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What are Work Incentives and 
Employment Supports? 

• SSDI employment supports provide help 
over a long time to test the ability to 
work, continue working and gradually 
become self-supporting and 
independent 

• SSI employment supports offer ways to 
continue receiving checks and/or MA 
while working and can increase the net 
income 



Change scares people -  like starting a new 
vocational program or a new job! 

Benefit checks being reduced or stopped 

Creating an overpayment        
that has to be paid back! 

Sure these things are scary, but a lot less scary when you 
know some basic program rules and PLAN!   

Continuing health care 
coverage 

What scares SSI and SSDI 
recipients who want to work? 



Let’s look at some SSDI 
Work Incentives: 

• 9 month Trial Work Period  

• SGA - Impairment Related Expenses, 
Subsidy, Unsuccessful Work Attempts 

• 36-Month Extended Period of Eligibility 

• Extended Medicare 

• Expedited Reinstatement of Benefits 



Trial Work Period 

  9 month trial work period 
– Time to test ability to work 
– Months do not need to be consecutive 
– Full benefit continues no matter how much is 

earned 
– $750 in monthly gross earnings in (2013) 

 



Trial Work Period Example 

Joe becomes disabled in 1/2011.  In 3/12 he 
decides to return to work earning $1200 mo 
 
Joe’s trial work period : 
   3/12   4/12   5/12   6/12   7/12   8/12   9/12   
10/12   11/12 
 
Joe will receive his entire SSDI check during 
his trial work period 



Substantial Gainful Activity 
 

• The performance of significant & productive work 
for pay. Currently $1040 per month 

               (Blind SGA $1740 per month) 
 

• If performing SGA work after the Trial Work Period 
- may lose SSDI benefit 
 

• The Cessation Month - First month after TWP with 
earnings over SGA 
 

• Benefits paid for cessation month and two grace 
months 
 



Joe’s Example 

  
 Joe continues to work, earning $1200 mo 
    12/12 cessation month 
      1/13 grace month 
      2/13 grace month 
Joe received full SSDI benefits from 3/12-
2/13 while working 



How SSA evaluates an employee’s 
work and earnings and decides if they 

are at the SGA-level 
1. Gross average earnings minus 
  - Impairment-Related Work Expenses 
  - Special Conditions  
  - Subsidy 
2. Consider the value of the work  
3. Consider if work is an “unsuccessful work 

attempt” (lasted 6 mo or less) 
 



Impairment Related Work 
Expenses (IRWE) 

Three essentials of IRWE: 
• Related to disability 

 
• Necessary for work 

 
• Paid out of consumer’s pocket 

– And NOT reimbursed 



Some of the items that can be deducted: 

  Items 
Medication 
Transportation 
Medical Equipment 
Prostheses 
Service Animal 
Medical Supplies 
Non Medical Appliances 

SERVICES 
Medical Services 

Attendant Care 

Diagnostic Procedures 

Job Coach 

Community Residence 
Program 



Subsidy and Special Conditions 

• Support on the job that could result in more pay 
than the value of the services performed 

• Hired through a special program, by a family 
member, continuing a long term employment 
situation 

• Has a job coach 
• Has a disability, which makes him/her 

significantly slower than other individuals 
performing the same job 
 

  Deducted from gross wages to determine   
countable income 

 



Unsuccessful Work Attempt 
(UWA) 

• Work attempt - discontinued or 
reduced 

• Below SGA within six months 
• Due to individual's impairment 
                              or 
      removal of special conditions 



Extended Period of Eligibility 
(EPE) 

• Consecutive 36 month period after 
TWP 
 

• Cash benefits reinstated for any 
month earnings under SGA ($1040) 
without a new application 
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Joe 

Joe’s extended period of eligibility runs from 
12/12 – 11/15 

 
During this time, if wages drop below the 
SGA level, benefits resume 



Expedited Reinstatement of 
Benefits (EXR) 

When disability benefits have ended due to 
earnings from work, he/she is able to request 
reinstatement without filing a new application 

-Within 5 years of benefit termination 

- Beneficiaries must be unable to work due to 
their medical condition 

- They may receive temporary benefits (as 
well as Medicare/Medicaid) for up to 6 

months while SSA evaluates their medical 
condition 



Continuation of Medicare 

– Individuals with disabilities who work will 
continue to receive at least 93 consecutive 
months of Medicare after the nine month trial 
work period 

– Claimant can choose to purchase coverage 
($104.90 mo) 

 



 Ticket to Work  can be used to obtain employment support 
services from an Employment Network or State Vocational 

Rehabilitation Agency 



Ticket to Work 
• SSDI/SSI beneficiaries receive a “ticket” to 

purchase employment services from an 
Employment Network (EN) of their choice 

• Voluntary program 
• An EN can be a state, local or private 

organization 
• Beneficiaries using their “ticket” will not be 

scheduled for a Continuing Disability 
Medical Review 

             www.yourtickettowork.com 



SSI 



Let’s look at some  
SSI Work Incentives 

• Earned Income Exclusion 
• IRWE 
• Blind Work Expenses 
• Student Earned Income exclusion 
• Continued Medical Assistance under 

1619(b) 
• PASS 

 



SSA Doesn’t Count All of Your 
Income... 

• General Income Exclusion of $20  
 Deducted first from unearned income 
• Earned Income Exclusion  
 $65 per month - plus 1/2 of the rest 
                  It Pays to Work! 
           2013 SSI Federal Benefit Rate $710 



SSI Earned Income example 

      Dorothy receives SSI benefits of $710 
mo, she starts working and earns $1285 mo 

 
$1285 – 85 = 1200/2 = $600 countable 
income 
SSI rate $710 - $600 = $110 SSI payment 
Dorothy’s income : $1285 wages+$110 SSI= 
                             $1395 



Blind Work Expenses 

• Service animal expenses 
• Transportation to/from work 
• Federal, State and local income taxes 
• Social Security taxes 
• Attendant care services 
• Visual and Sensory aids 
• Translation of materials into Braille 
• Professional association fees and union 

dues 



SSI – Student Exclusion  

• Under age 22 
• “regularly attending school” 

– Could be high school or college 
– Could be home study or work study 

• 2013 maximum exclusion of $6960 per 
year or $1730 per month 



Continued Medical Assistance  
Section 1619 (b) 

• When work earnings reduce SSI payments to 
zero, MA will continue if yearly wages below 
“Threshold”  

             2013 Wisconsin = $37068 
 

• Individual Thresholds can be higher based on an 
individual’s actual MA use 



 Plan for Achieving Self-
Support 

An SSI Work Incentive 

PASS 



“What is PA$$?” 
 
Plan for the future – a plan that lets the 

recipient use their own income to help 
them reach their work goal 

 
An “agreement” between recipient 
and SSA  
 
Self-financed employment plan  
 
Specific job goal needed to begin 
 
 
 



Occupational Goals: where a 
PASS begins!  

A job that will produce sufficient earnings to: 
•  reduce dependency on SSI (earn enough 

to substantially reduce SSI payments) 
•  eliminate dependency on SSDI (have 

SGA earnings – 2013 $1040 mo) 
• is feasible, considering one’s disability and 

strengths and abilities 
 



 
How does a PASS work? 
 Kelly receives SSDI of 520.00 

 Without PASS : 

 $520.00 SSDI 
-   20.00 

exclusion 
$500.00 

Countable 
Income (CI) 

 

$710.00 SSI FBR 
- 500.00 CI 
  210.00 SSI payment  
 
Total Income w/o PASS =       

730.00/mo 



PASS Goal 

 
 
 
Kelly has a goal of becoming a nursing 
assistant and has been accepted into 
nursing school.  She would like to put all of 
her SSDI benefits aside to help pay for 
school. 



Kelly,  with PASS 

$520.00 SSDI 
-    20.00 exclusion 
  $500.00  
- $500.00   PASS 
         0.00   
     Countable Income 

(CI) 

710.00 SSI FBR 
-   0.00 CI 
710.00 SSI payment 
 
Total Income  w/ 

PASS: $1210 
710.00 SSI, plus 
500.00  to spend on 

tuition, books, etc. 



What Kinds of Expenses Can 
a Plan Help Pay For? 

• School or training expenses  
– tuition, fees, books & supplies  

• Supplies to start a business 
• Employment services, such as job coach 
• Attendant care or child care expenses 
• Equipment & tools to do the job 
• Transportation for work 
• Uniforms, special clothing, safety equipment 



PASS Expenses 

 
• PASS expenses must be 

– Directly related to attaining the job goal 
– Necessary 
– Reasonable 
– Not incurred prior to start of the PASS 
– Cannot be reimbursed by third party 



Questions??? 
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