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 Vocational Rehabilitation 
 
 

 

Walgreens REDI - Skills Assessment 
The purpose of REDI Skills Assessment is to assess potential DVR consumers if they meet the 
established Walgreens criteria for acceptance into the program. Assessments can take different 
approaches, as long as they are measuring and providing DVR with information that is identified under 
the service elements. Assessments can be more standardized or formal, such as measuring reading and 
math levels and conducting various inventories. 
 
I can expect DVR to:  

• Help me understand what will happen during this service and what I need to do. 
• Provide me contact information to connect me to my service provider  
• Answer my questions if I have any during the service 
• Give me a copy of the report if I want one  

 
I can expect the Provider to:  

• Schedule date/time(s) for when and where services are to be provided. (Service 
should be completed within a 1-3 day timeframe.) 

• Assess me in areas such as: 
o Soft skills (attitude, motivation, attendance, etc.) 
o Physical requirements 
o Aptitude (Math/reading levels) 
o Work/Criminal History 
o Cash Handling  

• Provide constructive feedback and recommendations 
• Communicate effectively and efficiently 
• Complete an assessment report  

 
I am expected to: 

• Be on time to the assessment 
• Answer any questions to the best of my ability during the assessment 
• Inform my DVR counselor or Service Provider if I can't make it or be on time to the 

assessment 
• Notify DVR and my provider of any issues or concerns that may arise 
• Contact DVR or my provider if I have a question 
• Let my provider or DVR know if I would like to have a meeting to go over my 

report(s) 
 

Link to Required Report (DVR-18042-E) 
Link to Technical Specifications  
 

http://dwd.wisconsin.gov/dwd/forms/dvr/doc/dvr_18042_e.doc
http://dwd.wisconsin.gov/dvr/service_providers/tech_specs/default.htm#redi

