 0% 0 0%

2018 13 26.8 0 0% 0 0% 13 100% 11 85% 2 15% 2 15% 0 0% 0 0%

2019 9 25.5 0 0% 0 0% 9 100% 8 89% 1 11% 1 11% 0 0% 0 0%

2020 5 26.4 0 0% 0 0% 5 100% 4 80% 1 20% 1 20% 0 0% 0 0%

2021 2 23.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Respiratory Therapist (Madison College)
2024 6 39.1 0 0% 5 83% 1 17% 5 83% 2 33% 0 0% 2 33% 1 17%

*2025 6 39.1 0 0% 5 83% 1 17% 5 83% 2 33% 0 0% 2 33% 1 17%
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      Restaurant Cook
2013 82 31.4 0 0% 8 10% 74 90% 53 65% 36 44% 26 32% 6 7% 4 5%

2014 61 32.3 0 0% 6 10% 55 90% 36 59% 28 46% 24 39% 2 3% 2 3%

2015 54 33.6 0 0% 2 4% 52 96% 36 67% 23 43% 17 31% 5 9% 1 2%

2016 37 33.4 0 0% 0 0% 37 100% 23 62% 17 46% 11 30% 3 8% 3 8%

2017 20 34.8 0 0% 0 0% 20 100% 10 50% 12 60% 9 45% 3 15% 1 5%

2018 21 37.8 0 0% 0 0% 21 100% 10 48% 13 62% 9 43% 3 14% 2 10%

2019 14 38.7 1 7% 0 0% 14 100% 9 64% 6 43% 5 36% 1 7% 0 0%

2020 11 38.9 1 9% 0 0% 11 100% 7 64% 5 45% 4 36% 1 9% 0 0%

2021 12 37.5 1 8% 0 0% 12 100% 7 58% 6 50% 5 42% 1 8% 0 0%

2022 16 38.8 0 0% 0 0% 16 100% 7 44% 10 63% 7 44% 3 19% 1 6%

2023 12 38.0 0 0% 0 0% 12 100% 4 33% 8 67% 5 42% 2 17% 2 17%

2024 13 37.9 0 0% 0 0% 13 100% 5 38% 8 62% 4 31% 1 8% 3 23%

*2025 9 41.9 1 11% 0 0% 9 100% 4 44% 5 56% 2 22% 0 0% 3 33%

      Roofer and Waterproofer
2013 122 30.7 1 1% 0 0% 122 100% 109 89% 34 28% 13 11% 21 17% 0 0%

2014 119 30.9 1 1% 0 0% 119 100% 105 88% 42 35% 16 13% 27 23% 0 0%

2015 128 30.5 2 2% 0 0% 128 100% 111 87% 46 36% 19 15% 28 22% 0 0%

2016 116 31.1 3 3% 1 1% 115 99% 102 88% 40 34% 15 13% 26 22% 0 0%

2017 120 31.7 3 3% 3 3% 117 98% 99 83% 43 36% 21 18% 22 18% 0 0%

2018 126 32.4 3 2% 4 3% 122 97% 105 83% 53 42% 21 17% 32 25% 0 0%

2019 116 31.7 1 1% 2 2% 114 98% 104 90% 43 37% 12 10% 30 26% 1 1%

2020 103 31.6 0 0% 1 1% 102 99% 90 87% 43 42% 12 12% 30 29% 1 1%

2021 91 30.9 0 0% 1 1% 90 99% 81 89% 37 41% 9 10% 28 31% 0 0%

2022 94 31.1 1 1% 1 1% 93 99% 81 86% 39 41% 10 11% 29 31% 0 0%

2023 113 30.7 1 1% 1 1% 112 99% 93 82% 47 42% 11 10% 35 31% 1 1%

2024 92 29.4 2 2% 1 1% 91 99% 70 76% 39 42% 6 7% 33 36% 1 1%

*2025 86 28.4 2 2% 1 1% 85 99% 63 73% 39 45% 6 7% 33 38% 1 1%

      Scale Service Technician
2023 1 22.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 22.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Security and Fire Alarm Systems Installer
2014 5 29.7 0 0% 0 0% 5 100% 4 80% 1 20% 0 0% 0 0% 1 20%

2015 8 30.0 1 13% 0 0% 8 100% 6 75% 2 25% 0 0% 0 0% 2 25%

2016 8 28.0 1 13% 0 0% 8 100% 6 75% 3 38% 0 0% 1 13% 2 25%

2017 6 25.1 1 17% 0 0% 6 100% 5 83% 2 33% 0 0% 1 17% 1 17%
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      Senior Reactor Operator (Nuclear)
2013 16 33.0 15 94% 0 0% 16 100% 16 100% 0 0% 0 0% 0 0% 0 0%

2014 3 37.0 3 100% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 3 36.7 2 67% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 1 30.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 30.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 30.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 30.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 30.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Senior Reactor Operator (Nuclear Certification)
2016 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 35.2 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Service Technician - Gas and Electric
2013 8 42.2 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2014 8 42.2 0 0% 1 13% 7 88% 8 100% 0 0% 0 0% 0 0% 0 0%

2015 8 42.5 0 0% 1 13% 7 88% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 7 37.7 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2017 8 33.5 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2018 9 32.5 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2019 7 29.5 1 14% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2020 9 31.1 1 11% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2021 11 33.1 1 9% 1 9% 10 91% 11 100% 0 0% 0 0% 0 0% 0 0%

2022 18 32.2 2 11% 1 6% 17 94% 18 100% 0 0% 0 0% 0 0% 0 0%

2023 28 30.4 2 7% 1 4% 27 96% 28 100% 0 0% 0 0% 0 0% 0 0%

2024 27 28.5 3 11% 1 4% 26 96% 27 100% 0 0% 0 0% 0 0% 0 0%

*2025 25 28.9 4 16% 0 0% 25 100% 25 100% 0 0% 0 0% 0 0% 0 0%

      Sheet Metal (Kitchen)
2020 1 18.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 18.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 18.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 35.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 3 22.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 19.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%
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      Sheet Metal Sign Maker
2019 2 31.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 31.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 1 27.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 2 27.0 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 1 27.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Sheet Metal Worker
2013 363 26.3 12 3% 1 0% 362 100% 351 97% 18 5% 10 3% 5 1% 5 1%

2014 386 26.1 12 3% 1 0% 385 100% 374 97% 21 5% 9 2% 9 2% 3 1%

2015 422 26.3 15 4% 1 0% 421 100% 409 97% 27 6% 10 2% 12 3% 5 1%

2016 472 26.4 19 4% 4 1% 468 99% 457 97% 34 7% 14 3% 14 3% 7 1%

2017 522 26.4 22 4% 5 1% 517 99% 508 97% 36 7% 14 3% 17 3% 7 1%

2018 566 26.3 26 5% 8 1% 558 99% 551 97% 43 8% 16 3% 20 4% 9 2%

2019 605 26.3 24 4% 12 2% 593 98% 587 97% 48 8% 18 3% 22 4% 12 2%

2020 603 25.9 27 4% 17 3% 586 97% 589 98% 45 7% 17 3% 22 4% 10 2%

2021 649 25.8 34 5% 18 3% 631 97% 634 98% 45 7% 15 2% 23 4% 11 2%

2022 655 25.5 35 5% 17 3% 638 97% 638 97% 46 7% 16 2% 24 4% 9 1%

2023 683 25.3 37 5% 20 3% 663 97% 659 96% 65 10% 18 3% 37 5% 14 2%

2024 715 24.9 41 6% 22 3% 693 97% 683 96% 76 11% 18 3% 46 6% 17 2%

*2025 661 24.6 34 5% 22 3% 639 97% 631 95% 69 10% 16 2% 43 7% 15 2%

      Sheet Metal Worker (Industrial)
2013 2 44.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 44.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 43.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 51.2 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 2 51.2 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 4 49.7 1 25% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2019 5 40.6 1 20% 0 0% 5 100% 5 100% 1 20% 0 0% 1 20% 0 0%

2020 4 41.5 1 25% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2021 1 59.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 59.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 36.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Sheet Metal Worker (Residential)
2013 4 25.8 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2014 3 25.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 4 28.3 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2016 10 27.9 1 10% 0 0% 10 100% 9 90% 1 10% 0 0% 0 0% 1 10%

2017 13 25.9 1 8% 0 0% 13 100% 11 85% 2 15% 1 8% 0 0% 1 8%

2018 13 24.6 0 0% 0 0% 13 100% 11 85% 2 15% 1 8% 0 0% 1 8%

2019 13 23.6 0 0% 0 0% 13 100% 12 92% 1 8% 1 8% 0 0% 0 0%

2020 17 25.0 1 6% 0 0% 17 100% 16 94% 1 6% 1 6% 0 0% 1 6%

2021 17 25.0 1 6% 0 0% 17 100% 16 94% 2 12% 1 6% 1 6% 1 6%

2022 17 27.0 1 6% 0 0% 17 100% 13 76% 5 29% 4 24% 1 6% 1 6%

2023 11 26.9 2 18% 0 0% 11 100% 10 91% 1 9% 1 9% 0 0% 1 9%

2024 13 25.9 2 15% 0 0% 13 100% 10 77% 4 31% 3 23% 1 8% 2 15%

*2025 13 24.6 2 15% 0 0% 13 100% 9 69% 6 46% 4 31% 2 15% 2 15%

      Software Analyst
2021 19 30.5 3 16% 7 37% 12 63% 10 53% 9 47% 1 5% 4 21% 5 26%

2022 31 30.9 5 16% 10 32% 21 68% 17 55% 16 52% 4 13% 6 19% 7 23%

2023 21 29.4 3 14% 5 24% 16 76% 13 62% 10 48% 4 19% 2 10% 4 19%

2024 1 23.5 0 0% 0 0% 1 100% 0 0% 1 100% 1 100% 0 0% 0 0%

      Software Developer (WTCS)
2018 1 28.0 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 2 31.1 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 31.8 0 0% 2 100% 0 0% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 1 34.3 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Sprinklerfitter
2013 60 27.0 2 3% 0 0% 60 100% 59 98% 2 3% 1 2% 0 0% 1 2%

2014 64 27.0 3 5% 0 0% 64 100% 63 98% 1 2% 1 2% 0 0% 0 0%

2015 69 27.2 7 10% 0 0% 69 100% 68 99% 2 3% 1 1% 0 0% 1 1%

2016 80 28.1 8 10% 0 0% 80 100% 79 99% 2 3% 1 1% 0 0% 1 1%

2017 96 28.4 14 15% 0 0% 96 100% 95 99% 4 4% 1 1% 2 2% 1 1%

2018 109 27.8 14 13% 0 0% 109 100% 106 97% 6 6% 2 2% 3 3% 1 1%

2019 115 28.0 14 12% 0 0% 115 100% 111 97% 7 6% 1 1% 2 2% 4 3%

2020 104 28.2 14 13% 1 1% 103 99% 101 97% 7 7% 1 1% 3 3% 3 3%

2021 104 27.5 8 8% 2 2% 102 98% 101 97% 6 6% 1 1% 3 3% 2 2%

2022 109 26.8 8 7% 3 3% 106 97% 106 97% 9 8% 1 1% 5 5% 3 3%

2023 108 26.6 6 6% 2 2% 95 88% 99 92% 12 11% 3 3% 6 6% 5 5%

2024 108 26.3 3 3% 1 1% 83 77% 99 92% 13 12% 4 4% 6 6% 4 4%

*2025 88 26.1 2 2% 1 1% 62 70% 82 93% 11 13% 4 5% 6 7% 1 1%
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      Steamfitter
2013 307 26.4 26 8% 2 1% 305 99% 305 99% 7 2% 2 1% 4 1% 1 0%

2014 311 26.9 36 12% 4 1% 307 99% 306 98% 10 3% 4 1% 4 1% 2 1%

2015 283 26.9 32 11% 4 1% 279 99% 278 98% 9 3% 4 1% 3 1% 2 1%

2016 235 27.0 27 11% 4 2% 231 98% 231 98% 7 3% 3 1% 2 1% 2 1%

2017 199 27.2 23 12% 4 2% 195 98% 195 98% 7 4% 3 2% 2 1% 2 1%

2018 146 27.0 13 9% 1 1% 145 99% 144 99% 3 2% 1 1% 1 1% 1 1%

2019 87 26.9 9 10% 1 1% 86 99% 86 99% 2 2% 1 1% 1 1% 0 0%

2020 30 26.9 0 0% 0 0% 30 100% 29 97% 1 3% 1 3% 0 0% 0 0%

2021 6 27.5 0 0% 0 0% 6 100% 5 83% 1 17% 1 17% 0 0% 0 0%

2022 1 24.2 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 3 27.8 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2024 2 29.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

*2025 1 24.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Steamfitter (Construction)
2013 10 25.0 0 0% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2014 13 24.4 0 0% 0 0% 13 100% 13 100% 0 0% 0 0% 0 0% 0 0%

2015 71 25.7 10 14% 2 3% 69 97% 71 100% 2 3% 0 0% 2 3% 0 0%

2016 177 26.6 17 10% 2 1% 175 99% 173 98% 9 5% 4 2% 4 2% 1 1%

2017 269 26.2 24 9% 3 1% 266 99% 263 98% 13 5% 3 1% 7 3% 3 1%

2018 374 26.2 35 9% 4 1% 370 99% 363 97% 18 5% 6 2% 8 2% 4 1%

2019 439 25.9 45 10% 8 2% 431 98% 426 97% 22 5% 8 2% 10 2% 4 1%

2020 503 25.6 50 10% 9 2% 494 98% 487 97% 28 6% 10 2% 12 2% 6 1%

2021 523 25.2 47 9% 12 2% 511 98% 506 97% 35 7% 12 2% 17 3% 6 1%

2022 539 24.6 46 9% 14 3% 524 97% 522 97% 32 6% 11 2% 15 3% 6 1%

2023 591 24.4 43 7% 22 4% 567 96% 571 97% 39 7% 12 2% 19 3% 8 1%

2024 631 24.1 44 7% 25 4% 605 96% 606 96% 47 7% 11 2% 27 4% 9 1%

*2025 572 23.9 37 6% 24 4% 547 96% 547 96% 53 9% 10 2% 33 6% 11 2%

      Steamfitter (Mechanical Drafter)
2024 1 19.5 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

*2025 1 19.5 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

      Steamfitter (Service)
2013 45 26.8 1 2% 1 2% 44 98% 44 98% 1 2% 0 0% 0 0% 1 2%

2014 45 26.3 1 2% 1 2% 44 98% 45 100% 1 2% 0 0% 1 2% 0 0%

2015 41 26.3 0 0% 1 2% 40 98% 41 100% 2 5% 0 0% 2 5% 0 0%

2016 29 27.0 0 0% 1 3% 28 97% 29 100% 2 7% 0 0% 2 7% 0 0%

2017 23 26.6 0 0% 1 4% 22 96% 23 100% 2 9% 0 0% 2 9% 0 0%

2018 14 26.6 0 0% 1 7% 13 93% 14 100% 2 14% 0 0% 2 14% 0 0%

2019 9 27.7 0 0% 0 0% 9 100% 9 100% 2 22% 0 0% 2 22% 0 0%

2020 2 23.4 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%
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      Steamfitter (Service/Refrigeration)
2013 62 28.8 5 8% 0 0% 62 100% 60 97% 3 5% 1 2% 1 2% 1 2%

2014 84 29.4 10 12% 1 1% 83 99% 83 99% 2 2% 0 0% 1 1% 1 1%

2015 96 29.2 10 10% 1 1% 95 99% 94 98% 4 4% 0 0% 2 2% 2 2%

2016 141 29.2 13 9% 1 1% 140 99% 137 97% 8 6% 1 1% 4 3% 3 2%

2017 182 29.2 15 8% 1 1% 181 99% 178 98% 8 4% 1 1% 4 2% 3 2%

2018 221 29.1 19 9% 0 0% 221 100% 216 98% 10 5% 1 0% 5 2% 4 2%

2019 265 28.6 20 8% 1 0% 264 100% 259 98% 11 4% 2 1% 5 2% 4 2%

2020 287 28.5 20 7% 1 0% 286 100% 281 98% 14 5% 2 1% 8 3% 4 1%

2021 312 28.1 26 8% 1 0% 311 100% 305 98% 16 5% 3 1% 10 3% 3 1%

2022 348 27.6 31 9% 1 0% 347 100% 342 98% 22 6% 2 1% 16 5% 4 1%

2023 368 26.8 33 9% 2 1% 366 99% 359 98% 27 7% 2 1% 21 6% 5 1%

2024 414 26.3 34 8% 5 1% 409 99% 400 97% 33 8% 3 1% 25 6% 6 1%

*2025 390 26.1 32 8% 5 1% 385 99% 375 96% 32 8% 3 1% 24 6% 7 2%

      Sub-Assembler
2013 4 30.2 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2014 2 30.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 2 30.1 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 32.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Substation Construction Worker
2015 2 48.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 48.5 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Substation Electrician
2013 10 35.2 0 0% 0 0% 10 100% 10 100% 0 0% 0 0% 0 0% 0 0%

2014 9 35.6 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2015 8 36.4 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 9 36.6 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2017 7 34.5 0 0% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2018 8 32.5 1 13% 0 0% 8 100% 7 88% 1 13% 0 0% 0 0% 1 13%

2019 8 33.5 1 13% 0 0% 8 100% 7 88% 1 13% 0 0% 0 0% 1 13%

2020 7 33.1 1 14% 0 0% 7 100% 6 86% 1 14% 0 0% 0 0% 1 14%

2021 15 35.8 1 7% 0 0% 15 100% 14 93% 1 7% 0 0% 0 0% 1 7%

2022 13 35.9 1 8% 0 0% 13 100% 13 100% 0 0% 0 0% 0 0% 0 0%

2023 12 33.2 0 0% 0 0% 12 100% 12 100% 0 0% 0 0% 0 0% 0 0%

2024 9 31.4 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

*2025 9 31.4 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%
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      Substation Relay & Control Tester
2014 3 41.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 8 40.6 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2016 8 40.6 0 0% 0 0% 8 100% 8 100% 0 0% 0 0% 0 0% 0 0%

2017 4 40.7 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 3 43.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 2 36.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 1 29.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 31.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 31.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 2 27.4 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 0 0% 1 50%

*2025 3 28.2 1 33% 1 33% 2 67% 3 100% 1 33% 0 0% 0 0% 1 33%

      Surgical Technologist
2024 4 29.1 0 0% 3 75% 1 25% 4 100% 0 0% 0 0% 0 0% 0 0%

*2025 4 29.1 0 0% 3 75% 1 25% 4 100% 0 0% 0 0% 0 0% 0 0%

      System Dispatcher 1
2013 4 44.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2014 1 39.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      System Dispatcher 2
2013 2 44.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 2 44.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 1 53.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 2 50.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 2 50.2 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Taper - Finisher
2013 4 29.5 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2014 6 27.8 0 0% 0 0% 6 100% 6 100% 1 17% 0 0% 1 17% 0 0%

2015 6 25.7 0 0% 0 0% 6 100% 6 100% 1 17% 0 0% 1 17% 0 0%

2016 8 26.4 0 0% 0 0% 8 100% 8 100% 2 25% 0 0% 1 13% 1 13%

2017 11 27.9 0 0% 0 0% 11 100% 11 100% 3 27% 0 0% 1 9% 2 18%

2018 16 27.4 0 0% 1 6% 15 94% 16 100% 4 25% 0 0% 2 13% 2 13%

2019 23 27.9 0 0% 3 13% 20 87% 21 91% 7 30% 2 9% 4 17% 1 4%

2020 21 27.9 0 0% 3 14% 18 86% 19 90% 8 38% 2 10% 5 24% 1 5%

2021 14 28.8 0 0% 5 36% 9 64% 14 100% 6 43% 0 0% 6 43% 0 0%

2022 17 27.7 0 0% 6 35% 11 65% 16 94% 9 53% 1 6% 8 47% 2 12%

2023 25 27.0 1 4% 5 20% 20 80% 21 84% 16 64% 3 12% 13 52% 3 12%

2024 22 27.0 1 5% 4 18% 18 82% 18 82% 16 73% 3 14% 13 59% 3 14%

*2025 11 25.3 0 0% 1 9% 10 91% 8 73% 9 82% 2 18% 7 64% 3 27%
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      Telecommo. (Voice, Data & Video) Installer-Tech.
2013 18 29.0 0 0% 0 0% 18 100% 16 89% 2 11% 1 6% 0 0% 1 6%

2014 19 27.2 0 0% 0 0% 19 100% 17 89% 2 11% 1 5% 0 0% 1 5%

2015 16 27.5 0 0% 0 0% 16 100% 14 88% 2 13% 1 6% 0 0% 1 6%

2016 29 30.0 0 0% 1 3% 28 97% 27 93% 2 7% 2 7% 0 0% 0 0%

2017 47 30.8 1 2% 3 6% 44 94% 44 94% 4 9% 2 4% 2 4% 1 2%

2018 44 31.5 1 2% 2 5% 42 95% 40 91% 5 11% 2 5% 2 5% 2 5%

2019 54 29.4 2 4% 3 6% 51 94% 52 96% 3 6% 1 2% 1 2% 1 2%

2020 42 28.3 1 2% 2 5% 40 95% 41 98% 2 5% 0 0% 1 2% 1 2%

2021 27 26.3 0 0% 3 11% 24 89% 26 96% 1 4% 0 0% 0 0% 1 4%

2022 24 25.3 0 0% 2 8% 22 92% 24 100% 0 0% 0 0% 0 0% 0 0%

2023 20 25.8 1 5% 3 15% 17 85% 17 85% 3 15% 1 5% 2 10% 0 0%

2024 26 25.5 2 8% 2 8% 24 92% 23 88% 3 12% 1 4% 2 8% 0 0%

*2025 15 26.3 2 13% 1 7% 14 93% 14 93% 1 7% 1 7% 0 0% 0 0%

      Terrazzo Worker
2013 1 27.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 27.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 27.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 27.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 27.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Tile Setter
2013 7 25.8 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

2014 9 25.8 0 0% 0 0% 9 100% 9 100% 0 0% 0 0% 0 0% 0 0%

2015 13 25.0 0 0% 0 0% 13 100% 12 92% 1 8% 1 8% 0 0% 0 0%

2016 21 28.0 0 0% 0 0% 21 100% 20 95% 2 10% 1 5% 1 5% 0 0%

2017 30 26.9 0 0% 0 0% 30 100% 28 93% 4 13% 2 7% 2 7% 0 0%

2018 38 28.4 1 3% 1 3% 37 97% 35 92% 8 21% 4 11% 4 11% 1 3%

2019 36 29.1 1 3% 1 3% 35 97% 33 92% 8 22% 4 11% 4 11% 1 3%

2020 34 26.9 1 3% 1 3% 33 97% 30 88% 8 24% 5 15% 3 9% 1 3%

2021 29 27.6 2 7% 1 3% 28 97% 26 90% 7 24% 3 10% 4 14% 1 3%

2022 17 27.6 1 6% 0 0% 17 100% 14 82% 5 29% 1 6% 3 18% 1 6%

2023 21 29.4 2 10% 0 0% 21 100% 17 81% 7 33% 1 5% 4 19% 2 10%

2024 21 30.2 2 10% 2 10% 19 90% 17 81% 8 38% 1 5% 5 24% 2 10%

*2025 14 30.3 1 7% 0 0% 14 100% 11 79% 5 36% 1 7% 2 14% 2 14%
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      Tool and Cutter Grinder
2013 4 43.9 0 0% 0 0% 4 100% 4 100% 1 25% 0 0% 1 25% 0 0%

2014 2 43.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2015 1 41.0 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 26.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 2 27.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 1 27.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 2 34.3 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 3 36.5 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

2023 2 40.8 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 0 0% 1 50%

2024 2 40.8 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 0 0% 1 50%

*2025 1 40.7 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 1 100%

      Tool And Die Maker
2013 204 26.9 2 1% 3 1% 201 99% 200 98% 12 6% 1 0% 7 3% 4 2%

2014 248 27.0 4 2% 5 2% 243 98% 244 98% 12 5% 1 0% 7 3% 4 2%

2015 268 27.2 7 3% 6 2% 262 98% 264 99% 15 6% 1 0% 10 4% 4 1%

2016 310 27.6 12 4% 6 2% 304 98% 305 98% 17 5% 2 1% 11 4% 4 1%

2017 320 27.3 12 4% 6 2% 314 98% 316 99% 16 5% 2 1% 10 3% 4 1%

2018 341 27.9 10 3% 8 2% 333 98% 330 97% 20 6% 4 1% 7 2% 9 3%

2019 358 28.3 17 5% 8 2% 350 98% 343 96% 23 6% 10 3% 4 1% 9 3%

2020 328 28.2 17 5% 10 3% 318 97% 314 96% 23 7% 12 4% 5 2% 7 2%

2021 340 28.6 17 5% 9 3% 331 97% 319 94% 29 9% 14 4% 9 3% 9 3%

2022 339 28.9 17 5% 8 2% 331 98% 316 93% 34 10% 15 4% 12 4% 10 3%

2023 328 29.0 14 4% 9 3% 319 97% 298 91% 37 11% 15 5% 11 3% 13 4%

2024 303 29.0 11 4% 11 4% 291 96% 266 88% 38 13% 11 4% 13 4% 16 5%

*2025 247 28.9 8 3% 10 4% 236 96% 213 86% 30 12% 8 3% 11 4% 13 5%

      Tool And Die Maker (Eyelet)
2023 2 51.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 7 44.9 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

*2025 7 44.9 0 0% 0 0% 7 100% 7 100% 0 0% 0 0% 0 0% 0 0%

      Tool And Die Maker (Hybrid)
2013 3 28.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 3 28.5 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 1 17.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 1 17.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 17.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 17.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Tool Designer
2013 1 18.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 18.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 18.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2016 2 25.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 2 23.6 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2018 2 23.6 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2019 2 23.6 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 25.0 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 2 25.0 0 0% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2022 1 26.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 26.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 26.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Tool Designer (Tools, Dies & Molds)
2013 2 28.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 3 27.6 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 2 30.0 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 34.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 31.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 31.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 31.0 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 2 26.0 1 50% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Tool Grinder
2019 1 18.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 18.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 2 18.6 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 0 0%

2022 2 18.6 0 0% 0 0% 2 100% 1 50% 1 50% 0 0% 1 50% 0 0%

2023 3 20.2 0 0% 0 0% 3 100% 2 67% 2 67% 0 0% 2 67% 0 0%

2024 4 21.5 0 0% 0 0% 4 100% 1 25% 4 100% 0 0% 4 100% 0 0%

*2025 4 21.5 0 0% 0 0% 4 100% 1 25% 4 100% 0 0% 4 100% 0 0%
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      Tool Maker
2013 22 28.6 0 0% 0 0% 22 100% 21 95% 2 9% 0 0% 1 5% 1 5%

2014 30 28.7 0 0% 0 0% 30 100% 30 100% 2 7% 0 0% 2 7% 0 0%

2015 35 29.3 1 3% 1 3% 34 97% 35 100% 2 6% 0 0% 2 6% 0 0%

2016 35 29.3 2 6% 2 6% 33 94% 35 100% 2 6% 0 0% 1 3% 1 3%

2017 40 29.8 2 5% 2 5% 38 95% 40 100% 2 5% 0 0% 1 3% 1 3%

2018 45 29.8 2 4% 2 4% 43 96% 44 98% 3 7% 0 0% 2 4% 1 2%

2019 44 30.2 2 5% 2 5% 42 95% 41 93% 4 9% 2 5% 1 2% 1 2%

2020 39 30.1 1 3% 2 5% 37 95% 36 92% 4 10% 2 5% 1 3% 1 3%

2021 42 30.4 1 2% 3 7% 39 93% 39 93% 3 7% 2 5% 1 2% 0 0%

2022 40 30.7 1 3% 3 8% 37 93% 35 88% 5 13% 2 5% 3 8% 0 0%

2023 31 31.7 0 0% 3 10% 28 90% 27 87% 4 13% 1 3% 3 10% 0 0%

2024 28 32.8 1 4% 2 7% 26 93% 25 89% 4 14% 1 4% 3 11% 0 0%

*2025 26 31.0 1 4% 2 8% 24 92% 24 92% 4 15% 0 0% 4 15% 0 0%

      Tool Maker (Hybrid)
2013 1 19.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 19.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Tool Repairer
2018 1 25.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 1 25.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 30.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 30.8 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 26.4 0 0% 0 0% 2 100% 1 50% 1 50% 1 50% 0 0% 0 0%

2024 1 32.5 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 1 100% 0 0%

*2025 1 32.5 0 0% 0 0% 1 100% 0 0% 1 100% 0 0% 1 100% 0 0%

      Transmission Systems Operator
2015 2 42.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 2 42.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2017 1 38.9 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 42.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 1 42.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 3 38.9 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

*2025 3 38.9 1 33% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%
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      Utility Technician
2013 3 40.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 3 40.1 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 2 34.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 29.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 29.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2020 1 22.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 22.9 1 100% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 2 25.5 1 50% 1 50% 1 50% 2 100% 0 0% 0 0% 0 0% 0 0%

2023 1 28.1 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

2024 1 28.1 0 0% 1 100% 0 0% 1 100% 0 0% 0 0% 0 0% 0 0%

      Vibration Technician
2013 3 49.3 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2014 4 49.6 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2015 3 54.7 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2016 3 53.2 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2017 4 52.3 0 0% 0 0% 4 100% 4 100% 0 0% 0 0% 0 0% 0 0%

2018 3 49.9 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 2 49.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 2 49.7 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2021 1 49.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Waste Water Treatment Plant Operator
2013 2 24.6 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2014 3 26.4 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2015 5 28.4 0 0% 0 0% 5 100% 5 100% 1 20% 0 0% 0 0% 1 20%

2016 5 28.4 0 0% 0 0% 5 100% 5 100% 1 20% 0 0% 0 0% 1 20%

2017 3 29.5 0 0% 0 0% 3 100% 3 100% 1 33% 0 0% 0 0% 1 33%

2018 2 31.3 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 0 0% 1 50%

2019 2 26.9 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 0 0% 1 50%

2020 2 26.9 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 0 0% 1 50%

2021 2 26.9 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 0 0% 1 50%

2022 1 30.7 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 0 0% 1 100%

2023 1 30.7 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 0 0% 1 100%

2024 3 34.8 0 0% 0 0% 3 100% 2 67% 2 67% 1 33% 0 0% 1 33%

*2025 6 36.8 0 0% 1 17% 5 83% 5 83% 2 33% 1 17% 0 0% 1 17%
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      Welder / Automated Welding
2017 3 34.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2018 3 34.0 0 0% 0 0% 3 100% 3 100% 0 0% 0 0% 0 0% 0 0%

2019 9 33.7 0 0% 1 11% 8 89% 8 89% 2 22% 0 0% 1 11% 1 11%

2020 8 33.9 0 0% 1 13% 7 88% 7 88% 2 25% 0 0% 1 13% 1 13%

2021 8 33.9 0 0% 1 13% 7 88% 7 88% 2 25% 0 0% 1 13% 1 13%

2022 9 32.5 0 0% 2 22% 7 78% 8 89% 2 22% 0 0% 1 11% 1 11%

2023 6 32.1 0 0% 1 17% 5 83% 5 83% 2 33% 0 0% 1 17% 1 17%

2024 2 30.5 0 0% 1 50% 1 50% 1 50% 1 50% 0 0% 0 0% 1 50%

*2025 1 30.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

      Welder Combination
2013 6 41.7 0 0% 0 0% 6 100% 5 83% 1 17% 0 0% 0 0% 1 17%

2014 3 42.8 0 0% 0 0% 3 100% 2 67% 1 33% 0 0% 0 0% 1 33%

      Welder - Fabricator
2013 13 28.2 0 0% 0 0% 13 100% 13 100% 0 0% 0 0% 0 0% 0 0%

2014 17 27.5 0 0% 0 0% 17 100% 17 100% 0 0% 0 0% 0 0% 0 0%

2015 14 24.8 0 0% 0 0% 14 100% 14 100% 0 0% 0 0% 0 0% 0 0%

2016 22 27.0 1 5% 0 0% 22 100% 22 100% 1 5% 0 0% 1 5% 0 0%

2017 22 26.5 2 9% 0 0% 22 100% 22 100% 1 5% 0 0% 1 5% 0 0%

2018 26 27.5 2 8% 0 0% 26 100% 26 100% 1 4% 0 0% 1 4% 0 0%

2019 26 26.9 1 4% 0 0% 26 100% 25 96% 2 8% 0 0% 2 8% 1 4%

2020 23 26.0 2 9% 0 0% 23 100% 22 96% 1 4% 0 0% 1 4% 1 4%

2021 22 25.6 3 14% 0 0% 22 100% 21 95% 1 5% 0 0% 1 5% 1 5%

2022 28 23.0 2 7% 0 0% 28 100% 27 96% 2 7% 0 0% 2 7% 2 7%

2023 23 21.5 2 9% 0 0% 23 100% 22 96% 2 9% 0 0% 2 9% 2 9%

2024 25 23.2 2 8% 0 0% 25 100% 25 100% 3 12% 0 0% 3 12% 1 4%

*2025 23 23.1 2 9% 0 0% 23 100% 23 100% 3 13% 0 0% 3 13% 1 4%

      Welder (Fitter)
2013 1 19.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 19.3 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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      Well Driller Operator/Pump Installer
2013 1 27.1 0 0% 0 0% 1 100% 1 100% 1 100% 0 0% 1 100% 0 0%

2014 2 27.7 0 0% 0 0% 2 100% 2 100% 1 50% 0 0% 1 50% 0 0%

2015 2 25.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2016 1 23.5 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2017 1 24.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2018 1 24.7 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2019 2 23.4 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2020 1 22.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2021 1 22.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2022 1 22.1 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2023 2 20.9 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

2024 1 19.6 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

*2025 2 19.8 0 0% 0 0% 2 100% 2 100% 0 0% 0 0% 0 0% 0 0%

      Workforce Development Specialist
2023 12 41.4 0 0% 7 58% 4 33% 9 75% 1 8% 0 0% 0 0% 1 8%

2024 11 38.9 0 0% 6 55% 4 36% 7 64% 2 18% 0 0% 0 0% 2 18%

*2025 6 37.0 0 0% 4 67% 2 33% 4 67% 2 33% 0 0% 0 0% 2 33%

      X Plasterer
2013 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2014 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%

2015 1 25.4 0 0% 0 0% 1 100% 1 100% 0 0% 0 0% 0 0% 0 0%
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