Health Care Apprenticeship Initiative

Industry Driven Program Expansion

In Spring, 2003, the Bureau of Apprenticeship Standards (BAS) met with health care representatives to discuss the industry’s need to have flexible learning options available for health care education and professional development to help solve Wisconsin’s health care worker shortage. The combination of work based training with related technical instruction make apprenticeship an ideal training solution for many health care occupations.

The successful development of Medical Coder, Mammography Technologist, CT Technologist and MRI Technologist apprenticeship programs (available summer/fall 2004) will pave the way for continued apprenticeship program development at individual facilities and industry wide. Health care organizations in Wisconsin have already taken advantage of other apprenticeship training programs like Maintenance Electrician and Maintenance Pipefitter to train their employees.  Apprenticeship Training Representatives (ATRs) can also assist facilities in developing their own internal apprenticeship programs that would structure training and provide related classroom instruction. 

Apprenticeship in Wisconsin

Apprenticeship is a training system that prepares individuals for skilled professions by combining on-the-job learning with related classroom instruction to meet the needs of industry.

Related instruction is theoretical and technical in nature and usually provided by the Wisconsin Technical College System.

Apprentices are paid for their time spent in related instruction as an extension of 

on-the-job training.  

Each apprenticeship program has occupational and program guidelines established by the Health Care Industry that meets national standards for the occupation.  In addition, a formal agreement (called an Apprenticeship Contract) provides additional guidance for apprentices and employers.

Employers Benefit From:

· Reduced turnover

· Long-term training with measurable results

· Highly productive professionals

· Structured training fosters quality and teamwork

· Effective recruitment tool

· Established path of upward mobility

· Minimal training costs

· State and nationally recognized training program
Apprentices Benefit From:

· Employed full time and earn a paycheck throughout term of training 

· An entry point into a career that would otherwise be closed due to a lack of experience

· Lifetime skill acquisition and comprehensive knowledge of the profession

· Enhanced economic security (graduate apprentices are often promoted to supervisory positions)

· Transferable skills

Economic Benefits of Apprenticeship

Apprentices are employed full time which brings a return of tax dollars to state and local communities. Apprentices remain employed after apprenticeship training is completed.  There is no need to look for employment or learn to apply their skills at a new job.  Apprentices are “labor ready.”

For every tax dollar spent on Registered Apprenticeship, the average apprentice pays $20.60 in State and Federal Taxes

VA Benefits of Apprenticeship

Veterans may use their GI Bill education benefits while training as an apprentice to cover their tuition and books costs for the related classroom instruction.









