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What Do Employers Want and Need 
From Today’s Employees?

Today’s discussion:

•Creating the business case with HR & 
hiring authorities

•Overcoming fear, myths and barriers

•Meeting the needs of today’s employer

•How can we (DVR & vendor) work together 
for the benefit of our clients

•Discussion and Q&A
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The Need To Hire Persons 
With Disabilities

• 43% of our workforce will be eligible to 
retire within the next 20 years

• Current average age of our workforce is 
43-44 years old

• There is a impending 23 million person 
job gap right upon us

• There is a 2.1 fertility rate needed to 
replace our population and our current 
rate is 2.0



Opportunities to Hire to 
Bridge the Employment Gap

• 1 of 5 employees can have a disability.
• Almost 54 million people with disabilities live in 

the United States.
• By 2030 the number of Americans with 

disabilities will increase by 30.9 million.
• Today there are over 17 million persons with 

disabilities available for work, however…
• 70% that are of a working age are unemployed 

and…
• Two-thirds that seek jobs, only one-third have 

been able to find even part-time employment.



The Value of Hiring Persons 
With Disabilities

“Persons with disabilities are individuals 
that are ready to work, some assembly 
required.”

Richard Pimentel



Myths Are Barriers To Hiring

Myth 1:

•Persons with disabilities (candidates for employment) are 
small segment of the population and have limited 
purchasing power

Fact: Persons with disabilities are the single largest 
minority group (more that African Americans and 
Hispanics) and have close to $800 billion of spending 
power

Myth 2:

•Persons with disabilities are not significant to healthcare

Fact: Persons with disabilities account for 43% of Medicaid 
spending
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Myths Are Barriers To Hiring

Myth 3: Persons with disabilities are unable to meet 
performance standards, therefore making them a bad 
employment risk

•Fact: A DuPont survey found 90% rated average or better 
in job performance compared to 95% for employees with 
out disabilities

Myth 4: Attendance and safety records of workers with 
disabilities is poor

•Fact:  Employees with disabilities have 90% above average 
safety and attendance records, well above the norm 
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The Value of Hiring Persons With 
Disabilities

HR and Diversity Professionals will like this as a reason to 
hire persons with disabilities……

People with disabilities are often more loyal to their 
employers and are less likely to be lured away by a bigger 

paycheck
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The Value of Hiring Persons With 
Disabilities

Let MCFI Assist You 
With Hiring People 
With Special Needs 
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The Value of Hiring Persons 
With Disabilities

Question: How Can We Meet The Needs of 
Today’s Employer?

Answer: Provide them what they want and 
need to meet their business objectives.
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“MCFI Candidate For 
Employment Continuum”
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Pre-Screening For Food Service & 
Custodial Service Candidates

• (a) Assessment

• (b) Intake

• (c) Background Checks

• (d) Character Training



BENEFITS FOR HIRING MCFI’S 
CANDIDATES FOR EMPLOYMENT

• (1) Prescreened applicants saves HR time 
, and not having to advertise saves 
money

• (2)Incentives and Tax Credits available

• (3) Monitored progress with support for 
90 days

• (4) Immediate response time



BENEFITS CONTINUED;
• (5) Soft Skills training

• (6) Goal-High Productivity

• (7) The Value of Routine and 
Repetition 

• (8) Employing MCFI 
Candidates is positive for the 
bottom line

Money Saving Programs

(a) Work Experience 
(Internships)

• (b) On the Job Training 
(OJT)

• (c) Long Term Support

• (d) Job Coaching versus 
natural supports



What Do Employers Want and Need 
From Today’s Employees?

• Downsizing and flatter organizations have 
created the need  for more  “generalist” or 
multi-tasking employees

• Strong incentive programs

• Quality employees that can perform at or 
above expectation

Many paths,  one goal…
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What Do Employers Want and Need 
From Today’s Employees?

It’s A New Day!

DVR/Vendor Working Together To Meet 
Today’s Employer Needs

•Is carving or creating positions a thing of 
the past?

•DVR goal planning: one option only?

•How important are good character skills?
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What Do Employers Want and 
Need From Today’s Employees?

Thank You

Questions/Discussion
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