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The meeting was called to order at 10:00 a.m. by Co-Chair Dave Jones, in conformity with
the Wisconsin Open Meeting Law.

Roll call was conducted, and sign-in sheets were circulated.

The committee reviewed the current roster. Owen reminded the committee of the importance of an
equal number of union and merit shops representatives on the employer side, to match up to
union/merit shop apprentice/employee representation. This led to a somewhat heated discussion as
to why the term Merit shop is used instead of non-union. After a significant period of unproductive
talk, Owen stated that this is not an appropriate topic for this meeting.

Old Business

a. Review the follow-up items from the previous meeting:

i. For action: approve the minutes
The minutes were approved as written.

ii. For action: statewide minimum scores and maximum timeframes for ACT, Accuplacer

Owen reminded the committee that the Bureau had made several recommendations to the state
committee: all local committees should continue using their current assessments; all local
committees should accept the ACT; all local committees should assess candidates in the same
subjects using the same cut scores; and all local committees should accept all scores for the same
maximum timeframe, such as five years.

Owen reminded the committee that at its spring meeting it had tabled discussing the
recommendations and agreed to discuss them first with their respective local committees. Owen
asked, "What discussions have you had?", and no local committees had discussed the
recommendations.

The state committee and attendees then began discussing some of the recommendations, such as
crosswalking the Accuplacer and ACT. The main participants in the discussion were Roger Clark,
Greg Gain, Steve Breitlow, Al Johnson, Leigh Emrick. Johnson suggested that tech colleges should
be surveyed to determine what their ACT requirements are for admission. Emrick suggested getting
data and then meeting with testing center for correlation between ACT and Accuplacer.

The consensus was that the BAS should survey all local committees regarding their guidelines are in
regard to the Accuplacer, and their reasons behind their requirements.

Action: the committee approved a motion that the Bureau survey the local committees regarding
their current Accuplacer subjects and cut scores and preferred ACT equivalents. The Bureau will
share the results at the fall meeting.

iii. For action: crosswalk plumbing competencies between Youth and Registered Apprenticeship
Jamie Bernthal presented. Committee members were asked to review the youth apprenticeship
checklist of competencies and bring back their comments to the Fall meeting.

Committee members felt that they believed that the YA mentor should be a qualified trainer, approved



by the local JAC's. Comments by Al Johnson and Steve Breitlow that if the YA to RA bridge is not
done properly, then "we're setting up a train wreck", and "setting ourselves up for constant problems."

Action: the committee approved a motion that all YA sponsors should be qualified RA sponsors.

Jamie reiterated that the committee will review a comparison of the competencies in youth and
registered apprenticeship at the fall meeting.

b. Apprenticeship Completion Award Program

Darrell Cappetta reviewed the most recent statistics from the program. He noted that the Bureau has
paid most requests for reimbursement, but has also denied many requests because apprentices do
not submit a proper receipt to prove them incurred the qualifying costs. That is the primary reason
that the total funds denied is four times greater than the total funds reimbursed. He emphasized that
ACAP is a smooth process when apprentices submit proper receipts.

c. Veterans in Piping

Darrell reported that the program continues to operate well. Classes are full and all applicants have
been placed with union employers for the on-the-job learning portion. The application process for
future classes will begin soon.

Committee members concurred that the program is operating well. They noted positive feedback
from students and participating contractors.

d. American Apprenticeship Grant (WAGES)

Owen reviewed that the grant will have the most impact on construction trades through its efforts to
increase the pool of qualified applicants. The grant will do this through two means: promoting youth
apprenticeship programs and developing crosswalks between existing youth and registered
apprenticeships; and by promoting pre-apprenticeship readiness programs.

e. WI Apprenticeship Summit

Owen updated the committee of the progress on the action plan and then summarized the results of a
statewide survey on the attitudes and perceptions towards registered apprenticeship of sponsors,
former sponsors, and non-sponsors.

f. Other
No other items were brought forth.

New Business

a. For action: proposed revisions to sequence of green awareness, POWTS courses in PRI
Al Johnson expressed concern about the rotation of the PRI, in particular for first year apprentices
who start with Green Awareness and go to POWTS. He stated contractors feel that this delivery
rotation needs to be restructured so apprentices get more exposure to code first. Johnson asked the
committee if others have had similar concerns, and the committee determined that the rotation of
classes vary by region, and no one has had any type of significant issue, and thought it was an
isolated situation for KRW Plumbing. Nancy Nakkoul explained that the WTCS curriculum model is
not a requirement, but rather it is a roadmap, and the configuration of the delivery of courses is
optional and customizable.



b. Revision to BAS homepage

Owen summarized the changes to the Wisconsin Apprenticeship Website. He noted that all pages
now feature new navigation links on the top and bottom so that any user and access any content from
any page within the site. He emphasized that they content did not change, only the navigation.

c. Proposed revisions to CFR 29.30, which govern AA/EEO requirements.

Owen summarized the proposed changes to the CFR 29.30. The BAS and Council wrote a response
to the revisions. They were concerned that the revisions would be problematic because they borrow
too much language and definitions from federal contract requirements that would not work in
registered apprenticeship. Public comment period closed in January. The U.S. Department of Labor
received several thousand comments. In contrast, revisions to other regulations received several
hundred. The Bureau does not know when the final revisions will be released.

d. Other
Kathy Wellington, Chief of Field Operations in the Bureau, accepted a position with the Department of
Children and Families. The Bureau will begin the process for hiring a replacement soon.

Action: Greg Gain stated to put on agenda for next meeting the need to elect a new Co-chair.

Action: The committee also asked that the Bureau invite DSPS to Fall meeting to discuss
Licensing and Code issues and concerns.

WTCS Update
The WTCS Update is available in full on the state committee website.

Active participants included 735 apprentices and 363 employers with a contract in active or
unassigned status on April 26, 2016.

The next meeting will be Wednesday, October 26, at Madison Area Technical College in Madison.

The meeting adjourned at 12:30 p.m.

Submitted by Tim Ziffer, Apprenticeship Training Representative,
and Owen Smith, Program Analyst,
Bureau of Apprenticeship Standards
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